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The Month in Brief

Consumer Price Index Numlu~rs for Working Class

The Bombay, Solapur and Naenur Cnn

RIS 2EIPEJORITOTHS Wlelth 19F0 1 Indgx r

1961 equal to IPO were 696, 720,745 """ ;7 ;the y*rend"\

All India Average Consumer Price Tndev m v

AH India Average Consumer Price Ind nt Workers
(General base 1960-100 for Julv io«7 Numb%_fﬁlél(gd%tqgj I

as against 869 for June 1987. bidex worked out to 880

tiidnstria! hispiites in Maharashtra State

During the month of June 1987 there -v- r\ i

men and lime loss of 2,81,950 mand w”nv 2 involving 11,269 work-

1987 involving 13,213 workmen and Ome INndisputes in Miy
Further particulars of Industrial DiSnum”; «r mandays.

this issue. given at page 76 of

Benefits under the Employees State Usura.iee Scheme
During the month of July 1987 69 597 x, .rt

on account ofsicknessand Rs. 5 || 7970 P'~d Rs. 67,40,933.85
e.g,. | .B.. Caxcer Ileu.lplclila, for the long term diseases
paid Rs." 58,81,539.30 on a\xx,u,d

mchued 9,193 ctises for the rormtrientd sahl-™ . P~ment injury which
the depeiidenis,'families due to death the w "t"* r*-9"on to

V uvaui Cl iho Workers in the accidents.
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Current Notes

bouns for TISCO Employees

ABOLH' employees of TISCO will get 20 percent annual Bomn,
for the year ending March 31, 1QS7. '

This wTis announevxl by the President of the Tata Workers' union
Shri V. G. Gopal in a press release issued here on .Inly 31.

As per three-year agreement between the Tata Workers' Union and
the TISCO management, the annual bonus for employees of TISCO which
coswaixirt from Works and Tubes Division, Mines and Colliery
Marketing  Division, Bearing Division and tire Head Ofhee comes
19.875 per cent but on the request of the President of the union, the Criirman
and Mamrging Director of TISCO agreed to round it otfto 20 per cent.

The total money involved in the agreement comes to Rs. 24.57 cro:es. an
increurse of 5.29 crores over the last year's figure of Rs. 19.28 crores.

The minimum bonus for those employees whose basic wage is at Rs5611
per month, comes to Rs. 2.644. an increase of Rs. 533 over the last year's bonus
payment at that level.

Al the maximum level of basic wage of Rs. 2,450 the bonus piybile h
Rs. 7.741, an increiise of Rs. 1,312 over the last year's bonus paid for this
categoiy.

This is the miiximum bt>nus piiid by the TFSCO management, both'in
respect of percentage as well as in amount for their employees.

{Indian Worker, dated 10ih August 1987}

Rs. 275 p.m. as special allowance for Laundry workers

THE Secretary of the INTUC-led Bombay Employees’ Association has.
in a press statement, staled here on August 6, 1987 that the laundry workers
in Maharashtra State will gel a rise of Rs. 47.50 per month as a special
allowance from July 1, 1987. As a result of this the total special allowance
will come to Rs. 275/- per month. The existing minimum wage in Greater
Bombay for laundry workers is Rs. 615/- per month for skilled, Rs. 575/- for
semi-skilled and Rs. 535/- p. m. for unskilled workers and Rs. 275/- per
noonth as special allowance.

{Indian Worker, dated I0th August 1987}

Proposed Ameadiiieiita to Industrial Disputes Act

Mr. P. A. Sangma, Union Minister of Labour said in the Lok Sabha
on July 27, 1987, that the Government proposes to amend the Industrial
Disputes Act 1947, so that the right to call fora strike can be exercised
only if 3/4th of the total membership of the Bargaining Council vote in
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favour of the strike. Besides, the procedure shall Inter-alia provide that
a strike or lockout can be resorted to only after niutuiil discussions, collec-
tive bargaining concilation have failed, arbitration has been refused and
a minimum of fourteen days notice served except in the event of lockout
declared due to imminent threat of violence or damage to property in which
case t'v post facto approval would have to be attained from the appropriate
Government within 14 days. It is also proposed to enhance the existing
penalties in the case of illegal strikes and lockout and also for instigation
etc., for taking part in and giving financial aid to strikes.

{E.F.l. Bulletin, dated 1st August 1987}



Articles, Reports, Enquiries, etc,

THZ FirAOER PTMXX LAW OF IXDVSTH.KL RELATIONS:
ROLE or ALTTIORTTTES"I

BY
SoMbmli Siaraa

GfUtersl Secretary, bu&tai Natk”naf Rart:* Fecitretiiin
Exdcstrixl rdhtMfls. h2.vmg been recognised as in Lnmnomint ia the
liaErmiiSirioa of the quaacrcative ind smndards of die industrial
prodncrieii. ire of primary importance for the present day indDLsrria! woflj.
For deveiophig and populcos CGumry Kke India, with vTiriaiions of
reagiett. caste, language, territory etc. these reiaxioos gain an jdded "mportaike
accaldffle the partners of the industry Le. empkiyers and the workmen but
ifec for the community, which is to face scarcities, price-rise and a Ic-w scindinl
of emanating hrom a crack in these relations. Likewise, the government
&r as piahi interest ia the community affairs and for the pohtico-ecoaemjc
sEab”iy ofthe country, is much concerned wkh the harmoniciis reiatfons ofthe
mdnstry. Frcan such concern of the government emerge the laws regulatinq
the mchistr™ ndatiotis. In India, such laws are avn”ble as three “Centra
esiactmenis enritkd The Industrial Disputes Act, W''. The Trade Vtnon Act,
1*2~ and the Industrial Employment i Staiui®™ Orders) Act. apart from
State fe;gzs42Qoas file the Bombay Industrial Relations .Act. IAfc. Of the
Central enactments with thehr country-wide jurisdiction. The Industrial
D" potes Act- providhig for the prevecthe and curative remedies foe the ailing
beakh of iadtsstrsal reilions. is the premier law playing its role through the

2si5scyrit™ set oet thereunder.

TW A*te«ies

Jbt oBC&crkies arc the ofidab, working as the State machinery for the
iB("esB»suiio& of the provisioos of the Aa aimed at the toduscrial peace” and
IfeanBoay. Chapter n of the Act sets oat seven aothorhies named as the Works
Cemmbhiee. Coanfearavn Otiacers. Boards of Condliatiom Courts of Inquir%/,
Labour Coarts. ladostriai Tribunals and the ~™oQal Thtxxnals but for the
pozpose of ths stady” these may be dassihed under three heads on the basis of
tbeir focdoos and the nature of their structure viz. The Works Committee.
The Coanfcition Aathorhies and The Adjudication Authorities.
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The Works Committee

The works committee, bused on the concept of partnership between |he
employer and his workmen, is an institution in an industrial establishment
employing at least one bundled workers’ aimed at the pieservation of amity
and harmonious relations’in the indiistiy? Fl well provides a first step in the
process of negotiation and settlement under congenial circumstances to achieve
the most enduring harmonious relations in the industry, which is the object
of the L. 1). Act. It isa body which aims to promote good-will and measures
of common interest. As a joint association representing both the workmen
and the employer, keeping its lingers on the pulse of the industrial climate, the
works committee acts as a thermometer constantly measuring the wanplh of
the relations between the parties in the industry and in case the temperature
turns abnormal, it functions as a thermostat to maintain its normalcy. With
this .pivotal role, the works committee is expected to act as a blockage for
preventing the overflow of disputes from the industrial walls and helping to
settle these mutually. But, it is unfortunate that this important authority
under the Act, has not been made to operate in all the industrial units and also
in those employing one hundred or more workmen, its constitution is optional
for the. employer except where the appropriate government makes it mandatory
by its general or special order.* Thus, in the absence of tiiis blockage in m my
industrial units, the dispute overflow.s from the industry to the second authority
under the Act.

Thu Conciliation Autharities

The conciliation authorities are second in the line, created under sections
4 and 5 of the Act under the nomeclalure ofComciliationOiRcer.saiid the Boards
of Conciliation, meant to recive the smoke of friction amongst the two partners
of the industry with the object of rebinding the fabric of cordial relations n
such a way that even the knot of separation does not remain visible. For this
ticklish task, the government machinery has been provided with the tool of
persuasion and mxiation in their hands. To make this second line of d efence
prove its worth, the conciliation has I>een nade a compulsory stage in the
settlement of an industrial dispute. To make this eHort succeed in the cooling
OIT period, a time limit has been prescribed-" when climate in the industry is
kept tension free.* Thus, the Act endeavours to make the second line of
defencea more firmand a higher blockade leaving very rare chances of the out-
llowof industrial strife over it or leaving possibility of it being washo, | away with
the heavy flow thereof. But, this strength is to come from the concilation
authorities, who, inorder to meet theexpectations of their creiition, are expected
to Il st piove their credibility to the parties and apart from being clear about
the problem, its. causes and the provisions of law therefore, they should be
tactful and intelligent in handling the issue, must be polite and Olc to cieite
a good social rapport with the parties and thereby making possibility of exerting
a some influence over them. In case this defence proves weak, the industrial
dispute reaches to the third type of authority the adjudication authorities



evTU objectives ot “ny Lnduscral adjudiciiticn rre .nduscral pe20?
jao aca?nomic ~usree. Pae former impHes restoration of nousiria! peace
sau gvhni'val in .adustry so as to estabush harmony berxfeeo. labour and capital
rtnioss-a, narmeny helps m boosting prodactioa wh.ch woalc help m general
ec. nv*mic progress cf the communrey and strengthen nanonnl economy. The

adjavixu-dea aidicndes. in idditieaal &? being die

TTSosrs  scon? weifire Taws s*? die benedt of the weaker parry, are expected
a? -n-ake a animal seniemenc of the cfepute keeping in xiew the
2beer of peace and haniK?nk*tis relations. Any problem arising

oui of indascnal reladonship hits co be locked at nresa. the oonaderation of
soesx! Jnstxe whkh has become an integral part of the rndnstnal h<. The
concept of secia! justice has a comprehensive seep and it is neither pedantic
aer one akied but is S?nnded on socio-economic quality. It demands a rcalk
stx and approach resobnag controversy beCAeea the capi”®
and fetbour by holding it on an even scale with the consioasness that ladustml
opeatsons in modem tirne have become complex and complicated and Ror
lie eSexent aad sacces!”™ fuactk?ning. of industry various jmeaiiies
those worTdaj in itare deemed as essential for a peaceful and healthy atroos-
The adjudication authority must, therefore. <mdeavvur to sohfie
the competing ctaimt of employers and employees by hndmg a solution
which is just and fiiir to both parties with the objé” of establishing harnionv
between capital and labour. The ultimate object is to s« that industrial
are settled by industrial adjudication on principles of feiir phy
and justice.

Lb s™Nitioa to such expecudoa speedy justice is JUi
the maiaieoiacc of industhal peace by
adjudkatioiL

impox”t factor in
the belief ot the parties in
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REFERENCES

1. Ci. Raiuanujaiu, in his, article * Co-education for better liulutsrial Relations’, Indian
Worker. New Delhi. August. 18, 1786, rightly clarities that this peace may not be the peace
of the grave but the harmony in industrial relations which will be retketed in the enthusiastic
co-operation on the part of IxMh.

2. Section 3(1) of the Act reads; “In the case of any industrial establishment in which
one hundred or more workmen arc employed or have Ix?cn employed in the preceding twelve
months, the appropriate Government may by general or special order require the employer
to constitute in the prescritx?d manner a works committee consisting of representatives
of employers and workman engaged in the establishment howsoever that the number of
representatives of workmen on the Committee shall not be less than the number of repre-
sentative of the employer. The representatives of the workmen shall be chosen in the
presribed manner from among the workmen engaged in the estiblishment and in consul-
tation with their trade union, if any, registered under the Indian Trade (Inions Act, 1926."

3. Sub-section (2) of Section 3 Clarities this object in its words: ““It shall x? the duty of
the works committee to promote measures for securing and preserving amity and good
relations between the employer and workmen and, to that end, (0 comment upon matters
of their common interest or concern and endeavour to compose any material difference
of opinion in respect of such matters.”

4. Such an order in respect of parts of Bombay. Madras and Calcutta vide Notification
No. ER 59 (4) dated 5-5-1984 and in all cases where Central Govt, is the appropriate
Ciovt. Notification No. LR 59(3) dated 7-5-1984 have been issued. The Punjab Gowt, has
not issued such naotification.

5. Sections 12(6) and 13(5) read in this context as: 12(6) A report under this section shall
Ix? submitted within fourteen days of the commencement of the conciliation pnKvedings
or within such shorter period as may be fixed by the appropriate Government.

Provided that, subject to the approval of the conciliation officer, the time for the sub-

mission of the report may Ix? extended by such peroid as may Ix? be agreed upon in writing
by all the parties to the the dispute.”

“13(5). The Board shall submit its report under this section within two months of the
date, on which the dispute was referred to it or within such shorter period as may be fixed
by the appropriate Government."

Provided that the appropriate Government may from time to time extend the time for
the submission of the report by such further periods not exceeding two months in the
aggregate . . . .

rovided further that the time for the submission of the re”xirt may be extedned by such
|x?riod as may Ix? agreed upon in writing by all the parties to the dispute.”

Or. G.P. Sinha and Dr. P.R.N. Sinha, in their book Relations and Labour

Legislation. Oxford At I.B.H. Publishing Co.. New Delhi; 1977 at P. 225; lay down the
reasons for the imposition of time limit for conciliation as :

(1) It is felt that conciliation will provide a cooling off (X'riodjduring which emotional
tensions may subside and a settlemetn can x? arrived at;

(2) 1t is felt that the freedom of the parties to settle their disputes even by causing
work stoppages should not be taken away from them for a long period; and,

(3) It is argued that if conciliation d<x?s not achieve an early break-through, it is not
very likely to succeed later.

Industrial

6. Section 23:—imprxsing a restriction on strikes etc. during the conciliation period
provides ““No workmen who is employed in any industrial establishment shall go on strike,
tn breach of contract and no employer of any such workmen shall declare a kKk-out;

(@) during the pendency of conciliation pixxeedings before a Board and seven days
after the conclusion of such proceedings.

(b) during the pendency of priKcedings before a Labour Court. Tribunal or
National Tribunal and two months after the conclusion of such pr*Keetlings.”
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Q Cv'xk-s rhe coostitutioQ of Courts of Inquiry. .Section 7 for Labour
"k fribunais and Section 7-B provides for constituting the National

all = GovernmetiL
Scetxxr with  reference of disputes to Boards, Couns or Tribunals,

Lhe ap”opriate Government » of opinion that any industrial
SKfe exsscs cc is apprehended, k may, at any time- by order in writmg:—

dispitte to a Board for promoting a settlement thereof; or

inv matter appearing to be connected with or relevant to the dispute to
t ccMct icr itsqwry @ or

refer ttse dispcfe or any matter appearing to be connected with, or relevant to the
m B & relates to any matter specified in the Second Schedule, to a Labour Court

rr or

+d> refer the dispute or any matter appcari.ng to be connected with or relevant to the
isoefe. v/iether it rebtes to a.ny matter specified i.n the Second Schedule or the Third
Scrieduic. :0 a Tribunal for adjudicafion: Provided that the dispute relaung to any
sfeexfied in Tiird Schedule and is not likely to affect nxxe than one h”.dred
workmen, the appropriate! Government may. if it so thinks fit, make the reference
to a Labour Coun a-nder Cause fcK

dispute in rdation to which the Central Government is
it shall Be e~perent” for that Goeverment--to--refer ilie
. Tdustnal iribunal, as the case may be, cotstiiutcd by
Safe GovsTamen!

I’ Ceatral Inland Water Transpon Coron. Ltd. Vs. Workmen (1974) 4SCC696
Paejab Bev'ora™ <P) Ltd- Vs. Suresh (Zhaod (1978) 2 SCCC 1-U, the Supreme
Coon ocsered:  ‘Proceeding imder Section 33 (C) (2) are ttie nature of execution prcceed-
ia™ and aerfo: his do« not invoivr a right of piaindffs to relief and the corresponding
Haod.ty of the defendent Le- whether the defeitfcnt is at all Lable or not. The workmen can
DOC pm uxward a c’aj-n in an sppocatkrn under section 33<C) C) in respect ofa matter not
based OB cxisoeg rigfaL”

li vashrther clarified in VVdtas Ltd. Vs. J, M. Demello (1971) 2 SCD. 4”9. “Although
the Labour Cowx can not behind the award, it is nevertheless competent to construe
the award where it 5 ambiguous and to ascertain its precise meaning. A claim under
Secior. 33<c> postuUfes the detenninatioa of the question about computing in
terms of naocey may m some cases have to be proceeded by an inquiry into the existence
of the right"

Seexxm 33 C <2>: towards that end, provides: “Vv'hcre any workman is entitled to receive
Crom the employer aay money or any Benefit which is capagle of being computed in terms
of money and m aay quesrioo arises as to the amount of money due or as to the amount at
which such benefit shooid Ix computed, then the question may. subject to any rules
uai may be made atxkr this Act be decided by such Labour Court as may be specified in
tm beaatf by the "apropriate Government within a period not exceeding three months.

10. Crown Alumss-jm Work WVt Their Workmen AIR 1958 SC 30.
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11. Supreme Court, in Life Insurance Corporation of India Vs. J.J. Bahadur AIR
1980 SC 2181 in para 45, observed, "An industrial tribunal or a court has power to impose
new obligations, to create new contracts and give awards which may have the effect of existing
agreementser-makingnew-ene. This pewer-is, however, conditioned by the subject matter
with which it is dealing and also by the existing industrial law.”

Section 11-A of the Act reading in this tone provident where an industrial’ dispute
relating to the discharge or dismissal of a workman has been referred to a labour Court
Tribunal of National Tribunal for adjudication and, in the course of ths adjuication,
proceedings, the Labour Court, Tribunal or National Tribunal, as the case may be, is
satisfied that the order of discharge or dismissal was not justified, it may, by its award
set aside the order of discharge or dismissal and direct reinstatement of the worker on such
terms and conditions, if any, as it thinks fit, or give such other relief to the workman
including the award of any lesser punishment in lieu of discharge or dismissal as the
circumstances of the case require.

Provided that in any proceeding under this section the Labour Court Tirbunal or
National, as the case may be shall reply only on the materials on record and shall not
take only fresh evidence in relation to the matter.

12. Ahmedabad Mfg. Calico Ptg. Co. Ltd. (1973) ISCR, 185 at p. 198.

13. Section 14, 15 and 10(2-A) make provisions for speedy justice in the words:

“14. Duties of Court—A court shall inquire into the matters referred to it and report
thereon to the appropriate Government ordinarily within a period of six months from the
commencement of its inquiry.”

““15., Duties of Labour Courts, Tribunals and National Tribunals where an indus-
trial dispute has been referred to a Labour Court, Tribunal or National Tribunal for adjudi-
cation, it shall hold its proceedings expeditiously and shall, within the period specified in
the order referring such industrial dispute or the further period extended under the second
provison to sub-section (2-A) of Section 10 submit its award to the appropriate Government,”

““10 (2-A) An order referring an industrial dispute to a Labour Court, Tribunal or Nati-
onal Tribunal under this section shall specify the period within which such Labour Court,
Tribunal or National Tribunal shall submit its award on such dispute to the appropriate
Government:

Provided that where such industrial dispute is connected with an individual work
man, no such period shall exceed three months:

Provided further that where the parties to an industrial dispute apply in the prescribed
manner, whether jointly or separately, to the Labour Court, Tribunal or National.

Tribunal for extension period, he may for reasons to be recorded in writing extend
such period by such further period as he may think fit.”
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TUF VRFMIFR INDIAN IJKW OF INIH STRIAL RELATIONS:
ROLF OF ALTHORMES I

iZTrTEASEPTFMItER 1087

BY
Subhash Sharma

oVtv na. hti/kiw Xunonal Rwni/ Labour Federation
Inline ee”er part ofthis article that appeared iu the last-issue of The
_JR «Lrr</ rhe authi>r had tract dab<yut tht industrial
n itraNts/tV Ne« rvcejemjie Ju5 an inipi>rtant factor in India in the
r’ttufatioa e/ r/u ipfejittirarn®e an®i (lualitative standards of the industrial
ui fi- pTYsviW uUy imhistrial world. The Government is much
eofcrtfed with rhe hormoniows relations that exists and the role of authorities

that play in the maintenance of industrial peace and harmony.

In this tvt? W lij ”j'-r of th: article the functiiming and the role ofautho-
rities in he of imiustrial relations is discussed at length.

Fuiic<ioniQ«4

To ascertain the role of authorities in the promotion of industrial rela-
tions it is essential that the expectations from the authorities in the light of
the provisions of the Act and the spirit of the Socialist Democratic
Constitution of Indian Republic, are tested on the touchstone of actual
practice.

The field study of the industrial units in the city of Amritsar reveals that
of the 23 factories, employing more than 100 workmen and thus eligible for
creating works committees, the instructions and persuading reminders by the
Labour Commissioner have resulted in the constitution of this committee
only in one ofthese units employing over two thousiind workers and there
too. despHte its practice for the last 20 year or so. it is not functioning as
per the piovisions of law and their spirit because it is not based on the
existence ofa trade union in the mills but is meant to be substitute for the
Utter’*. Such an experience, added with the lack of knowledge. m?keihe
workers of the other eligible industrial units to reject the creation of works
committee. Thus as a result of illiteracy regarding the provisions of law
few its creation, role and importance, this authority does not or normally
exist and even where it has its appearance, the same is functioning far shon
of its expecutions.

A hierarchy of Officers in the state and central spheres of governmem
cltists to aa as the conciliation officers. For the industries subjugated to the
Sute Government, there are 23 labour-cw/n-conciliaiion officers including
those for the rural seaor. Above them, inthe state office, there is a Labour
Commissioner of the I.A.S. Cadre with an additional Labour Commissioner,
Deputy Labour Commissioners and the Assistant Labour Commissioners as
htf subordinate. For the Central sphere, there is an Assistant Labour
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Commissioner (Central), at Chandigarh. These officers, because of the
lesser time devoted,lack of requisite skill'* and the want of dedication
common amongst the civil servants are incapable of making the conciliation
prove to be a successful method in the promotion of harmonious relations
in the industry by hindering the way of adjudication. The statistical data
interpreated, for the research work in hand reveals that an average of 540
cases (ranging from 365 to 752) are received by the conciliation officers of
the state every month, thereby meaning that an average of 25 cases
(excluding the strength of rural labour officers) is the per mensem load
of each conciliation officer, however, with the backlog continuing the
figures continue inflating. These half-hearted efforts, of the not much
competent conciliation authorities, result in the completion of conciliation
work in a minimum period of 2 months, however, usually it is more than 3
months and in some case 6 months too. This period, in the majority of
individual cases relating to the dismissal and retrenchment of workman,
mean unemployment ofthe workers. Apart from this delay, the conciliation,
for its patent and inherent drawbacks, fails to be an effective means of
maintaining harmony and peace in the industrial relations The figures, in
regard to Punjab State for the past 5 years, interpreted indicate that only
23% cases are settled by the conciliation officers, 38% are withdrawn by
the workers, are not pursued or are settled without the help of concilition
blockade, e.xpected to be unsurmountable’»

Adjudication is the last resort in our scheme for the promotion of harmo-
nious industrial relations and operates when the conciliation proceeding
break down and the case is referred by the appropriate Government. Penonnel
of the State Judicial Service are the Presiding Officers of the labour courts
at Amritsar. Bhatinda. Jalandhar, Ludhiana, Gurdaspur and Patiala with
their additional work as the Industrial Tribunals™. The field study, under-
taken for the purpose, has revealed that the adujdication authorities
encourage mutual settlement of parties at every stage of the case. Being the
senior members of the state judicial service, they give up technicalities and
attitude of the civil court to become the interpreters of welfare laws with a bias
towards the working class only after some experience in these tribunals by
which, time they are generally transferred to the district courts Consequently,
a worker having remained unemployed or partially employed for over four
years, have only less than 50% chances of getting an award for reinstatement
with full back wages. In the absence of a provision for free legal aid from
competent law officers/lawyers™ and the non-availabi‘ity of library facilities
make the poor workers' representation, through a member of his union,
immatchable for the well-equipped representative of the employer.  This
makes the worker to lose his case and content with the frustration after a long
period of starvation.

The marring effectes of delay in labour adjudication, having been sounded
well by the Supreme Court*\ leave no effect on these tribunals and an average
period over 3 years (as against prescribed period of 3 months) is consura®
in this harassment generating process for the workmen and to the adverse
nterest of industrial relations.
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The foregoing study well rcvcah that the works committee, based on the
concept of partnership of workmen in the industry, has no existence in the
iiKh»tnal units. Lack of education of both the workmen and their employers,
absence of a strong trade union movement and the lack of commitment of
government machinery arc responsible for eliminating this import antauthority
from the industrial scene. The conciliation authorities also suffer from wan
of knowledge, dedication and commitment resulting in the undersirafcle delay
and poor results of conciliation. Thus, the industrial disputes end in a smoke of
ferastraticn of the workmen or their enteranee in the court rexim for adjudica-
tion. where again the bias remains towards the wealthy employer. The poor
workman, in a very long exercise to prove himself a partner in the industry,
becomes completely exhausted, frustrated and disillusioned from the premier
few 0Q industrial relations and the authorities made to function thereunder.
Such a worker consoles himself saying, the system is capitalistic where the
worker cannot expect justice. Expectation of peace and harmonious realtions
therefore, is to live in ivory towers.

The consequences of these results are evident from the rapidly growing
isuzustrial unrest in the countp™. The body of industrial relations, what to say
it diseased, is yet to make its appearance.

In such a situation, making suggestions for improving the functioning of
authorities under the .\ct, in the promotion of harmonious relations in the
industry becomes difficult. However, the following few submissions are
made toward this end.

1. A strong trade union base be created by amending the Trade Union,
Act of 1926 to check the mushroom growth of trade unions and making their
recognition maadatoiy.

2. Theemployers and workers be jointly educated in regard to their respec-
tive and joint role in the industry, its peace and the national production

3. The recommendatory provision in regard to the creation of works
oonnnirtee, time limit for conciliation and adjudication proceedings be
made mandatory.

4, The quality of conciliation authorities be improved by improving
thek wages to attract those with cxpctience, capability and dedication.
Pxovfeioa for their refresher courses at regular intervals, to keep them abreasts
of the blest techniques in the held, be arranged.

5. A separate cadre of authorities for the adjudication of labour dispute

he created to recruit those having experience in this field and with cemmitment
for soGz! Justice.

C An c3octrsc scheme for free legal aid to the workers be provided with
a provision of library facilities.

7. RcgXffiol language be adopted in Labour Cx)urtsindustrial Tribunal
fiar i2f purposes.

{"Mruhan Worker™ dated 10th August 1987}
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14.  The management annually elects 10 representatives of workers from 6 departments
of the mills but the number of representatives from the management as also their names
designation is never decided. Thus, a committee of workers alone is available as the works
committee and it does not operate as the joint committee, thereby making it a weak and
subordinate body in the way of settlement of disputes. The Standing Orders of the company
make its functions recommendatory, leaving the management to decide even in very minor
cases involving individual workman e.g. leave, advance etc. A registered trade union in the
mills was not consulted even when it approached the management for this purpose, pointing
out the provision of law. Resultantly, the matter went to the court of law causing irritation
to the management and thereby ending in the suspension of work for about 40 days and the
dismissal of all the active respresentatives of workers including eight members of the working
committee.

15.  The conciliation officer, expected to have an orientation of mind, study of Psychology
Sociology, Labour Laws and the tactfulness to do his job satlstactorlly is not much trained
to undertake this difficult task. Having undergone 3 months formal training at the time of
their recruitment as Inspector, they are left to learn by hit and trial method if they so like..
The senior officers in the state office, meant to act as conciliation officers in the cases of wider
importance and complicated nature are not better equipped than their subordinates except
little more experience and their inpression as Senior Officers of the department. Many a
time, it happens that a Senior Officer having failed the Junior one becomes successful in
makmg the parties arrive at a settlement.

16. It has been noted that, for regular work of conciliation, usually an officer devotes
only half day of week and if the time devoted for the informal conciliation work is added,
time, for this important and primary task by their other responsibilities as administrator, the
Cornj"tent Authority under the Gratuity Act, and the enforcement officer for other laboui
law viz.  Payment-Wages Act, Minimum Wages Act, Factories Act, industrial Employment
(Standing Orders) Act etc. etc.

17. The Act*under $ 12 (6) prescribes the pariodof 14 days or lesser fixed by the Stat®
Govt.

State labour department in Punjab has fixed it one month.

18. Recently the Punjab Gowt, has transfered the work to Labour Courts since the post
of the Presiding Officer of the Industrial Tribunal in the State of ten remained vacant.

19. The provisions of order XXXIII under the Code of Civil procedure, 1973 are weak
and the rules of Punjab govt, for the grant of legal aid to the poor, 1977 also consider a person
eligible for such aid under, the means test only if his family earnings are less than Rs. 300/
per monjh, when the minimum wage of a worker in Punjab is Rs. 442.

20. Section 36 prescribes such a representation of parties.

21. In Shanker Dass Vs. Union of India and another 1985-11 LLJ-184 the Supreme Court
observed: “Delay not only defeats justice and robs it of its immediate relevance to the par-
ties but it shakes the very confidence of the people in the desire and ability of law courts to
assist them when they need that assistance most.”

Justice Desai in the Delhi Cloth Mills Case, 1984-11 LLJ 36, directed affairs of the victim
of delay when he observed: “The difficulty in disposing off all the contentions of the work-
man by this court became almost in-tractable because the respondent would not avail of the
services of a senior counsel and he had unfortunately become stonedeaf and no dialogue with
him was possible. This is the tragic end of a frustrating prolix court proceeding involving
the workman in search of social justice and who had been able once to convince the apex
court that the termination of service was wholly illegal. We must record our apprehension
that if industrial disputes are not resolved expeditiously and proceed along the bwten track
like the unending civil suits before long the labour jurisprudence devised to ensure peace and
harmony in the industry would lose entirely its credibility and a frightening situtation may
emerge where people would move away from the talking table to direct action.”

Ra 4400—2
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| he workers must keep always More them the inteivsts of crores of <»ur
ci'untrymen and throw off the destructive leadership and muster strong to
sup|X»rt the Mst interests of the country.

| would reiX'atedly like to jX'i'suade you to keep awav from this strike
fever, since ““produce or perish" is the crucial question facing us at this jun
ctuie. Otherwise* you would yourselves stand to sulfer the consequences.
The fieedom that we have s curevi is for regenerating the country and not for
bringing it dowm. JremendoiLs natural resouixes he hidden under our soil.
Why not exploit them to the best advantage? Why not incivase production
in cloth, sttvl. cement, etc., and solve the housing and otiier acute problems?
Why not produce more coal and other essential goods siv that India may be
great and strong and none dare challenge her .security? Why not Ixi self-
sulhcient in vital goods now ingxvrted at tremendous cost? If theix? is surplus
pivduction it can be exix>rt<.xl to make the nation prosjx'rous.

I. therefore, advice you that if you want more wages you should increa.se
productivity and step up production. 'Vhere is really no Jilference of opinion
between the Congress and the Socialists over jxdicy and programme as was
illustrated at the last A.l.C.C. meetiitg. Why then all these disruptive and
disintegrating activities? | would, therefore, mquest the Socialists to join
hands with the Congress in formulating.a five-year programme and carrying
it out in a constructive spirit to make the nation strong. Fhe country needs
two things; lii'stly. peace on the basis of Hindu-Muslim amity and secondly,
consolidation as was exemplified by the merger of States.

When | say bitter things to industrialists, socialists and labour it is not
ntv intention to hurt their feelings but there is a lire raging in my heart which
| want to impart to them. | am siX'aking to them so bluntly because | have their
interests at heart: and | ask you not to he misled by the sweet words of those
who are really your enemk's.  The proix"sed labour rally was intended to show
the backing of ten lakh workers behind the Port I'rust. 1 would like you to
remember that this rare opportunity of civating a strong and happy India is
fast passing from their hands.

Bombay should see that there is no strike during the jxriod of the indus-
trial truce for the next three years and that production goes on full stream
ahead. If there is any grievance it should Ix* carried to the Gt)vernment,which
is their own. and am sure, it would be satisfactorily solved. | myself am
all for your getting the legitimate fruits of vour labour. The Congress stands
by thern. here "then is"the nod for strikes, “go slow" tactics or stoppage

of work?

(Inditin i~orker, thifed Auguxt 17, 24th and Jf

Ru 44(M) - 241


increa.se

LABOUR. GAZETTE SEPTEMBER 1987 17

the same having been previously published as required by sub-section (/) of the said section 4
namely

1. Title.—This Scheme may be called the Nashik District Mathadi, Flamal and Other
Manual Workers (Regulation of Employment and Welfare) Scheme, 1987.

2. Objects and Application.—(l) Objects.—The Objects, of the Scheme arc to ensure
an adequate supply and full and proper utilisation of unprotected workers employed in-

(I) employments in (irtKcry Markets or Shops in connection with loading, unloading
stacking, carrying, weighing, measuring, filling, stiching, sorting, cleaning or such other
work including work preparatory or inoidcntal to such operations ; (2) cmploymcnl in
Markets or Subsidiary Markets established under Maharashtra Agricultural Produce
Marketing (Regulation) Act, 1963, (Mah, XX of 1964) in connection with loading, un-
loading. stacking, carrying, weighing, measuring, filling, stitching, sorting, cleaning, or
such other work including work preparatory or incidental to such operations ; (3) employ-
ment in connection with loading, of goods into public transport vehicle or unloading of
good therefrom and any other operations incidental and connected thereto ; (4) cmploy-
mcenl in Cloth Markets or Shops in connection with loading, unloading, stacking, carrying
weighing, measuring, filling, stitching, sorting, cleaning or such other work including work
preparatory or incidental to such operations ; (5) employment in Vegetable Markets
(including onions and potatixis markets) in connection with loading, unloading, slacking
carrying, weighing, measuring, tilling, stitching, sorting, cleaning, or such other work,
including work preparatory or incidental to such operations; (6)employment in Khoka
Making or in Timber Markets; (7)employment in Markets and Factories and other
establishments in connection with loading, unloading, stacking, carrying, weighing, measur-
ing. filling, stitching, sorting, cleaning or such other work including work preparatory or
inadental to such operations carried on by workers not covered by any other entries in the
Schedule to the Maharashtra Mathadi, Hamal and Other Manual Workers (Regulation of
Employment and Welfare) Act, 1969 (Mah. XXX of 1969); (8) employment in Iron and
Steel Markets or Shops in connection with loading, unloading, stacking, carrying, weighing,
measuring, or such other work preparatory or incidental to such operations ; (9) employ-
ment in Railway Yards and Goods Sheds in connection with loading, unloading, stacking,
carrying, weighing, measuring, or such other work including work preparatory or incidental
to such operations (excluding workmen employed by the Railway Authorities) for elficient
performance of work and generally by making better provisions in the terms and conditions
of employment of such workers and make provisions for their general welfare and safely.

(2) Application.—The Scheme shall apply to the registered workers and the registered
employers, in the Scheduled employments specified in column 2 of the Schedule hereto in the
areas respectively specified against each of them in column 3 and applicable on and from the
dates respectively specified against them in columns 4 and 5 of the said Schedule,

3. Conunencemcnt.—(l) Clauses 14 and 15 of this Scheme shall come into force on
and from the date mentioned in column 4 of the Schedule (appended) hereto.

(2) The remaining clauses shall come into force on and from the date specified against
each of them in column 5 of the Schedule hereto.

4. Interpretation.—(a) “Act” means the Maharashtra Mathadi, Hamal and other
Manual Workers (Regulation of Employment and Welfare) Act, 1969;

(6) “Board” means the Nashik Mathadi and Unprotected Labour Board constituted
under section 6 of the Act;

(c) “Chairman” means the Chairman of the Board;

(<) “monthly worker” means a worker who is employed by an employer or a group
of employers on contract or monthly basis;

(e) ““pool woiker” means a registered worker in the pool who is not a monthly worker;

(f) “pool” means a list of workers maintained by the Board, but which docs not include
monthly workers;
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(X) maintaining and administering the workers’ welfare fund, and recovering from all
the registered employers contribution towards the Fund when such Fund is constituted
in accordance with the rules of the fund;

(a/) maintaining and administering Provident Fund and Gratuity Fund for registered
workers in the pool when such Funds are constituted;

(a») assisting, subject to the availability of funds, by way of grant of loan, the Co-
operative Societies formed for the benefit of registered workers and staff of the Board.

(2) All property, fund and other assets vesting in the Board shall be held and applied by it
subject to the provisions and for the purposes of this Scheme.

(3) The Board shall have and maintain its own fund to which shall be credited—
(f) all monies received by the Board from the State Government;
(6) all fees, wages and leves received by the Board under this Scheme;

(c) all monies received by the Board by way of sale and disposal of properties and other
assets;

(J) interest on investment in securities and deposits, rents and all monies received by the
Board in any other manner or from any other source.

(4) All monies forming part of the funds shall be kept in current or deposit account with
the Stale Bank of India or the Reserve Bank of India or in any Nationalised Scheduled Bank
or any Co-operative Bank or any Scheduled Bank or invested in such securities as may be
approved by the Board. Such accounts shall be operated by such officers of the Board as
may be authrised by it :

Provided that, the Board may keep on hand such sum not exceeding Rs. 1,000 as the Board
may consider necessary.

Explanation.— For the purpose of this sub-clause “ Nationalised Bank” means any Bank
specified in Column 2 of the First schedule to the Banking Companies (Acquisition and
Transfer of Undertakings) Act, 1970 (5 of 1970).

(5) The Board may with the previous per mission of the State Government borrow money
from open market or otherwise with a view to provide itself with adequate resources,

(6) The Board may accept deposits on <uch conditions as it deems fit from persons,
authorities or establishments with whom it has to transact any business.

(7) The Board shall make provision for such reserve and other denominated funds as may be
provided in this Scheme.

(8) The Board shall have the authority to spend such sum as it thinks tit for the purpose
authorised under the scheme Trora out of the general fund of the Board or from the reserve
and other funds, as the case may be.

(9) The Board shall cause the proper account to be kept of the cost of operating this scheme
and of all receipts and expenses under this scheme,
(10) The Board shall submit to the State Government—

(f) as soon as may be after the first day of April in every year and not later than the
31st day of October, an annual report on the working of the Scheme during the preceding
year ending the 31st March, together with an audited balance-sheet ; and

(6) copies of proceedings of the meeting of the Board.

(11) The Board may—
(i) fix the number of workers to be registered under the various categories ;

(ii) increase oi decrease the number of workers in any category on the register, from
tirae-to-time, as may be necessary after a periodical review of the register and aniiciraled
requirements ;
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(/) to declare that there has been “ a go-slow ” and to take action as authorised under
this scheme :

{m} to sanction the transfer of a monthly worker to the pool at the request of the
registered employer or the registered worker, as provided for in this scheme ;

(zj) to deal with appeals from registered workers and registered employers under clause
37and 38 ;

(0) discharge all functions relating to disciponary action a
an4 workers to the extent permitted under caluse 34.

9. Functions of Secretary 3.—Without prejudice to the powers and functions of the Board

registered employers

anJ the Chairman , the s cretary shall perform duties imposed on him by this scheme in

discharge of his duties and in particular be responsible for;—

(rt) keeping, adjusting anJ maintaining the register of emnloyer entering or relentering
therein the name of any cimloyer and where the circumstances so require removing from
the register the name of any registered employer in accordance with the provisions of this
scheme ;

() keeping, adjusting and maintaining, from time to time, such registers or records as
may be nec”sary of workers, including any register or records of workers,- who
are temporarily riot available for work and whose absence, has been approved by the Board
and where the circumstance require, removing from any registers or records the name of
any registered worker, either at his request or in accordance with the provisions of this
Scheme ;

(c) the employment and control of registered workers who are available for work when
they are not otherwise employed in accordance with this Scheme; '

(J) the grouping or regrouning of registered workers in suitable pools, in accordance
with the instructions receive | from the Board in such groups as may be determined by the

Board,

(e) the allotment of registered workers in the pool who are available for work to registered
employers and for this purpose, the Secretary shall—

(z) make the fullest possible use of regi‘tered workers in the pool;

(zz) keep the record of attendance at call stands or control points of registered,;

(ZIZ<Z) provide for the maintenance of records of employment and earnings of registered
workers;

(zv) make or cause to be made the necessary entries in the attendance cards and the
wage slips of the registered workers in the reserve pool as laid down in clause 23;

(f) (2) the colkction of levy or any other contribution from the employers under the

Scheme;
(72 the collection from registered workers of contribution to the Provident Fund,

Insurance Fund or any other fund which may be constituted under the Scheme;

(zzz) the payment to each registered daily worker of all earnings lawfully due to him
from the registered employer and the payment to such registered worker of all moneys
payable by the Board in accordance with the provisions of this Scheme;

) appointing subject to budget provisions such officers and servants, from time to
time, as may be authorised by the Board or the Chairman to appoint

(A) the keeping of propc! accounts of the cost of operating this Scheme and of all receipt
and expenses under it and making and submitting to the Board an Annual Report and
Audited Balance-Sheet and profit and loss accounts statements;

(') framing budget annual for submission to the Board on or before the 15th day of
February each year

(7) maintaining comnlete service lecords of all registered workers and record sheets
of all registered employers;

(A) authorising the emdoyment of unregissered workers in case registered worker
are not available for work in the pool oj in such other circumstances as the Chairman may
approve; and

(/) such other functions as may, from timu to time, subject to the provisions of this
Scheme, be assignecd to him by the Board or the Chairman,
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monthly worker in the same gang, by transfei of a registered worker in the same or a superior
category in the pool who may be selected by registered employers or a group of registered
employers.

Explanation.— The criteria for promotion shall ordinarily be:—
{a) seniority;;
(/)) merit and fitness for the category to which promotion is to be made;
(c) record of past service.

Note.— A transfer from the pool register to the monthly register in the same category or
vice versa shall not be deemed a promotion.

(3) The Chairman or the Secretary may, for sufficient and valid reasons, allow the transfer
of a registered monthly worker to the pool on a request in writing of the registered employer
or the registered worker explaining fully the reasons for the transfer provided that such transfer
provided that such transfer shall be subject to the fulfilment of any contract subsisting between
the registered monthly worker and his registered employer regarding termination of employ-
ment. No transfer shall take place without the prior approval of the Chairman or the Secre-
tary.

(4) If the services of a registered monthly worker are terminated by the registered employee
for an act of indicioline or misconduct he may apply to the Board for employment in the pool.
The Secretary on behalf of the Board shall then decide on the merits of the case, whether or
not the registered worker should be employed by the Board and if so, whether in the same
or a lower category. The registered worker should be given an aopportunity of being heard
and pleading his case before the Secretary, either himself or through his representatives.

(5) If a registered monthly worker is transferred to, or employed in, the pool under sub-
clause (3) or sub-clause (4) as the case may be, his previous service shall be reckoned for all
benefits in the pool and the registered employer shall transfer to the Board all benefits that
have accrued to the registered worker in respect of his previous service as if such service has
not been transferred. The registered employer shall contribute to the Board such amount
of the Provident Fund of the registered worker, if any, standing to his credit in the Provident
Fund of which he is a member and such amount towards his leave and gratuity as may have
beendueto him under any contract subsisting between the registered worker and his registered
employer or under any law, award or aeement applicable to such registered worker, as if his
services had been terminated by the registered employer.

17.  Medical Examination.— (1) If the Board considers it to be necessary so to do it may
require a new worker before registration to un_dergg, free of charge, a medical examination
for physical fitness by a Medical Officer nominal™ by the Chairman for this purpose.
A worker found medically unfit by a Medical Officer may apply in writing, to the Chairman
and simaltaneously deposit with him such fees as may be soecified in this behalf for examina-
tion by a Medical Board. On receipt of such a request of Chairman shall set-up a Medical
Board. The decision of the Medical Board shall be final and a worker who is medically
unfit shall not be entitled to registration.

(2) If the Chairman deems it necessary so to do he may require a worker to undergo, free
of charge, a medical examination by a Medical Board to be constituted by the Chairman.
The decision of the Medical Board shall be final, and a worker if found permanently unfit
by the Medical Board, the Chairman shall terminate his services forthwith.

18. Registration fee.- (z) A registration fee of runee one shall be paid to the Board by
each worker at the lime of registration under this Scheme.

(zz) A registration fee of rupees twenty-five shall be paid by each employer at the time
of registration under this Scheme.;

19. Supply of Cards.— (I) Every registered worker shall be supplied with (z) an identity
card; (zz) an attendance card; (zz.) wage slips in the forms, devised by the Board.

_(2) In case of loss of card, a fresh card will be issued but the cost thereof, which will be
fix~ by the Board, shall be payable by the registered worker concerned.
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21. Holidays.—Each registered worker shall be entitled in a year to four holidays with
pay at such rates as may be specified by the Board under clause 32. Out of the four holidays,
throe holidays will be on (i) 26th January (Republic Day), (/) 1st May (Maharashtra Day)
and (/») 15th August (Independence Day). The fourth holiday shall be decided by the Board,

28. Obligations of registered w'‘rkerj—(l) Every registered worker shall be deemed
to have accepted the obligations of this Scheme.

(2) A registered worker in the pool who is available for work shall not engage himself
for cmiloyment under a registered employer unless he,is allotted to that employer by the

gecretat y.

(3) A registered worker in the pool who is available for work shall carry out directions
of the Board and shall—

(<j) report at such call stands or control points and at such times as may be specified
by the Board and shall remain at such call stands or control points ;

(6) accept any employment under a registered employer whether in the category in
which he has been registered or any other category for which he is considered suitable
by the Board.

(5) A registered worker who is available for work when allotted by the Board for employ-

ment under a regi tered employer shall carry out his duties in accordance with the directions
of such register™ emnloycr of the author!” representative or supervisor and the rules of

the employment or place where he is working.

29. Obligation of registered employers.—(1) Every registered employer shall accept the
obligations ol this Scheme.

(2) Subject to the provisions of clause 24, a registered employer shall not employ a worker
other than a registered worker who has been allotted to him, by the Secretary in accordance
with the provisions of clause 9(e).

(3) A registered employer shall, in accordance with instructions as may be given by the
Board, submit all available informatioas of his current and future labour requirements.

(4) A registered employer shall kxlge with the Board, unless otherwise directed, particulars
of the work-load handled by registered workers on piece-rate and such other statistical
data as may be required in respect of the registered workers engaged by him.

(5) (i) A reeistered employer shall pay to the Board within five days from the end of every
fortnight or such shorter periods as may be specified by the Board by a special or general
order, the levy payable under clause 41(1) and the gross wages due to registered workers
for the work done by such registered workers during the fortnight and other amount due to
daily registered workers ;

(17) A registered employer who makes default in remitting the amount of wages of registered
workers within the time-limit specified in sul>clau.se (i) above, if so required by the Board,
deposit with the Board an amount equal to the monthly average of the wages credited by
him in the Board during the previous twelve calendar months in order to enable the Board
to nuke payment of wages to reristered worker in time. The said amount shall be deposited
with the Board within ten days trom the date of order o* the Secretary of the Board to that

effect. If at any time the amount of such deposit falls short of the average of wa” for twelve
previous calendar month.s then the register”™ employer shall make good the deficit amount ;

(171) A registered employer, who persistently makes default in remitting the amount of
wages of registered workers within the time limit specified in sub-clause (7) above shall further
pay by way of penalty, a surcharge of such amount and exceeding ten per cent, of the amount
to be remitted as may be determined by the Board. The said surcharge shall be aedited to
the Board within ten days from the date of the order of the Secretary of the Board to that
effect.

(6) A registered employer shall keep such records as the Board may require and shall
produce before the Board or .such person as may be designated by the Bo”™d upon reasonable
notice all such records and any other documents of any kind relating to registered workers
and to the work upon which they have been employed and furnish such information relating
thereto as may be set out in any notice or direction issued by or on behalf of the Board.
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1* V registered emnloyer who fails to make Ifw payiiwni of any amount due from hii>
K' the 8V\u\l uixkr aforesaid clauses within the time specified therein, the Secretary of
S"Mtrd shaH, withvxit prejudice lo the right of the Board to take any other action under i
jkStetiK* k' ulttch the regiattred employer may be Hable for the said default, serveanotjQ
oa uV revered emnlover to the effect that unless he pays his dues within three days fror,
<;>e date v~recemt iX the nrxice the supply of registeretl workers to him shall be suspended
vutv of the mxice peri<xl the Secretary shall suspend supply of registered worker

to the detaaftrrrs registered emplojier until he pays all the dues.

A*  [tesa™ai** efftpAiymra/.—(1) No employer (other than a registered employee
iw *»." Jre* to which this Scheme applie.s) sha'l engage for employment a worker unless thai

wcdfejc  a re”rstered worker.
V'twrehsraading the preceding provisions of the clause—
where the Secretary is satisfied that.—
~Nithe work IS emergently requi-ed to be done, and
vOil ts not restsoiuNy practicable to obtain registered worker for that work the j
Seeretar' niay; sub” to any limitation imposed by the Board, allow a registered
OixgAwrc to employ a woiker who is not a registered worker :
?to»wied that, whenever unristered wxxka™ have to be employed the Secretary
odcaMK »l p<«sible the rrior approval of the Chairman to the employment of such
aad where tbs is not pKsssible. shall report to the Chairman within 24 hours
she Si-i. crcu; T»rances under which such swrkers were emoloyed and the Chairman shall
mibmt the Board of such em”loynient it its next meeting :
V J* 8k>ifd eao subject to such conditions it may spevify, permit employinent of '
workers on a holidj*v if work is required to he done on that day, to the extent ;
wodbrs are not avaibbie Rv work ;
t ajs* case tefcrred to ia items (a) and (5). the person so eranloycd as aforesaid by
eajswjyer shaM R.ir the runx”ses of clauses 29(4), (5) and (6) and clause 32 te
at coxxer of Jut ..ece a Ja.ly worker. |

K “i™b«wed worker 'a the pool may. orovided he fui” fully his obligauons unde
«r* efsewbax on those da>" on which he is not allotted for work

Sk'vuvi.

A v>a thfir ck-Anne wwier »» - (B This Scheme shall cease
« >>>* gx teexated wurtsr when bs name tus been rcnioved firom the Regisfer or record
> wiet Jw ato/Niiiaocts of the Schemes
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eiaiTloTfiri and aakm ofteg”ateifld woriers. then «ch rearewaiatxxss Srom reriCwed
aad rjja~ered workers may be nrmed diroagh aooice pubhshed in sneh r.*A;'ner av the IAsard
may think

(3) Every such rexesematuxi shad be m «nitr™ and shaO be r.ude wuhm such perxv a«
the Board may specify and shall state the oondihons of senxe which in the opmKsn tvf the
person makir” the representarioo wouU be reasonable having regard to the catvaovy tvf the
registered employers to oay the same or Comply with or to any other circumstances which
may seem relevant to the person making the representatioa.

(4) The Board shall take into account the representation aforesaid, if any. ami
after examining ail the material placed before it, shall fix or revise or, as the case may bt
modify the relevant conditions of service of the registered wxvrkers.

(5) In fixing or revising or. as the case may be, modifying the conditions of service of the
registered workers, the Boatd shall have regard to the cost of living, the prevalent cemlitions
of service in comparable employments in the local ateas, the capacity of the registered
omnloyers to pay, and any other circumstances which may seem relevant to the Boanl.

(6) The conditions of service fixed, icvised or, as the case may be. modified by the Hoard
shall take effect either prospectively or retrospectively from such date as the Board may
decide. The decision of the Board shall be communicated to the registered workers and

registered employers in such manner as the Board thinks lit.

33. DishurKment of wages and other allowances to registered wfekers*—Ilhc Board

may permit the registered employers to pay wages and otiicr. allowances to _the
registered monthly workers employ” by them directly after making such deductions

as may be authorised and recoverable from them under this Scheme. In respect of registered
workois other than registered monthly workers employed by the registered employers, from
time to time, the wages and other allowances payable by tht regisferevi employers shall be
remitted by the registered employe.s by cheque to the Secretary of the Hoard every fortnight.
The Secretary thereupon shall arrange to disburse the wages and other dues. If any, to the
registered workers on a specified day every month subject to deductions recoverable from
them under this Scheme.

34. Disciplinary procedure.—(1)(i) Jhe Personnel may on receipt of the information
whether on a comilaint or otherwise that a registered employer has failed to carry out lhe
provisions of this Scheme after investigating the matter, give him a warning in writing; or

(z) Where in his opinion, a higher penalty is merited, the Personnel Officer shall report
the ease to the Chairman who may then cause such further investigation to be madt as he may

‘deem fit and take any of the following steps as regards that employer, that is to say, he may—

<r) censure him and record the censure in his record sheet; or o . .
h) subject to the approval of the Board and after one month’s notice in writing given

to the registered employer, remove his name from the employers’ register for such peritxl

as determined by the Board or permanently.

(2) A registered worker in the pool who fails to comply with any of the provisions of the
Schomj or commits any act of indiscipline or misconduct may be reported in writing to the
Personnel Officer wno may after investigating the matter give him a warning in writing or
suspend him for a period not exceeding four days.

(3) Wherein the opinion of the Personnel Officer, a higher punishment than Iha*
provided in sub-clause (2) is merited, he shall report the case to the Chairman,

(4) On receipt of the written report from the Personnel Officer under sub-section (3) or
from the registered employers or any other person that a registered worker in the pool has
failed to comply with any of the provisoas of this Scheme or has committed an act of indis-
cinline or mi.sconduct or has consistently failed to produce the standard or datum output
or has been inetfreient in any other manner, the Chairman may make or cause to be made
such further investigation as he may deem fit and thereafter talui any of the following steps,
as regards the worker concerned, that is to say, he may impose any of the following penalties;—

(d) give him a warning in writing;

(h) suspend him for a period not exceeding four days;

(e) terminate his services after giving one month’s notice or one month’s wages inclusive
of dutrness allowance in lieu thereof; or

(</) dismbs him.



vS' 3riflire ioy «cnon is ralun under this clause the 'er“cn concerned diail he jixa
JD jninimuntv to show cause why the nrooosed action should not be taken a”osi aim.

viu Qunr” the aeadency of invcsli<an<->ns under suft-clauses si's ind rt" ibowe.. "l
aipsRarad vorhers cnncffued nay be suspended by the Chairman.
W?thaBt "TwidioB to rhe powers of rhe Chairman under ciau.se 35 i “egiiaerjc

«XB?w*«r shad lave Aiil lowers to taw xfiscintinar juaion ugainsr monrhly registered worker
Manrueved .inde* lun.

.. .SipcsBi _dsnstMary cm Norwith.s;and.ng anytaing cun-
uuiBi n Scieme. if rhe CJuLman » safxr.od after enquiry “har a” +‘gc-sicw’

m rasurcad tu 4y any fing ~f ragjsrerad workers or any indnnituai register”™ worker
aoi s »tng cannnuttd or rancansi by the same ~ng or nsgisrerec? worker of diffiariKr
jMiy Jr tapstarod. werkars on the same cr diifiawnt places of work he tnay make a decairi-

lom awrmnt  timt dfecr.
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Charaan—
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worMots as "> may consHiff acnrccnitfe: and

<20 Ji rascaured werkers in :h« co .ake such cisc”rinary acncn lociuduig
disansai igamst ttich ri‘stared wecriteri as he may ccosider a-Tprecr.aie.

733 The Chairman may rase discicunary acdec-

f) vnere “iq siow * s .'estarred co by a gang against aii the memcers of "he gang
jof

u) *fu aiow * .s maarad to by an radividuaf regE«er«d wedter against dse
worwr Jnaarwt

_a) aaureiTVv discijiinar¥ acaba istaken aoder thci Jaase against any regisoensd worker
jr a»- fang agnaered* wtarkerk such regtaased wvxker or gang ~ dxaii be given aa

eenuftunnv oa shew cause “vhv aroposed aoioa shcuid act be taken against tarn or it:

ftnx-nhsi dair. Chumea may, before ~Viag an opcortui”™ co show ctuase under tins
AinshBuse. suscead iooi work any negKered werker cc gang oc registenfd worken
inncicuteiy afh? a dedaradoa tas ceen made uoder suSchause (i f

<S A dedarafon by the Chaarman that a * go stow has been rescarted co by a registewl
woriMr or a gang ofrigisased workers shaS be hcai. and shaQ out be ha”™ to he .*-.esticcol
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(2) A vegistored worker who is aggrieved by an order of the Secretary-
(i) placing him in a particular group in the register or record ; or

(«) refu’-ing registration under c’ause 15 ; or
(iii) requiring him under clause 28(4X6) to undertake any work which is not of the
same category to which he belongs may prefer an appeal to the Chairman.

(3) Any registered worker who is aggreved by an order under clause 16(4) may prefer an
appeal to the Chairman.

(4) No appeal shall lie where the notice has been given of the removal of the name of a
registered worker from the register or record in accordance with the instructions of the Board
if the gloUnd of removal is that the registered worker falls within a class of description ef
registered workers whose names are to be removed from the register or record in order to
reduce the size thereof :

Provided that, an appeal shall lie to the Chairman where the registered worker alleges that
he does not being to the class or description of registered workers referred in the instruction
of the Board.

(5) Every anpeal referred to in sub-clause (1), (2), (3) or (4) shall he in writing and be
nreferred within fourteen days of the date of receipt of the order appeale against ;

Provided that, the appellate authority may for reasons to be recorded, admit an appeal-
preferred after the expiry of fourteen days.

38. Appeals by registered employers — (1X0 A registered employer who is agrieved by
an order of the Personnel Officer under clause 34(1X"") may appeal to the Chairman.

(n) In the case of an appeal against an order under clause 34(1 X»X6) the t hairman shall
forthwith refer the matter to the State Government. The State Government shall make
such order on the appeal as it thinks fit.

(2) Every appeal referred to in sub-clause (1) shall be in writing and preferred within fourteen
days of the receipt of the order appealed against :

Provided that the appellate authority may for reasons to be recorded, admit an appeal
preferred after the expiry of fourteen days.

39. Powers of Revision of the Chairman.— Notw'ithstanding anything contained in the
Scheme, the Chairman, in case of an Order passed by Personnel Officer under clause 34, ma
at any time call for the record of any proofing in which the Personnel Officer has passe
the order for the purpose of satisfying himself as to the legality or propriety thereof and may
pass such order in relation thereto as he miay think fit :

Provided that, the Chairman shall not pass any ‘order under this clause which
may prejudicially affect the interests of any person without giving such person a reasonable
opportunity of being heard.

40. Stay oforder in case of certain appeals.— \3hcre an appeal is made by a registered
worker in accordance with the provisions of clause 37 against an order of termihation of
service on one month’s notice or where an app”l is preferred by a registered employer iu
accordance with ihe provisions of clause 38 against an order removing his name from the
orailoyers’ register under clause 34( ! )(//X6), the appellate authority may suspend the operation
of the order appealed from pending the hearing and disposal of the appeal.

41, Cost of operating the Scheme and proviston for amenities and benefits to the registered
workers.— (1) The cost of operating the Scheme and for providing ditherent benefits, facilities
and amenities to registered workers as provided in the Act and under this Scheme, shall be
defrayed by payments made by the registered employers to the Board. Every registered
employer shall pay to the Board such amount by way of levy in respect of registered workers
allotted to and engaged by him as the Board may from time to time, specify by public notice
01 written order to the registered employers and in such nunner and at such time as the Boaid
may direct. The Board may require the registered employers to pay the levy retrospectiwly

or nrospectivelv as it mav deem fit
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Employment in connection with loading *f
goods, into public transprut vehicle or
unloading of gixnls thoi'cfrom and other
operations incidental and connected
thereto.

Employment in Cloth Market or Shop* in
connection with loading, unloading,
stacking_ currying, weighing, measuring,
filing, stitching, sortliAg, cleaning or suc
other work incidental to such operations.

Employment in Vegctablr Markets (includ-
ing ‘onions and potutixis markets in
connection with loading, unloading,
stacking, carrying, weighing measuring,
filling, stitching, sorting cleaning or suc
other work including work preparatory
or incidental to such operations.

Employment in Khoku Making or in
Timber Markets.

Employntcnl in Markets and factories and
other establishments in connection with
loading, unloading, stacking, carrying,
weighing, measuring, filling, stitching,
sorting, cleaning or such other weak
including work preparatory or incidental
to such operations carried out by workoi s
not covered by any other entiies In the
‘schedule to the Maharashlra Malliadl,
liumul and Other Manual Workers

(Regulation of | Emg)(l;)(yment an<l Welfaro
Act, 1969 (Mull. X of 1969).

8 ILm” oyment in Iron and Steel Markets or
loading,
unloading, stacking, carrying, weighing,
ineasuing or such other work preparatory

Shops in connection with

or incidental to such operations.

Emﬁloglment in Railway_Yards and Goods
Sheds in connection with loading, unload-

ing, stacking, carrying, A
measuring or such othér work inc
work

by the Railway Authority).

Areas VuUlnu witiUn -

wei?hing,

preparatory or incidental to. such
operations (excluding workmen omSloyed

((» iltr. erstwlhlc NasiUk lturtU Munb Ipal
(ouiu il .ttiul the ethlswhlln Nasluk t HV
MuiUvioalt ounctl, now toitniny paii
»'f the Nashik Municipal ( oipoialion
the t'hy »| NaslU't.

(2») MaUgaon Munk'ipat Counuil,

UHh

i In. ) nUi luiu> [Un/ V't htou 7
Malcituon Municipal (\>uneil, »

Areas ﬁalling Wfi1thin k hik q |
«) the erstwhile Nashik-Road Mupicipa

( )Councisl, anll the erstvvhﬁe Naan< tplty
Municipal Council, now forming part

of the Municipal Corporation of the
City of Nashlk.

(h) Malegaon Municipal (."ouncll.

150» Jun® UHh Jun*

Arcus falling within ;

(«) the erstwhile Nashtk-Riurd Municipal
<\Hmcll, and the erstwhile Nasldk
<'ity Municipal Council, now formin

Part of the Munici_ﬂal Corporation o %
he City of Nashik.

15th June 19H7 *0th June 19it7

Arcrt* falling withht

15th June |9H7
the erstwhile Nashik-Road Muidelpal

Ctmucll, the erstwhile Nashik Cit
Municipal (ouucil. and the erstwhile
Satpur Municipal Council, now forming

part of the Municipal Corporation of
the city Nashik,

ScHEDVJix - Contd.

3 4 °

Areas falling within-- 15th June 1987  30th Juno 1987

(a) _the erestwhile Nashik-Road Municipal
Council, and the erstwhile Nashik City
Municinal Council, now forming part
of the Municipal Corporation of fhe
City of Nashik.

(2) Manmad Muriicipal Council.

c) Malegaon Municipal Council.

J) Lasalgaon Grampanchayat and areas
within the periphery of 1.0 K. M. of
the Grampanchayat.

(™) Pimpalgaon (Baswant) Grampan-
chayat and the areas within the peri-
phory of 10 K. M. of the area of the
Grampanchayat.

Areas falling within-- o
(u)_the erstwhile Nashik-Road Municipal
Council, ajnd the erstwhile  Nashik
City Municipal Council, now formin
part of the Municipal Corporation o
tite city of Nashik. .
+ (fc) Manmad Municipal Council.

(c) Malegaon Municipal Council.

(J) Lasalgaon Grarananchayat and the
areas within the periphery of 10 K.M.
of the Grampanchayat.

(e) Pimpalgaon (Baswant) ~Grampan-
chayat and the areas within the peri-
phery of 10 K. M. of the area of the
Grampanchayat.

15th June 1987. 30th June 1987.
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FORM <A’
(Ser clause 14)
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35

The Nashu: Mxtbadi axd Usproocted Labour Board
for the retistratitm of employer

RepstTKioo No,

L aereby ipphr for rcjistrarion as an employer, etc.. The necessary particulars are ginn

be fiiiod in by effke)

Name and address of the Establishment
and Teiephooe No.

Mhether a firm or a company
Na.“ie of the Proreneto'—

Arc vou a member of any Association ?
If so. state the name and address of the
Association.

U'hcther your Establishment is registered

under the Bombay Shops and Establish-
ments Act. 1948. 1 so state Registration

No.

The places of work with location in
details where the loading, unloading,

(L» ipffoi'tfm ‘fits under the Act. -(1) The Government of Maharashtra, Industries, Eenergy
and Labour Department has in exercise of thdpowers conferred by sub-section (4) of section |
of the said Act, appointed the 10th day of July 1987 to be the date on which all the provisions
ofthe said Act. shall come into force in the areas mentioned in column 3 of the Schedule hereto
jopended and for the schedule employment}; mentioned in column 2 of the said schedule.

Schedule
Sr. No. Name of the Employment
2

Area
- 3
I E nployment in markets and factories and other establish- Raigad District.
ments, in connection with loading, unloading, stacking,
carrying, weighing, measuring, filling, stitching, sorting
cleaning or such other work including work prepara-
tory or incidential to such operations carried on by
workers not covered by any other entries in the
Schedule to the said Act.

Employment in onion and potato wholesale markets in Th.ano and Rargad Districts
connection with loading, unloading, stacking, carrying,
weighing, moasurinii, filing, stitching, sorting, cleaning
or such other work including work preparatory or
incidential to such operations.

(Vide Government Notification, Industries, Energy and Labour Department No. GW A. 1 3S7
CR-11438/Lab-5, dated 9th July 1987, at page No. 3711).

1

1

.(2) The Government of Maharashtra, Industries, Energy and Labour Department has in

exercise of the powers conferred by sub-section (7) of section 6 of the said Act, with effect
from the 10th day of July, 1987 extended the

stadang. carrjing, etc.,, of goods is
carried on in connection with trade/
business of your Establishments.

Are you employing workers through
contriaors ? If so. ~ state the name of

the contractors.

Are you emploving workers through
ToUi ? If so, sure the name of the
Mukadam s of the To’lis. or of all
workers.

Daft;
Place:

(Fidf Government Notificauon, Industries, Energy and Labour Department No. UWA.

1482 CR-10045/Lab-5, dated 12th _June 1987, published in Maharashtra Covernnwnt
Gaxtte, Part I-L, dat” 9th July 1987, at pages Nos. 3452 to 3472).

{C) Constitation of One Man Board.—{1} The Government of Maharashtra, Industries.
Energ> and Labour Department has in exercise of the powers conferred by section 6<.4) of
the said .Act, constituted a Board to be known by the name of the Metal (Excluding Iron
and Sted) and Paper Markets and Shops Mathadi Labour Board for Greater Bombay and
appointed Shri S. T. Jadhav, Assistant Commissioner of Labour to hold office and to exercise

all the powers and perform all the cities and functions of the said Board until the Board is
duly constinit d under section 6 of the said Act.

{Vide GowErnmeni Notification, Industries, Energy and Labour Department No. UU A. 1387
CR/(11426VLab-5, dated 18th June 1987, published in Maharashtra Governntent Gazette,
Pan I-L, dated 9th July 1987, at page No. 3473).

Schedule
Serial Notification Name of the Name of the Employment Area of
No. Board ' jurisdiction
of the Board
2 _ 2 J _ 4 5
[ Government Noti- Grocery (/) Employment in onion and Thane and
fication, Indus- Markets and potato wholesale markets in  Raigad
tries and Labour Shops Board connection with loading, Districts.
De"»artment  No. for Greater unloading, stacking,
UWA-1369/ Bombay. carrying, weighing,
(Grocory)/LAB- measuring, filling, stitching,
IV, dated the 15th sorting, cleaning or such
December 19609. other work including work
preparatory or incidental to
to such operations.
(n) Employment in markets Thane and
and factories and other Raigad
establishments, in connec- Districts.

tion with loading, un-
loadir®, stacking, carrying,
weighing, measuring, filling
stitching, sorting, cleaning
or such other work includ-
ing work preparatory or
incidental to such opera-
tions carried on by
workers not covered by
any other entries in the
Schedule to the said Act.

Notilicatio'n, I.E. & L.D., No. UWA-I 387/CR-(l 1438)7Lab-5, dated 9th July,

1987 at page No. 3712).
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(3) The Government of Maharashtra, Industries, Energy and Labour Department has in,
exercise of the powers conferred by section 3 and 4 of the said Act.

(a) declared that the industrial undertaking called Messrs. Kulkarni Foundries Limited,
Pune, shall for a further period of one year commencing on the 29th day of Juno 1987
and ending on the 28th day of June 1988 (both days inclusive), be conducted to serve as
a measure of unemployment relief; and

(A) directs that in relation to the said relief undertaking and in respect of the said further
period of one year commencing on the 29th day of June 1987 and ending on the 28th da
of June 1988 (both days inclusive) for which the said relief undertaking continues as suc
any right, privilege, obligation or liability [excepting the obligations or liabilities incurred
in favour of workmen of the said relief undertaking, or in favour of the industrial units
which are registered' as small-scale industrial units with the Directorate of Industries of the
Government of Maharashtra the Maharashtra State Electricity Board, the Maharashtra
State Finance Corporation, the Bank of Maharashtra, the Industrial Development Bank
of India, the Industrial Finance Corporation of India, the Industrial Credit and Investment
Cornoration of India, the Emnloypes’ State Insurance Corporation of India, the Life
Insurance Corporation of India, Unit Trust of India, General Insurance Corporation of
India Limited, and any liability incurred under the Bombay Sales Tax Act, 1959 (Bom. LI
of 1959), the Maharashtra State Tax on Professions, Trades, Callings and Employments
Act, 1975 (Mah. XVI of 1975), the Employees’ Provident Fund and Miscellaneous Provisions
Act. 1952 (19 of 1952), accrued or incurred before the 29th day of April 1981. and any
remjdy for the enforcement thereof shall be suspended and all proceedings relative thereto
pending before any court, tribunal, officer or authority shall be stayed.

{Vide Govt. Notification, Industries, Energy and Labour Department No. BRU-1087/
(566)/IND-10, dated 26th June, 1987, published in M.G.G. Part I-L, dated 30th July 1987
at pages Nos. 3701 to 3702].

Ill. Bombay Labour Welfare Fund Act, 1953.

(Al Carrigmdum. —In G'>;er.Tment Notification, Industries, Energy and Labour Depart-
ment No. MLW. 1186/4972/LAB-10, dated the 20th April 1987, in clause “A’ under the
heading “ Reoresentatives of Employers” in sub-clause (2), after woid “ Bombay” the

ords “ or his nominee " shall be added.

{Eide Government Notification, Industries, Energly and Labour Departfhent No.
MLW. 1186/4972/Lab-10, date! 19th June 1987, Published in Maharashtra Government
Gazette, Part I-L, dated 9th July 1987 at page No. 3474).

IV. Boboay Shops & Establfshments Act, 1948.

Reference—{\) Notification, Industries, Energy and Labour Department, No. BSN. 1382/
CR-335/LAB-9, dated the 4th June 1983.

(2) Corrigendum, Industries, Energy and Labour Department, No. BSN. 1385,
775181/1361/LAB-9, dated the 13th August 1986.

(3) Addendum, Industries, Energy and Labour Department No. BSN. 1386
225096 2302/LAB-9, dated the 14th January 1987.

ADDENDUM

(\1 4iie.sil n. —In Government Notification, Industries, Energy and Labour Deaartment
No. BSN. 1382/CR-335'LAB-9, dated the 4th June 1983, published in the Maharashtra
Government Gazette, Part I-L, Extraordinary, dated the 4th June 1983 at pages 162 to 164
and as corrected by corrigendum. Industries, Energy and Labour Department No. BSN. 13854/
77518fLAB-9, dated the' 13th August 1986. and by Addendum, Industries, Energy and Labour
Department, No. BSN. 1386 225096 2302/LAB-9, dated the 14ih January 1987, for the
words and figures *“ of three y«.ars commencing the date of the first meeting of the Commis-
sion” appearing at the end, the words and figures ‘“upto and inclusive of 3!st December
1987 ” shall be substituted.

(Vide Government Notification, Industries, Energy and Labour Department No. BSN. 1387/

410536/2676'Lab-9, datel '9th June 1987, Published in Maharashtra Government Gazettes
Part I-L, dated 9th Julv 1987, at page No. 3474).
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(B) Arttentintent to Schedule /A—(1) The Government of Maharashtra, Industries, Energy
and Litx'ur IXj*artmont has in exercise of the powers conferred by the proviso of the Section 4
of the said Act amended Schedule Il to the-said Act, namely

In the saM Schedule 11 to the said Act, after entry No. 359, the following entry shall be
added nanxTy :

3bt). Pankaj Juice Ce.itre, Bhaudaji
king's Circle, Matunga, Bombay 400 019.

Road, Section 19 Subject to the conditions
that,—
(1) Thc Establishment shall not
be closed later than 12.30 a.rr.

(2) It should not sell
in its premises.

intoxicants

(3) Female employees, if any, should
not be made to work in the
establishment after 8-30 p.m.

(Vide Govxrnment Notification, Industries, Energy ~td Labour Department No. BSE. 1087
CR-2670 Lab-9, dated 19th June 1987, published in Maharashtra Government Gazette, Pan
I-L, dated Ibth July 1987, at page No. 3482).

(2) The Government of Maharashtra, Industries, Energy and Labour Department has
Sin exercise of the powers conferred by the proviso to Section 4 of the said .Act, amended

schedule Il to the siiid Act, namely
In the said Schedule Il to the said Act, after entry No. 359, the following entry shall be
added namely
359, Establishmenis of Messrs. Hotel Caesars
Palace, situated at 313, Linking Road, Kbhar,
Bombay 4(X3 052.

Section 19, subject to the conditions
that,— *

(/) the Hotel should not be closed

later than 12.30 a.m. eitch day.

di} No woman or young person
should be employed in the Bar/
Permit Room, ifany, of the Hotel.

('n) The employees concerned
should not be required to work
for more than 48 hours in a week.

(/v) The spread-over of * the
employees shall’ not exceed 12
hours per day.

(Vide Government Notification.Industries, Energy and Labour Department No. BSE. 1486/
CR-2285/Lab-9,Qatcd 2nd June pubWshed ' Maharashtra Government Guct7Ze,Part |I-L,

dated 16th July 1987, at pa®e No. 3490).

(3) The Government of Maharashtra, Industries, Energy and Labour Department has
in exercise of the powers conferred by the proviso to section 4, of the said Act, amended
Schedule 11 to the said Act, namely :—

In the said Schedule Il to the said Act, after entry No. 360, the following entry shall be
added namely

361, Momy Exchange Counter of Central Bank Sections 13(/) and 17, subject to the
of India at International Airport, Sahar, Bombay. the conditions that,—

(1) No female employee allowed

* or required to work after 8-30 p.m.

(2) No employee shall be given
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(3) Th( spead-over of the employees
shall not exceed 12 hours f\r day.

(4) The employee shall be entitled to
overtime wages in accordance
with section 6.1 of the Act.

(5) Every employee shall be given
one day holiday in a week without
making any deductions from his
wages on account thereof.

{Vide Governniont Notification, Industries. Energy and Liboiir Department No. BSE. 1487/
CR-2576/Lab-9, dated Sth July 1987, published in Maharashtra Goveitiment Ga:ene, Part I-L,
dated 23rd July 1987, Part I-L, dated 23rd July 1987 at page No. 3605).

(c) Siixpensio'i as the provisions of the --The (iovernment of Maharashtra. Industries,
Energy and Labour Department hits in exercise of the powers conferred by Section 6 of the
said Act, suspended in respect of the establishment sneciiietl in Column | of the Schedule
appended, the operation of the provisions of the said Act, sixjcilied in column 2 of the said
Schedule for the iwriod and subject to the conditions specified in columns 3 and 4 respectively
of the said Schedule on accounts of completion of the accounts and stock laUng for the half
yearly and yearly closing in June and December, 1987 rcspeciivcly in the Slate of Maharashtra.

Schedule

Establishments Provision of the Act Period

Bank Section I3(relating to closing 27th, 29th and 3()tli June 1987 and
hours) Sections in (I) and 29th. 3()th and 31st December 1987.
14(2)

{Vide Government Notification, Industries, Energy and Labour Department No. 7387/
A\5n51275f)ILa.b-9, dated 23rd Junu, publishtxl in Maluiroslitra Governn.ent Goh tie
Part I-L, dated 23rd July 1987, at pages Nos. 3605 to 3606).

(2) The Government of Maharashtra, Industries, Energy and Labour Department has in
exercise of the powers conferred by Section 6 of the Miid Act, suspended certain provisions
of the said Act,, as shown in Column 2 of the Schedule appended hereto on account of the
festivals shown in column of the said Scheluic for the periods mentioned in Column 3 of the
said Schedule.

Schedule

Festivals Provisions of sections Period
Section" 10(1), 11(1) (u), 14,16, 8th August, 1987 to 10th Augu.st 1987

18, 20, 21, 23 and 24. (Both days inclusive).

Coconut day
Utsav.

N/ide Coviernment Nlotifoation Indiietiirce Enarav and | aboiir Denartment N P.7297/
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T/ Govermioot of Maharashtra, Industr>*s, Energy and Labour Department has

* ~ovTse of the jv/~rs ewferred by section 6 of the said Act, suspended certain provisions

wv said Act, as shown in Column 2 of the Schedule appended hereto on account of the

R«4n>ls s.hown in column | of the said -Schedule for the periods mentioned in Column 3 of
the said Schedule.

SCHEOULB
rcsfivBj PKMiUoos of sections Peri Ml
Gokuh«hMra  Sections 10(1), 11(1) (flK 14. 16, 16th August 1987 to 17th August, 1987
18. 20, 21, 23 and 24. (both days inclusive),.

t Fidr Gevemmeot Notification, Industries, Energy and Labour Department No. P-7387/
CR-?i20 Lab-9, dated 20th Julv, 1987, published in Maharashtra Government Gazette Part I-L
teed 3<Xh July 198, at pages Nos. 3649 to 3650).

(4™ The Goremment of Maharashtra, Industries, Energy and Labour EJepartment has
>> excrasc of the powers ooofeired 1V Sectic n 6 of the said Act, suspended certain provisions

Che said Act, as shown tn Column 2 of the Schedule appended hereto on account of the
feszrvab shown in Cohimn ! of the said Schedule for the periods mentioned in Column 3
of the said Schedule.

Schedcile

Festnx! ProsTsions of Sections Period
Sxetioas lai), 11(1) (fl), 14, 16,

IS. 20, 21, 23 and 24.

2Ist August 198/ to 24th August 1987
(both days inclusive)

Po~

<I'ide Govcrtuncot Notification, Industries, Energy and Labour Department No. P-7387/
Clt-2S21 Lab-9, ZOxh July. 1987, published in Maharashtra Government Gazette, Part I-L,
30th July, 19S" at pa”s ‘Noi. 31 to 3652.

The GovernawJt of Maharashtra, Industries, Energy and Labour Department has
ia of the powers conferred by Section 6 of the said Act, suspended certain provisions
of the Slid Act, as shc*T ic column 2 of the Schedule appended hereto on acce unt cf the

fesbvais shown m CaianiQ ! of the said Schedule for the periods mentioned in Column 3 ofi

the wvi Schedule.
SCHEDULE

Festhal Previsions of Sections Period
FesthaJ Sections 10(1>, 11(1X0>, 14, 16,

18, 20. 21, 23, and 24.

23rd August, 1987 to 25th August 1987
(both days inclusivd).

. <Vide GonfenraoBtL NocificatioD. Industries. Energy and Labour Department No. P-7387/
CR-2822 Lab-9, dated 20th July, 1987,publishod xnMaharashtra Government Gazette, Part I-L,
teed 30th Jtdy 1987. at pages Nos. 3652 to 3654).

boxxnuAL Dhpvtes .4ct, 1947.

<A< DecLraaan ttfPiAtie UtUity Services.—(1) The Government of Maharashtra, Inoustries,

Eaergy aad Labour Depart.meo: has in exercise of the powers conferred by sub-clause (vZ) of

of secdoa 2 ofthe said Act. declared the Industry engaged in the Electronic Industry,

Che eadre praductioo of whichis exported and employing 20 or mote workmen to be a

pBite KTvioe for the purpose of the said Act for a po'iod of 6 months commencing
fniai the date of nue of this Notificatioa.

<ITidr GowBraaaaot Notification, Industries,-Energy and Labour Department No. IDA. 687/
Tilt/LAB-2. dated 22ad June 1987, publishod in Maharashtra Government Gazette, Part I-L,
9th July 1987. at pa”™ No. 3476).
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(2) The Government of Maharashtra, Industries, Energy and Labour Department has in
exercise of the powers conferred by sub-claust (vi) of clause (zi) of Section 2 of the said Act,
declared the Industry specified in the Schedule annexed to be a public utility service for
the purpose of the Act for a period of six months from the date of this Order.

Schedule

Concerns manufacturing bread and biscuits and employing 20 or more workmen.

{Vide Government Notification, Industries, Energy and Labour Department No. IDA. 687/
(7132)/Lab-2, dated 25.th June 1987, published in Maharashtra Government Gazette, Part I-L,
dated 9th July 1987, at pages Nos. 3476 to 3477).

(3) The Government of Maharashtra, Industries, Energy and Labour Department has in,

exercise of the

owers conferred by sub-clause (v/? of clause («) of Section 2 ofthe said Act

declared the Industry engaged in Production, Supply and Distribution of Petroleum Products
to be a pub'ic utility service for the purpose ofthv said Act for a period of 6 months commenc-
ing from the date of issue of this Notification.

{Vide Government Notification, Industries, Energy and Labour Department No. IDA. 687/
(7141)/Lab-2, dated 25th June, 1987, published in Maharashtra Government Gazette, Part 1-L,
dated 9th July 1987 at page No. 3477).

(3) Notification under the Government of Maharashtra,
Laboac Department has in exercise of the powers conferred by section of the said Act and

Industiies, Energy and

in S11P3- session of all previous Government Notification issued in this behalf directed that
the Bo .vers exercisable by it under Sub-sections (I)and (4) of section 53C of the said Act,
shall be exercisable also by each of the Officers specified in column 2 of the Schedule annexed
in respect of the areas specified against him in.column 3 of that Schedule

Serial
No.

1

* Schedule
Officer Address
2 3
Deputy Coirimissioner of Labour (Industrial State of Maharrshtra

Relations), Bombay.

Additional Commissioner of Labour, Bombay
Division.

Assistant  Commissioner of Labour,
Division.

Deputy Commissioner of Labour (Conciliation), The city of Bombay and Bomba
Bombay District. Suburban District

Assistant Commissioner of Labour, Bombay Die city of*ombay and Bombay
District, Suburban District

Deputy Commissioner of Labour, Thane .. Thane District

Assistant Commissioner of Labour, Thane . Thane District

Assistant Commissioner.of.Labour, Kalyan .. Thane District

Assistant Commissioner of Labour, Raigad .. Raigad, Ratnagiri and Sindhurga

Districts

Deputy Commissioner of Labour, Nashik Division  Nashik Division.

Assistant Commissioner of Labour, Nashik .. Nashik District.

Assistant Commissioner of Labour, Ahmadnagar Ahmadnagar

State of Maharashra.

Bombay State of Maharashtra.

District
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| _and labour Departmem No. IDA. 0187
tat”™, . avaC.. ' in Maharathtra Go”*enunent Gazette, Part I-L
tedl tt pa0O» >599 to Wiif.

-ChiiJWiBSW <f Ib dteraafiera, fodostrice. Energy and Labpur Department hasin
eeerswChr eonferred by «»*Mect<oo f/j of section 25 M and dame (b>of secrion 39
ef fBe Slid 4ex*m de to the State g4 .Maharubtra and in n”\jcrsessioa of provious
Cevattauisttf m thas behalf, specified the Officer rnemiooed in Column 2
ait fiat IlUtaaUlt, to hr fibe to ttegatt the powers conferred by Section 25N of the

taAf Itpf tat tteat fttatan”y aptc/iaS them in Cofunm 3 of that Schedule.

SCMBDULC

CiAccr

2

Areas

3

State of Maharashtra.
at Labour, (Industrial State of Maharashtra

<< Che Office of the CotnoMaiooet oi
hmu, hoaChey,

1 CcifftWMiinintr o<
2
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Schedule—contd.

3 Additional Commissioner of Labour, Bombay Konkan Division.
Division.

4 Assistant Commissioner of Labour, Divisional
Office, Bombay.

5 Deputy Commissioner of Labour, (Conciliation), The city”of Bomba%/ and Bombay
ombay District. Suburban District.
Assistant™ Commissioner of Labt'Ur, Bombay The city of Bombay and Bombay

District. o Suburban District.
7 Deputy Commissioner of Labour, Thane Thane District. .

8 Assistant Commissioner of Labour, Thane Thane District.

9 Assistant Commissioner of Labour, Kalyan Thane District.

10 Delg_uty_ Commissioner of Lablur,” Nashik Nashik Division.

ivision.

11 Assistant Commissioner of Labour, Nashik Nashik District.

12 Assistant Commissioner of Labour, Jalgaon Jalgaon and Dhule Districts.

13 Assistant Commissioner of Labour, Ahmednagar, Ahmednagar District.

14 Assistant Commissioner of Labour, Raigad Raigad, Ratnagiri and Sindhu-
durga Districts.

Pune Division.

Konkan Division.

15 Additional Commissioner of Labour, Pune
Division.
16 Deputy Commissioner of Labour, Pune

) siof Pune Division.
17 Assistant Commissioner of Labour, Pune Pune and Satara Districts.
18  Assistant Commissioner of Labour, Sangli Sangli District.

19 Assistant Commissioner of Labour, Kolhapur ..
20 Assistant Commissioner of Labour, Solapur

21 Delgpty_ Commissioner of Labour, Aurangabad
ivision.

22 Assistant Commissioner of Labour, Aurangabad
Division.

23 Assistant Commissioner of Labour, Aurangabad
District.

24 Assistant Commissioner of Labour, Napded

Kolhapur District.
Solapur District.
Aurangabad Division.

Jalna and Parbhani Districts.
Aurangabad District.
Nanded, Osmanabad, Latur and

+ Beed Districts.

25 Delguty_ Commissioner of Labour, Nagpur Nagpur and Amravati Divisions.

ivision.
26 Assistant Commissioner of Labour, Nagpur Nagpur Division.
Division.
27 Assistant Commissioner of Labour, Chandrapur Chandrapur and Gadchiroli
District. Districts.
28 As[s)i_stant Commissioner of Labour, Nagpur Nagpur District.
istrict.

29 Assistant Commissioner of Labour, Bhandara ..
30 Assistant Commissioner of Labour, Gondia

31 Assistant Commissioner of Labour, Amravati

32 Assistant Commissioner of Labour, Akola

Bhandara District.

Bhandara District.

Amravati and Yeotmal Districts.
Akola and Buldhana Districts.

(Vide Government Notification, Industries, Energy and Labour Department No. IDA.0187/
6965/H-Lab-2, d.ted 29th April 1987, published in Maharashtra Government Gazette,
Part 1-L, dated 23rd July 1987, at page Nos. 3601 to 3602). *

(3) The Government of Maharashtra, I.ndustries,' Eﬁergy and Labour Department has in
exercise of the powers conferred by Section 39 of the said Act, and in supersession of all
previous Government Notifications issued in this behalf, directed that the powers exercisable
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Schedule—ooiiid.

Deputy Commissioner of Labour, Pune Pune Division.

Delgl_Jty.Commissioner of Labour, Aurangabad Aurangabad Division.
ivifion.

Geputy Commissioner of Labour, Nashik Nashik Division.
ivision.
Deputy = Commissioner of Labour, Nagpur Nagpur Division and Amravati
Division. Divisions.
LV.wy CoflBEQissiOfKr of Labour. (Industrial State cl .vlaharashtxa.
ia the VMSce of the Cextarussiooef . . i
of Labour. Maihisashcra State. Bombay. (Kifli» Government Notification, Industries, Energy and Labour Department No. IDA-
Aaauotai Comcn”issioaer of Labour. Bombay .. Slate of Maharashtra. 0187/6065/B/I/.ib-2, datevl 20th April, 1987, published tn'Mahara.ihtra Government Gazette,
tv Mfy Commissioaer of Labour. (Coocthaaoak The City of Bombay and Bombay Part-I-L. dated 30th July 1987 at pages Nos. 3690-3691).
Bombay Ihscnct. Suburban District,
iVowty CKxaussssioner of Labour. Thana Thane District.
Vidtdooaf Comm~oaer of Labour. Pune Pune Divisioa. (5) The Government of Maharashtra, Industries, Energy and Labour Department has in
D'-Tsioa. exercise of the powers conferred by Section )9 of the said Act, and in supersession of all
LVputy <ooLTJessiooer of Labour. Pune Pune Divisioa. previous Government Notifications issued in this behalf, directed that the powers exercisable
LVrvxy Cooxacssioaer of Labour. Aurangabad Aurangabad Division. by it under Sub-section (/) of Section 10 and Sub-section (5) of Section 12 of the said Act,
Deussoau Shall in relation to Industrial Disputes within the meaning of Section 2-A of the said Act. be
Drxity Cbomassiooer of LaNxir. Nashik Nashik Division, exercisable, also by each of the Otiicers specified in Column 2 of the Schedule hereto in respect
Ck™'ssott. of the areas specified against him in Column 3 of that Schedule.
EVpur* Coersissiofser of Labour. Nagpur Nagpur Division and .Amravati
Divafioo. Divisions.. Schedule
|
4"\W Xxwicaooa. I-xJustries.. Energy and Labour E”parxment. No. IDA Serial Ofticers Area
A d;*ted April 19S7. pubhsoed in Slahartishtru Coneritmeiu G:ette, 2 3
ilaed July * at page No. 3090K
Die ckworaoKac of Maharashtra. Industries. Energy and Labour Department has in Deputy Commissioner of Labour, (Industrial State of Maharashtra,
eercsse cf tat powers coofened by Sectioa 39 of the said Act. and in supersession of all Relation) in the Oftkc of the Commissioner
acevxMS GovenoKat NoG'Scariooi issued in this behalf directed that the powiers exercisable of | abour, Maharashtra St. tc, Bombay.
i* it irfSectkc 10 ofthe said Act, to make a reference of an lodustnal Additional Commissioner of Labour. Bombay .. State of Maharashtra.
ftCMOewa t aNw CcxBP or Tribunat *hax the parties to such dispute apply tn the prescribed Deputy Commissioner of Labour, (Conciliation) The City of Bombay and Bombay
XBaer. toraiti® or «pantfdy fee such reference, shall be exercisable also by each of Bombay District. Suburban District.
ehe Ofiicacs sxa&d a Cohwsm 2 of the Schedule herero io respect of the areas specified Deputy Commissioner of Labour, Thane Thane District.
tel A CnbBBB 3 ofthat Schedule. Additional Commissioner of Labour, Pune  Pune Division.
Division.
ScHwvxr

Deputy Commissioner of Labour, Pune

Pune Divisitn.
Deputy Commissioner of Labour, Aurangabad

Aurangabad Division.

Division.

Deputy Commissioner of Labour, Nashik Nashik Division,

Division.

Deputy Commissioner of Labour, Nagpur Nagpur Division and Amravati
Division.

Divisions.
Chewy Cteteweoar of Labotf. (lodustnal State of Maharashtra.
Mheoa ia the <3*" of the Coauaissioncr

(KA/e Ci( vernment Notification, Industries, Energy and Labour Department No, IDA-
at Laooyr. M£tea$.hcra State,

0187/6965yC'Lab-2, dated 20th April 1087, published in Maltarasitira GaViirnmvnt Gazette,

State of Maharashtra, Part-1-L, dated 30th July, 1087 at pages Nos. 3601 to 3602)

ZteHMr € IOTW inir of Lkhour, (Coociliatxm) The City of BL>mhay and Bv'mbay . .
DtsmcL Suburban Distna. _ (6) rhe Oovornnwnt of Makirashtra, Industries, Energy and Labour Department has
Diepicy Cwf'>"" err of Labour. Thaae Thane District. in exercise of the powers conferred by Stiction 30 of the said Act. and in supersession of all
OMMHIiKMar <at Division Pune Division. Erivio is Ooverninent Notifications issued in this behalf, directed that the power exercisable
y the State Governm.’nt unJer Sub-section (7) of Section 11 of the said Act, shall be exercisable

Ra 4401) -~
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Na&tkix EXvisiC'
Div:,saic. irai
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3er.ai Area.

2 3
Coromisiworier of taboRar,
kebrien/ sa the Ofice of the Conxmasiooer
of Labour, Maharashtra State. Bombay.
Aiffirional Cocaoisskioer of Labour, Bombay ..
DfOuEy CotnrtiRiKMaer of ukbour, (CoQCiiiatk>D)
DMricE.
Depwy CosKORaiorier of Labtxir, Thane

AddSMosud Céxasatsfl»xer of Labour,
OttMioa.

Dspoty CoOMOiMMfler Labour, Pune
I>e»j(y Gnnwwniontr of Labour, Aurangabad

State of Maharaifacra.

State of MaharaSi’Kra.

The Cit) of Bombay and Bombay
Suburban Drsxnct.

Thane E>istrici.

Pune Pune Division.

Pane Division.

Aurangabad Disision.

IXYMKML

Dep*” Coaomniiooer of Labour, Nashik Nashik Di*/*sicn.
Divnion.’

Dstxjty Cooamisstoaar of Labour, Nagpur Nagour Division aixi Amravati
Division.

Divisions.

(Vitie Governrasnt Notification, Indu«tries. Energy and Labour Derajtment,No.IDA-

W 87/<i9i5/£/LLab-2, oated 29th AnriL 1987, published in Maharashtra Government Gazette,
Parvl'L, dated 30th July, 1987 at pages Nos. 3693 to 3694).
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(8) The Government of Maharashtra. Industries, Energy and Labour Department ha-s in
exercise of the powers conferred by Section 37 of the said Act and in supersession of all
previous Government Notification issued in this behalf, directed that the powers exercisable
by it under sub-section (2) of section 25-A of said Act, shall be exercisable also by each of the

Officers specified in column 2 of the Schedule hereto in respect of the areas specified against
him in Column (3) of that Schedule.

Schedule

Serial Officers

Area
No.
(@ @)

(3>

| Deputy Commissioner of Labour (Industrial
Relation) in the Office*of the Commissicner of
Labour, Maharashtra State. Bombay.

Additional Ccmmissioner of Labour, Bombay ..

3 Deputy Commissioner of Labour, (Conciliation)
Bombay District.

4 Deputy Commissioner of Labour,*Thane

5 Additional Commissicner, of Labour,
Division.

6 Deputy Commissioner of Labour, Pune

7 Deputy Commissioner of Labour, Aurangabad

State of Maharashtra.

State of Maharashtra.

The Cits of Bombay and Bombay
Suburban District.

Thane District.

Pune Pune Division.

Pune Division.
Aurangabad Division,

Division.

8 Deputy Commissioner of Labour, Nashik Nashik Division.
Division.

9 Deputy Commissioner of Labour, Nagpur Nagpur Division and Amravati
Division,

Divisions.

{Vide Government Notifi.'ation, Industries. Energy and Labour Department No. | DA. 0187/
t)9S5'F/Lab-2. dated 29th Ap- il 1987 publi hed in Maharaditra Geve,nntet.t Ci/.*ez/e.Parf I-L,
dated 30th July 1987 at pages Nos. 3694 to 3695).

(C) Cunstituiion and Appointments ttnder the Act.—(1) The Government of Maharashtra
Industries, Energy and Labour Department ha? in exercises of the powers conferred by Section
8 of the said Act, appointed Shri S. V. Naik, The .Additional Disirict] udge, Akola to be the
Presiding Officer of the Industrial Tribunal in place of Shri R. N. Gawande.

{Vide Government Notification. Industries, Energy and Labour Department No. ID.A. 687/

7170/Lab-2, dated 1st July 1987, published m Maharashtra Government Cazeite, Part I-L,
dated 30th July 1987 at page No. 3707).

(2) The Government of Maharashtra, Industries, Energy' and Labour Department has in
exercise of the powers conferred by Section 7 of the said Act,—

(D Constitutes the Third Labour Ccurt, Thane, for the adjudication of Industrial
Disputes relating tc any matter specified in the Second Schedule to the said Act, and for
perfcrming such other functions as may be assigned to them under the said Act ; and

(2) Appoints frcm the date of taking over charge. Shri S. D. Suryavanshi, Chief Judicia

Magistrate, Wardha the Presiding Officer thereof; being person who is qualified the
appointment as Presiding Officer cf a Labour Court.

{Vide Government Notification, Industries. Energy and Labour Department No. IDA. 687

7145/Lab-2, dated 1st July 1987, published in Maharashtra Governatent Gazette, Part I-L,
dated 30th July 1987 at page No. 3709).

Ra 4400—
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(2) The Government of Maharashtra. Industries, Energy’ and Labt ur Department has in
exercise of the powers conferred by sub-section (4) of the Section 17 of the said Act, the
exemption from the operation of the Employees' Provident Fund Scheme, 1952 granted to
Messrs. Khatau \ allabhadas and Company, Bombay under Government of Maharashtra
Notification, Industries, Energy and Labour Department No. PEF. 1165/Lab-4, dated the
7th February 1986 should be cancelled with effect from 1st July 1987.

(Eide Government Notification, Industries, Energy and Labour Department No. EPF. 1086
243/Lab-4, dated 23rd June 1987, published in Maharashtra Government Gazette, Part I-L,
dated 16th July 1987 at page Nos. 3482-3483).

(3) The Government of Maharashtra, Industries, Energy and Labour Department has in
exercise of the powers conferred by sub-section (4) of Section 17 of the said Act, cancelled the
exemption from the operation of the Employee’s Provident Funds Scheme, 1952,
granted to Messrs. Crown Aluminium Works (FYop. Jeewanlal (1929) Limited], Bom-
bay 400 020. under Government of Bombay Notification, Labour and Social Welfare Depart-
ment No. 2073/48/1, dated the 23rd September 1958 aforesaid.

(Eide Government Notification. Industries, Energy and Labour Department No. EPF. 1186/
434 Lab-4, dated 28th May 1987, published in Maharashtra Garernment Gazette, Part I-L,
dated 16th July 1987, at page No. 3489).

(4) The Government of Maharashtra, Industries, Ene”y and Labour Department has in
exercise of the powers conferred by sub-section (4) of Section 17 of the said Act, the exemption
from the oi?eration of the Employees' Provident Fund Scheme, 1952 granted to Messrs.
Amalgamated Electricity Company Limited, Fort. Bombay under Government of Bombay,
Notification. Labour and Social Welfare Department No. EPF. 1160/1. dated the 30th March
1960, should be cancelled with eflfect from 1st July 1987.

(Eide Government Notification. Industries, Energy and Labour Department No. EPF. 1087/
580, Lab-4, dated 12th June.1987, published in Maharashtra Governntent Gazzette, Part I-L,
dated 16th July 1987 at pages Nos. 3490-3401).

(5) The Government of Maharashtra, Industries, Energy and Labour Department has in
exercise of the powers conferred by sub-secticn (4) of Section 17 of the said Act. exemption
from the operation of the Employees’ Provident Funds Scheme. 1952, granted to Messrs.
Jamsedji Rusioniji and Devidas anc Jani and Merchant, Advocates and Solicitors. Cresent
Chambers. Tamarind Lane, Fort. Bombay 400 023. under Government of Maharashtra.
Notification. Industries and Labour Department No. EPF. 1108/177454, Lab-1, dated 1st
February 1969, should be cancel'ed with effect from 1st July 1987.

(Eide Government Notification, Industries, Energy and Labour Department No. EPF. 1087/
587/Lab-4. dated 23rd June 1987 publlshed in Maharashtra Gavernment Gazette, Part | L,
dated 23rd July 1987 at page No. 3604).

Vin.

(.4) Deductian af waz;es under the Act.- (1) The Government of Maharashtra. Industries,
Energy and Labour Department has in exercise of the powers conferred by clause (KK)
of sub-section (2) of section 7 of the said ?\ct, granted permission for doJuction by Messrs.
The Pratan S-'inning and Weaving and Manufacturing Company Ltd., Amalner, district
Jalgaon. from the wages of their employees an amount of Rs. 22 (Rs. Twenty-two only)
per month towards the contribution for ““The Pratan Mill Karmachari K~dyan Yojana
Fund “ subject to the conditions laid down in the notification.

Eide Govt. Notification. LE. & L.D. No. PWA-1087 6653'Lab-7. dated 12th June. 1987,
published in M.G.G., Part I-L, dated 16th. July 1987 at page No. 3483).

Payment of Wages Act, 1946
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IX, Bk>MBXY IndusWAV Relations Act, 1946 \
L4) Uthier the Act. (1) The Government of Mahara'shtra, Industries, EnergyJ

and Labour Iknartment has in exercise of the powers conferred by sub-section (2) of sections
tithe, sakl Act, Cvmfeired and imposetl on all the officers mentioned In column (J
to the Schevlule am\.'nde.\L to perform all the powers and duties of the Commissioner o
LaKxir under Chanter VU of the said Act, for the areas spiecitied against them in column(jj
of the sakl schedule.

SCHFDVLE

Scnal Officers Areas
) (3)

IX'Puty Commissioner of Labour (Industrial Maharashtra State.
Relations) in the Office of the Commissioner
of | aK'ur, Bombay. |
\dditional Commissioner of Labour, Bombay Maharashtra State.

Division.

LXputy Commissioner of Labour (Concilia- All the focal areas in Konkan
tion), Bombay District, + Division excluding Thant

District.

Denuty Commissioner of Labour, Thane .. 1 Thane District.

Additional Commissioner of Labour, Pune Pune Division.
Division,

De 'suty Commissioner of Labour, Pune Pune Division.

De™uty Commissioner of Labour, Aurangabad Aurangabad Division.
Division. *

Deputy Commissioner of Labour, Nagpur Nagpur and Amravati Div s'tr.s.
Division.

Deputy Commissioner of labour, Nashik Nashik Division.
Division.

(ride Govt. Notification, 1.LE. & LJ). No. BIR-387/7088/Lab-?, dated 7ih May 1987,

published in Maharashtra Covetnment Gazette, Part I-L, dated 161h July 1987 at page No.

3487).

{B} CaotiStitution and Apptintments under the Act — (1) The Government of Maharashtra,
Industries, Energy and Labour Denanment, has in exercise of the powers conferred by section,
10 of the said .Xct, acpointed ShriS, V. Naik, Additional Distiici Judge, Akola to be a member
of the Court of Industrial Arbitration.

(t"ide Government Notifica’ion, I.E. and L.D. No. BIR-687,7172/Lab-2, dated 1st July
1987, oubiished in MahoMshtra Government Gazette, Part I-L, dated 30th July, 1987 at page
No. 3708).

(2) The Government of Maharashtra, Industries, Energy and Labour Department has in
exercise of the powers conferred by section 9 of the said Act.

(gl) Constitutes a Third Labour Couit at Thane having jurisdiction in the local area
of Thane District; and

(2) Appoints from the date of taking over charge, Shri S. D. Suryavanshi', Chief Judicial
Ma”strate, Wardha (having the prescribed qualification laid down in the said section)
to preside over the said Labour Court.

(Vid" Govt. Notification, I.E. & L.D. No. BIR-687/(7146)'Lab-2, dated 1st July, 1987,
published in Maharashtra Government Gazette, Part I-L, dated 30th July 1987 at page No
3710).

LADUURN UALL Tl I E—oLlr 1 CivibeEn 1J0/ Jl

X. Industrial Employment (Standing Orders) Act, 1946.

(/1) Appointments under the Act — (1) The Government of Mahaiashtra, Industries, Energy
and Labour Department has in exercise of the powers conferred by clause (c) of section 2
of the said Act, and in supersession of all the Previous Notifications issued by Government in
this behalf, has appointed the Officers, rae.ationod in column (2) of the schedule appended,
to pyrfor n all the functions of the certifying Officer under the said Act for the areas, specified
against them in column 3 of the said schedule.

Schedule

Serial Officers Areas
No.
1) (2 3)

1 Deputy Commissioner of Labour (Industiial Maharashtra State.
Relations in the Office of the Commissioner
of Labour, Bombay.
| Additional Commissioner of Labour, Bombay Maharashtra State.

Division.

3 Deputy Commissioner of Labour (Counciliation), Konkan Division excluding Thane
Bombay District, District.

4 Denuty Commissioner of Labour, Thane .. Thane District

5 Additional Commissioner of Labour, Pune Pune Division.
IPivision.

6 Deputy Commissioner of Labour, Pune Pune Division

7 De.nuty Commissioner of Labour .Aurangabad Aurangabad Division.
Division.

8 Denuty Commissioner of Labour, Nagnur Nagpur and Amravati Divisions.
Division.

9 Deputy Commissioner of Labour, Nashik Nashik Division.
Division.

(FnZ; Government Notific ition, I.LE. & L.D. No. IEA-387/7089/Lab-2, dated 4th May 1987,
published in Maharashtra Government Gazette Part I-L, dated 16th July 1987, at page
Nos. 3487 to 3488).

Xl. Maharashtra Recognition of Trade Unions and Prevention on Unfair Labour
Practices Act, 1971, Maharashtra | of 1972.

(y4) Notification under the Act.— O) The Government of Maharashtra, Industries, Energy
and Labo ir Department has in exercise of the powers conferred by proviso to clause (15)
of Section 3 of the said Act, noticed the Group of concerns owned by Messrs. India Photo-
graphic Co. Ltd., in the State of Maharashtra as specified in the Schedule to the one under
taking for the purpose of Chaptei 111 of the said Act.

Schedule

1) Head Office, Fort, Bombay-4()0 001.
2) Colour Piocsssing Division, Prabhadevi, Bombay 400 025.

F/fle Government Notification, Industries, E_nergy_and Labour Department No. TUA
1186/6682/Lab-2, dated 19th June, 1987, published in Maharashtra Government Gazette
Part I-L, dated 16th July 1987, afPagc No. 3491).

éB) Constitution and Appointments under the Act(l) The Government of Maharashtra,
Industries, Energy and Labour Department has in exercise of the powers conferred by Section 4
of the said Act, unpointed Shri S. V. Naik, Additional District Judge, Akola in place of
Shri R. N. Gawande to be a Member of the Industrial Court.

{Vide Government Notification, Industries, Energy and Labour Department No. ULP/687/

7171/Lab-2, dated 1st July, 1987 published in Government Maharashtra Gazette Part 1-L.
dated 30th July 1987 at Page No. 3708)
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1,2) The Government of Maharashtra, Industries. Energy and Labour
jn exercise of the powers conferred by Section 6 of the said Act.

(1) Constitute Third Labour Court at Thane having jurisdiction of local areas of Thane
Dscrfct; and

(2) .V'X>iars from ths date of taking overchargs. Shri S. D. Suryavan. Chief Judicial
MijisTAtc, Wardha (hi'*ng the prescribed qualification laid down in the said section)
to preside over the smd Court.

Department has

(FM* Govicnmsnt Notification, Industries, Energy and Labour Department No. ULP.
687(714"> Lab-2, dated 1st July 1987, published in Maharashtra Government Gazette
dated 30th July 1987, at page No. 3710].

Xn. [IsotAN Botler Act 1923.

(.4) Ecenptions imder th* Act- (1) In exercise of the powers conferred by sub-section (2)
of section 34 of the said Act, the Government of Maharashtra has exemoted the boiler bearing
No. MR-10662 and belonging to the Liberty Oil Mills Private Limited, Shahanur, District
Thane from the o'era.ion of clause (C) of section 6 of the said Act, for the perioJ of one month
from the 10th July 1987 to 9th August 1987 (both days inclusive).

[FU* Go.er.nmeat Notification I. E. and L. D. No. 13 VI1087/418219,2787/Lab-9, dated
7ih July 1987, oubtished in Maharashtra Government Gazette, Part I-L, dated 50th July 1987,
at page No. 3645.(

(2) In exs-cise trfthe pow'ers conferred by sub-section (2) of section 34 of the said Act,
the Gov«mmeai of Maharashtra has exemoted the boiler bearing No. MR-1(X)98 and
belonging to the M. S. F. B. Thermal Power Station, Koradi, Distrirt Nagnur from the
ooeradon erf dause (c) of section 6 of the said Act, for the period of six months from 11th
July 1987 to 10th January 1988 (both days inclusive).

[Vide Goveraidat Notifii“tion Industries, Energy and Labour Department No. IBA-
1057 4i8635."CR-2892'Lab-9, dated 9th July 1987,. oublishcd in Maharashtra Government
Gazette, Par: I-L, dated 30th July 1987 at page No. 3645],

13) la exercise of ths powers cpaferroJ by sub-section (2) of section 34 of the said Act.
the Gowenraem Maharashtra has exempted the boiler bearing No. MR-11162 and
to tte Kopargaon Sahakari Sakhar Karkhana Ltd., Gautam Nagar, Koloewadi,
Discnct.Kha.-ail3ag)r from the operation of clause (c) of section 6 of the ~id Act, for the
period of four laonths from 23rd April 1987 to 31st August 1987 (both days inclusive).

gFife Goveransat Notification Industries, Energy ~ Labour Department No. IBA
1087 410986 2681, Lab-9, dated 23rd April 1987, published in Maharashtra Government
Gazeta, part 1-L, dated 30lh July 1987 at page No. 3645].

(4) In exsrdse of ths powers conferred by sub-section (2) of section 34 of the said At
the Govemmen: of Mahararhtra has excrapt«l the boiler bearing No. MR-10424 and_belong-
ing to th? Rashiriya Chemicals and Fertilizers Limited. Chembur, Bombay 400 074 from
the oaeratioa of daute (C) of section 6 ofthe
avv of 25tii July 1987.

EVide Government Notification I”ustries, Energy and Labour Department No. IBA-
1087/411672/268"'Lab-9, dated 27th Aoril 1987, publisbod in Maharashtra Governmenet
Gaxtu, Pan I-L. 30th July 1987 at page No. 3646].

Act, for the further peiiod upto and inclu-
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(5) In exercise of the powers conferred by sub-sectton (2) of section 34 of the said Act, the
Government of Maharashtra has exempted the boiler bearing No. MR-9627 and belonging
to the Maharashtra State Electricity Board, Parli-Vaijnath Thermal Power Station Parli-
Vaijnath, 431520 from the operation of clause (C) of section 6 of the said Act, for the period
of six months from the 7th May 1987 to 6th November 1987 (both days inclusive).

(Vide Government Notification Industries, Energy and Labour Department No. TBA-
1087/4111570/2689/Lab-9, dated 5th May 1987 published in Maharashtra Government
Gazette Part I-L dated 30th July 1987 at page No. 3646).

(6) In exercise of the powers conferred by sub-section (2) of section 34 of the said Act,
the Government of Maharashtra has exempted the boiler bearing No. MR-9009 and belonging
to the Swastik Rubber Products Ltd. Swastik House, Khadki, Pune 411 003 frorh the
operation of clause (C) of Section 6 of the said Act, for the period of fifteen days from 11th
May 1987 to 25th May 1987 (both days inclusive).

(Vide Government Notification Industries, Energy and Labour Department No. IBA.
1087-412640/CR-2701/Lab-9 dated 8th May 1987 published in Maharashtra Government
Gazett-Psatt. I-L, dated 30th July 1987 at page No. 3646).

(1) In exercise of the powers conferred by sub-section (2) of section 34 of the said Act,
the Government of Maharashtra has exempted the boiler bearihg No. MR-8597 and belonging
to the Maharashtra State Electricity Board, Paras (C.R.) 444109, District Akola, from the
operation of clause (C) of section 6 of the said Act, for the period of one month from the
20th May 1987 to 19th June 1987 (both days inclusive).

(Vide Government Notification Industries, Energy and Labour Department No. IBA-1087
412347/2704/Lab-9, dated 20th May 1987 published in Maharashtra Government Gazette
Part I-L dated 30th July 1987 at page No. 3647).

(8) In exercise of the powers conferred by sub-section (2) of section 3* of the said Act,
the Government of Maharashtra has exempted the boiler bearing No. MR-10124 and belong-
ing to the Maharashtra Electricity Board, Thermal Power Station, Koradi, District Nagpur
from the operation of clause (C% of Section 6 of the said Act, for the period of six months

rom the 13th June 1987 to 12th December 1987 (both days inclusive).

(Vide Government Notification Industries, Energy and Labour Department No. IBA-1087/
415585/2748/Lab-9, dated 11th June 1987 published in Maharashtra Government Gazette
Part I-L, dated 30th July 1987 at page Nos. 3647).

(9) In exercise of the powers conferred by sub-section (z) of section 34 of the said Act,
the Government of Maharashtra has exempted the boiler bearing No. MR-9704 and MR-9737
belonging to the Hindustan Organic Chemicals Limited, Rasayani, District Raigad 410207
from the operation of clause (c) of section 6 of the said Act, for the period of one year from
the 13th June 1987 to 12th June 1988 (both days inclusive).

(Vide Government Notification Industries, Ener%{" and Labour Department No. IBA-1087/
415583/2750/Lab-9, dated 12th June 1987 published in Maharashtra Govrenment Gazette
Part I-L dated 30th July 1987 at page No. 3647).

(10) In exercise of th"e powers conferred by sub-section (2) of section 34 of the said Act, the
Governmenof Maharashtrahas exempted the boiler bearing No.MR-11088 and belonging
to the Maharashtra State Electricity Board, Chandrapur Thermal Power Station, Chandrapur
from the operation of clause (C) of Section 6 of the said Act, for the period of six months
from the 26th May 1987 to 25th November 1987 (both days inclusive).

gVide Government Notification Industries, Energy and Labour Department No, IBA-1087/
413270/(2708)/Lab-9, dated 30th July 1987 at page No. 3688).
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(11) Tn exercise of tlw powers conferred by sub-section (2) of Section 34 of the said Act
the Government of Maharashtra has exempted the boiler bearing No MR-9465 and belonging
to the Hindustan Antibiotics Ltd, Pimpri. Pune 411 018 from the operation of clause ()
of secrion 6 of the said Act for the’ perioc of Twenty six day” from the 5th June 1987 to 30th

June 1987 (both dav-s inclusive).

{Vid* Government Notification Industries, Energy and Labour Department No. IBA,
1087 CR4’4617 (2724) Lab-9, dated 4th June 1987 published in Maharashtra Government
Gazette Part 1-L, dated 30th July 1987 at page No. 3688).

(12) In exercise cf the powers confened by sub-section (2) of section 34 of the said Act,
No. I MR-11038, 2 MR-10995 and 3 MR-11060 and belonging to the Rachtriya Chemicals’
and Fer.ilizers Ltd., Thai Unit, Taluka Alibag. District Raigau from the operation of
clause (C) of Section 6 of the said Act, for the period of three months and nine days upto
and inclusive of 15th September 1987,

{Vide Govern-nent Notification Industries, Energy and Labour Department No. IBA-
1087 CR-414981 (2726). Lab-9, dated Sth June 1987 published in Maharashtra Government
Gazette ParTI-L, dated 30th July 1987 at page No. 3688).

(13) In exercise of the powers conferred by sub-section (2) of section 34 cf the said Act,
the Government of Maharashtra has exempted the boiler bearing No. MR-8587 and belong-
ing to the Maharashtra State Electricity Board, Thermal Power Station, Khaperkhede
Nagpur, from the operation of clause (C) of Section 6 of the said 'Act, for the further peiiod
District ofthree months upto and inclusive of 14th September 198 7.

{Vid' Government Notification Industries, Energy and Labour Department No. IEA-1087/
415987 2770, Lab-9, dated 6th June 1987 published in A/a/iaru5/i(ra Government Gezette
Part i-L, datdd 30th July 1987 at page No. 3689).

(14) In excrci.e of the powers conferred by sub-section (2) of the section 34 of the said Act
the Government of Maharashtra has exempted the boiler bearing No. MR-10602 and belong-
ing to the Hindustan Organic Chemicals Limited. Rasayani, Zilla Ralgad 410 207 from the
operation of clause (C) of Section 6 of the said .Act, for the period of one year from ihe 24lh
June 1987 to 23rd June 1988 (both days inclusive).

{Vide Government Notification Industries, Energy and Labour Department No. 1BA-1087/

415584 2749'Lab-9, dated 24th June 1987 Published in Maharashtra Government Gazette .

Part I-L dated 30th July 1987 at page No. 3689).

(15) In exercise of the powers conferred by sub-section (2) of Section 34 of the said Act,
the Government of Maharashtra has exempted the boiler bearing No. MR-21 36 and telcre-
ingto Ihe Western Coalfields Ltd., Coal Estate, Kamptee CoPiery, District Nagrur (M.S.)
Pin 441404, fforc the operation of clause (c) of Section 6 of the said Act, fcr the perictl of
one month from the 1st July 1987 to 31st July 1987 (both days ir.clLsi>c’.

{Vide Government Notification Industries, Energy and Labour Deparin.er.t No. 1BZ-jC87
417(Ki2(2786)'Lab-9 dated 1st July 1987 published in Maharashiia Gove: t.n ent Gnzitei
Part I-L dated 30th July 1987 at page No. 3689).

(16) In exercise 0*'the powers conferred by sub-section (2) of Section 34 of tl.e sa'd Act,
the Government of Maharashtra has exempted the waste hear boiler bearing No. NiR-I 1310
belonging the Messrs. Htrdilla Chenicals Ltd., Thane-Bt'afur Read, Tvrbhc, lhane
400 633 from the operation of Rule 68 of the Maharashtra Boiler Ruler 1962.

gVide Goverwnent Notification Industries, Engrﬁx and Labour Department No. | BA/
409619-L 2658)/Lab-9 dated 23rd April 1987 publish™ in Maharasi tra Governmirrt Gazette

Part 196 dated 30th July 1987 at page No. 3695).
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XIl, Minimum Wages Act, 1948,

Declaration oj Special Allowance under the—

(1) Stable {Bnffaloe.'i and Cows).—The Deputy Commissioner of Labour (Rural Wing and
Enforcement), Bombay in exercise of the powers, conferred on it, has declared the Special
Allowance (Cost of living allowance) payable in addition to the basic rate of wages to the
employees employed in the said scheduled employment in the areas mentioned in column (2)
of Schedule HI appended hereto in relation to six months commencing on the 1st day of
March 1987 al the rates mentioned in column (3) of the said Schedule HlI.

Schedule H[

Serial Amount of special allowance
No. Zones . (cost of living allowance payable)
(@) 2 ®)

1 | Rs. 224.00 per month
2 1" Rs. 179.20 per month.
3 ill Rs. 145.60 per month.

Explanation.—For the purpose of this notification. Zones 1, 11 and HI shall respectively
mean Zones 1, Il and Ill formed for the purpose and shown in the.Notification, Industries,
Energy and Labour Department No. MWA. 6285/6262/Lab-7, dated 15th May 1986.

(Notification No. MWA/SPL/Stable (Buffaloes and Cows), dated 1st April 1987, published
in Maharashtra Government Gazette, Part I-L, dated 30th July 1987 at pages Nos. 3662 to
3664).

(2) Cloth Dyeing and Cloth Printing.—The Deputy Commissioner of Labour (Rural Wing
and Enforcement), Bombay in exercise of the powers, conferred on it, has declared the Special
Allowance (Cost of living allowance) payable in addition to the basic rate of wages to the
employees employed in the said scheduled employment in the areas mentioned in column (2)
of Schedule 111 appended hereto in relation to three months commencing on the 1st day of
April 1987 at the rates mentioned in column (5) of the said Schedule IlI.

Schedule I X
Serial Zones Amount of Special Allowance
No. . (cost of living allowance payable)
@ @ ®)
| | Rs. 513.00 per month.
2 1 Rs. 513.00 per month.

Explanation.—For the purpose of this natification. Zones | and 11 shall respectively means .
Zones 1 and Il formed fcr the purpose and shown in the Notification, Industries, Energy and
Labour Department No. MWA, 6274/904/Lab-7, dated the January 1977

(Notification No. MWA/SPL/Cloth Dyeing and Cloth Printing, dated 5th May 1987,
published in Maharashtra Government Gazette, Part I-L, dated 30th July 1987 at pages Nos.
3665 to 3667)..

(3) Rubber Manufacturing Industry.—The Deputy Commissioner of Labour (Rural Wing
and Enforcement) Bombay in exercise of the Powers, conferred on it, has declared the Special
Allowance (Cost of living allowance) payable in addition to the basic rate of wages to the
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aa’cyees cmpfc>*ed ux the said scheduled empk'ymseni tn the areas mentioned in evdumn (?)
of Schedule 111 apcended hereto ia rektioa tv' three nxxiths cvxnaiencing on the 1st day of
' at tae rates a»eoix.xied ia column (?) of the sard Schedule Il1.

Apew
SCHOKLE 111
Zones Amount of Special Alk>w;ince
(cost of living allowance payable)
1
1 1 Rs. 3.36 per day.
U Rs, 3.36 per day.
in Rs. 3.36 per day.

—Rv the purpose of this naotification Zones 1, 11 and 111 shall respectively

L 11 and 111 fbrrted for the purpose and shown in the Notification. Industries,

Eaergv aad Latxxir DejMitment. No, MWA.. ,'68,' 6332 LAB-7, dated 23rd December 19Sb,
dated .'th May 1987,

iNotiScacioa No. MWaSPL Ruixt Manufacturing Industry,
,Oth July 1987 at pages

pub&ised in .WjAunwkaa Govemment Gazette, Pan |-U dated
Nos. 3668 to 36"K

(a) The Deputy Commissioner of Labour (Rural Wing and Enforcement)
Bomiey in exercise  the powers, conferred on it, has declared the Special .Allowance (Cost

ot allowance) payable in addition to the basic rate of wages to the employees employed
in the said schedu”™ employment in the areas mentioned in evriumn (?) of Schetlule” Ul

appended hereto in relatien to three months commencing on the Ist day of April J9S7 at the
rates mentioned in column (5) of the said Schedule Il1. o

Schedule Il

Amount of special .Allowance
(cost of living allowance payable)
©)

Rs. 17.96 per day.
Rs. 17.96 per day.
Rs. 17.96 per day.
Rs. 17.96 per day.

fi"plaicriw.—For the purpose of this notification. Zones 1, I, 11l and 1V .shall respectively
mean Zones I. IL in and IV formed for the purpose and shown in the Notification, Industries,
Energy and Labour Department. No. MWA. 5275/198006/Lab-III’A, dated 15th November

1974.

(NotificatioQ No. MWA SPL Engineering,, dated 5th May 1987, published in Muhttruxhtra
Garerwnem Gazette, Part 1-L, dated 30th July 1987 at pages Nos. 3671 to 367,1).

(5) Paper and Paper Board Manufacturing.—The Deputy Commissioner of Lalxrur (Rural
Wing and EnforcementX Bombay in exercise of the powers conferred on it, has declared the
Special Allowance (Cost of living allowance) payable in addition to the basic rate of wages

LAIN>i R G.urrTE-strn mrar

to the employees emplovex! in the s<ud scheslule empk'vment nr the areas irreirtkures! hr csduirnr
(1) of Schevtule 111 aptx'irdeil hereto in relatmn to three month-s <\'nrnreiKnrg on the 1st da.v
rates mentionexl in <x'lunin (3) of the said Sch<xlule HI.

of .April 1957
St'HtIH'IK Ul
Serial Zones .VnuHint of Sixvral Mlowatu'e
No, (.wst of lismg alk'waiK'e (\rvahlc)
U) U)

Rs. 2S." N' per month

| |
Ra, 2S5 tx' pet numth,

Evp/akon\»i».- | or the purpixse of this notification, Zotres | and Il shall res(xvtiveh mean
Zone.s | and 11 fornuxl for the purixvse and shown in the Notitication, Industru\s, t nergy and
Lalx'ur I>eixrrtment No, MWA, h8\S570 | ah-?, dateil 15th (Ktohei |9St,

Raixn and PaiX'r Hoard Manuhreturing, dated 5th Mav 1987

(Notitication No. MW.VSI’I
Part M , dated H'th July 198/, at (xigr\s Nos.

publishex! in Mafhtrushtrn GinYtnttHfnt
.Ih74 to 367n). 1

(h) Cinema Exhibition Industry. ".The Ikput.v ('ommissionet of | atxnn (Rural \\ tng and
Enforcement), Bombiiy in exeivise of the I'owx'ts cmUened on it, has dei'lared the Speu al
Allowance ((.\vst of living allow.mce) pivahle in addition to the Imsic rate *»! wages to the
employees employed in the said scheduled employment in the areas mentioned ip column (2)
of ocheilule 11l appended hereto in relation to thrvs,’ numths ~tmmieneing on the Ist day »»f

April 1987 at the rates mentimred in column (.<) of the saki Schedule Ill,
Si‘iihimiK 111

Amount of Sprxial ?\llowance

Serial Zones
(cost (d living allowance payable)
@) '
E.\planatian. I'or the purpose of ihis nolillcatioii, Zones I, II, Ill, IV and V shall respe. li-
vely mean Zone.s I, Il, Ill, IV and V formed lor the purpose and shown in (he Nolilicaihm,
Deparlinenl, No. MWA, 2ttH /5 1-18/l.ah-7, dated 5Ih

Industries, luiergy ami Lalxmr
Scptcmixjr 198.1,

(Notitication, No, MWA/.SI’L/Cineina I’xhihilion Indusiry, dated 5ih May 1987, published
in Maharashtra Gavertaaeat Ga.eite, Part M,, dated Udh July 1987 al page Nos. In77 to

3679),

XIV. 1loNDiii) l.AiioriK .Sysiim (Awoi llion) All, 197(»,
(A) Re~Canslitatiin of iigHanee (‘ammitiee, (1) | ho doveinineiil of Miiluiiashliu
Industries, Imcrgy amt lurhoui Depmlinenl luis in u.veiciso of Ihe powers conlenud by sub



MM CJEU - -SUmMI C s kwilU rs at Dfuust r* ue
I V'Tti'xstk cr' -xc iedow-.ng Trerrv-><r< nameiv .- -
OKtrxwr
-sicaai Mhgsmrc, v™\r'ar at Dnami  Under efause ierj o< Ss. "-seexa”™

sectioa 13.

IAiUka Norr.maxed under ckuise of
suo-sectioa (J> M sectxKx 13.
Nocnaated under clause ("3 of
su5-sect«00 of sectioa 13.
Nommared under cUuse of
suo-sectioo (J3 of sectioB 13.
juiat Nawaue, R'O Nocunated o&der clause (cl of
1a--carx sub-secuoo of section 13.
Sbr S'efc.?. Suftirx R 0. EXixr*.: Nominated dau<e fcl «f
B sub-sectioo (J> of sectBXi 13.
Shr Scxrxr. Ac'.awc. f-iirran. ? S. NoTunated under cfatMe 'jA of
Cw.'i.carx suo-secxk» (J> of sectioa 13.
r*e /\"ec: atScar. iaregrare T-?-*. |>?.eioprrjent Nomsnated under (cause of
S— dizasc. R , Dtrecrcr. Nominated under clause (e) of
ZXsc-i:: Ceairai Co- - SarX Lrd., A““sri"aii, Dharn:. sub-sectico (?) of seccon i3
T'e ‘Vcjrir i1 Deseicpmeiu  Officer. Nominated under clause (f) of
iri-a. suc-sectioa <?) of section 13

-Icertraeat Njc-caS-'O. Lauxsmes. Energy and Latwar Depart.mcnt No.BLA.IS56
Ljb-;. cuxec-lux Jaty pufcfishei in Gentnanns Gazeae”™ Part I-L,

' hay K ?age No. 3"13).
| Geve-ir“enr of Mabarasbrni i-.iustnes. Energy and Labour Department has in
sacwM o«*»er5 canierred cy suc-seexxm i f), fJT and (?) of section 13 of the said Act,
LI *-:er rower? enable it in thas behalf, cocsiicuted vigilance committee for the area
CTTTSX-sang dac Sac-Dt”sio« of C'andrapur, in the District of Chandrapur consisting the

iii;.”~.33sr members namdv r—
OhoBnaa*

oe Su>Dt'.’s;ocsa- Officer. Chandrapur Under clause (a) of sub-section

(J) of section 13.

Nominated under clause (b) of
sub-section (?) of section 13.

of Nominated under clause (6) of
sub-section (?) of section 13.
Nominated under clause (5) of
sub-section (?) of section 13,
Nominated ui”™eér clause &) of
sub-section (?) of secion 13.
Nominated under clause (<7) of
sub-section (?) of section 13,
Nominated ut”™er clause (c) of
sub-section (?) of section 13.
Nominated under clause (d) of
sub-section (?) of section 13.
Nominated under clause (diof
sub-section 4?) of section 13.

The Presxlcca. Chaada Khaod Vikas Kharedi Vikri  Nominated under clause (e) of
Saastha. Chandrapur. sub-section g’\’g of sectloo 13,
The Tahsildar, Chandrapur Nominated ui™ér clause (/> of
sub-section (?) of section 13.

(FUrGoverameoEt Notificatioa, Industries, Energy and Labour Department No. BLA.1587.
iUK Lab-I, (hued 14th July 1987, published in Maha-oihtra Goverrune/U Gazette™ Part t-L,
dated 30(h July 1987, at page No. 3714).

Tac Block Dcvelopracnt Officer, Mui

Tke Hock Dodopmem Officer. Gondpipri
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(3) The Government of Maharashtra Industries, Energy and Labour Department has in
exercise of the powers conferred by Sub-Sections (/), (2) and (5) of Section 13 of the said Act,
constituted the Vigilance Committee for the area comprising the sub-Division of Warora.
in the District of Chandrapur consisting of the following members, namely :—

Chairman
(1) The Sub-Divisional Oflker’, Warora Under clause (a) of sub-section (5) of section 13.

Members

(2) Shri Keshawrao Adkuji Thamke,
Rajendraprasad  Ward, Warora,
District,Chandrapur.

(3) Shri Gosai Budhaji Patil,

Shivaji Nagar, Bhadrawali, District
Chandrapur.

(4) Shri Chirkuta Keshawrao Gadge,
At Kawadashi  Deshmane, Post
Shankarpur, District Chandrapur.

(5) Shri Bapurao Fakiraji Kale,

' At Warora, District Chandrapur.

(6) Shri Saikh Ismail,

Killa Ward, Bhadrawati, District

Nominated under clause (6) of sub-section (J)
of section 13.

Nominated under clause (b) of sub-section (?)
of section 13.

Nominated under clause (b) oi sub-section (J)
section 13.

Nominated under clause (c) of sub-section (?)
of section 13.
Nominated under clause (c) of sub-section (?)
of section 13.

Chandrapur. ) )
(7) The Block Development  Officer, Nominated under clause (d) of sub-section (?)
Warora. of section 13.

(8) The Block Development  Officer, Nominated under clause (J) of sub-section (?)
Bhadrawati. of section 13.
(9) The Block Development Officer, Nominated under sclause (d) of sub-section (?)
Chimur. of section 13. .
(10) The Manager, Land Development Nominated under clause (c) of sub-secticn (3)
Central Bank, Warora. of section 13. .
(11) The Tahsildar, Warora. Nominated under clause (/) cf sub-section (3)
of section 13.

(Vide Government Notification Industries, Energy and Labour Department No. BLA-1587/
1206/Lab-I, dated 16th July 1987, published in Maharashtra Government Gazette, Part-I-L,
dated 30th July 1987 at page Nos. 3715 to 3716).

(4) The Government of Maharashtra Industries, Energy and Labour Department has in
exercise of the powers conferred by sub-Sections (7}, (2) and (?) of Section 13 of*the said Act,
and all other powers enabling it in this behalf constituted the Vigilance Committee for the
area comprising the Sub-Division of Bramhapuri in the District of Chandrapur consisting
of the following members namely :—

Chairman

(1) The Sub-Divisional Officer, Bramha- ~ Under clause (a) of sub-section (?) of section 13.
puri.

Members

(2) Shri M. R. Kamble,
At Nanhori, Tahsil Bramhapuri,
District Chandrapur.

(3) Shri H. B. Tumane,

Resident of Bramhapuri,  District
Chandrapur.

(4) Shri Damodar Wadwe,

Maholi Mokasa, Tall.

District Chandrapur.

Nominated under clause (A) of sub-section (?)
of section 13.

Nominated under clause (6) of sub-section (?)
of section 13.

Nominated under clause (2>) of sub-section (J)

Nagbhid,  of section 13.
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Consumer Price Index Nnmbcrs For IndiKtrial Workers

for July 1987
bomBVY centre*
781—A rise of & Points.
In July 1987 the Consumer Price Index Number for Industrial Workers
(1960—100) for the Bombay Centre sith base Janauary to December 1960.
equal to 100 was 781 being 8 points higher than that in the preceding month
The index relates to the standard of life ascertained during the year 1958-59
family living survey at the Bombay Centre.

The index number for the Food group increased by 12 points to 880 due
to a rise in the average pr'ces of Rice, Wheat, Arhardal, Edible Oils, Goat-
ment  Green Chillies, Onion, Coconut,Vegitable & Fruits sub-proup and
Bhajia.

The index number for the Pan, Supari & Tobacco etc. group decreased
by 27 points to 886 due to a fall in the average prices of Pan leaf and Supari.

The index number for the Fuel «& Light group increased by 32 points to
1011 due to a rise in the average price of Charcoal only.

Six monthly house rent index compiled by the chain method on the basis of
the house rent survey, conducted by N.S.S.O. The index number for the
housing increased by 8 points to 211.

The index number for the clothing , bedding and footsear group increased
by | point to 671 due to a rise in the average prices of Saree | and Vest.

The index number for the miscellaneous group increased by 4 pointsto
591 due to a rise in the average prices of Washing Soap, Barbar Charges,
Toilet Soap and  Laundry Charges.

CONSUMER PRICE INDEX NUMBERS FOR INDUSTRIAL WORKERS (NEW

SERIES) FOR BOMBAY CENTRE
(Average prices for the calendar year 1960=100)

Weight Group Index Numbers
Group proportional
to the total June July
expenditure 1987 1987
I-A.  Food .. 57.1 868 880
1-B. Pan, Supari, Tobacco, etc. 4.9 913 886
1. Fuel and Light 5.0 979 1011
111, Housing . 4.6 203 211
V. Clothing, Bedding and Foot-Wear 9.4 670 671
V. Miscellaneous 19.0 587 591
Total
. . 773 |
Consumer Price Index Number .. 100 00 781

*Details rcgxrding the sa>pe and method of wmpilation of the index will be found on
Ea es 598 to 605 of December 1965 issued of Labour Gazette. For Erratta (see) page
67 of January 197 issue,

' 'Nore.~To obtain the equivalent old index number on base 1933-34—100, the general
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NAGPUR CENTRE*

A rise of 23 Points

In July, 1987 the Consumer Price Index Number for Working Class (New
Series) for Nagpur Centre with base January to December 1960 equal to 100
was 724 being 23 points higher than that in the preceding month. The index
relates to the standard of life ascertained during the year 1958-59 family living
survey at Nagpur Centre.

The index number for the Food group increased by 27 points to 762 due to
a rise in the average prices of Rice, Wheat, Arhardal, Oils and Fats sub group,
onions and Vegetables and Fruits sub group.

The Index number for the Pan, Supari and Tobacco etc. group steady at 954.

The index number for the Fuel and Light group increased by 8 points to 984
due to a rise in the average price of coke only.

Six monthly House rent index compiled by the chain method on the basis
of the house rent survey, conducted by N.S.S.O. The index number for the
housing increased by 87 points to 469 dueto an increased in rent of 3 tenement
out of 87 tenements.

The index number for Clothing, Bedding and Footwear group increased by
6 points to 650 due to a rise in the average price of Shirting only.

The index number for the Miscellaneous group steady at 593.

CONSUMER PRICE INDEX NUMBERS (NEW SERIES) FOR WORKING CLASS
FOR NAGPUR CENTRE

(Average prices for the calendar year 1960—100)

1 Weights Group Index Nmbers
Croup proportional
to the total June July
expenditure 1987 1987
|
I-A.  Food 57.2 735 [C2
I-B.  Pan, Supari, Tobacco, ete 3.8 954 i 954
11. Fuel and Light 5.7 976 984
in.  Housing 6.6 382 469
IV.  Clothing, Bedding and Footwear 10.9 644 650
V. Miscellaneous 15.8 593 593
Total 100.00 *
Coruumer ~~eo Index Number .. 701 724

i
~Details regarding the scope and method of compilation of the index may be seat on
pages 771 to 779 of January 1986 issue of Labour Guiftte.

Nott.—For arriving at the old Index Number (1939-*100), the new Index Number
should be multiplied by the linking factor vh.. S.21



In JtM* 798 the Cons"imer Price Index Number for Industrial Workers
New Scresi for Pane Centre with base year1961 equal to 100 was 696
ifcag 15 Matcis higher than that in preceding month. The index ralates to the
stamiard if aSe asenaioed during the year 1958-59 family living surv'ey at
ftitse Ceacre.

INe -udex tramhet for the food group increased by 16 points to 796 due
a? zse m the average prices of Wheat, turdal, Edible oils, fresh fish & dry
fish. Omoo. brinjab, tomatoes, fresh Vegetables & group.

The index number for the fuel and light group increased by 32 points to
S6i dae to a rise in the prices to fire wood, charcoal & match box.

Tht six monthly house rent survey was conducted at Pune Centre by office
«fthe Commissioner of Labour , Bombay in the month of July,1987 Accordi-
ttgfy, the Index Number for housing has increased by 3 points to 170.

The index unmber for clothing and footwear remained steady at 649.

The index for the miscellaneous grouop increased by 3 points to 559 due
to a rise in the prices of daily mixture & hair cut.

CONSUMER PRICE INDEX NUMBERS FOR WORKING
CLASS FOR PUNE CENTRE

(Average prices for the calendar year 1961««100)

Weight Group Index Numbers
Groups proportional

to total . Juno . July

expenditure 1987 1987
L Food 55.85 780 796
n. Fuel and Lit 6.89 829 861
m.  Housing 6.65 167 170
IV.  Gothing and Footwear .10.31 649 649
V.  Miscehaneous 20.30 556 559

Ittal .. | 100.00
Consumer Price Index Nun”~r 683 696

«Details regarding the scope and method of comnilition of the index will be found on
pages 1727to 1730 ofthe August 1965 issue of Labour Gazette. For Erratta thereto, set
page 217 of September 1965 issue.
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JALG™ON CENTRE’

A rise of 35 Points

In July 1987 the Consumer Price Index Number for Industrial Workers
(1961=100) for the Jalgaon Centre with base January to December 1961 equal
to 100 was 720 being 35 points higher than that in the preceding month. The

index relates to the standard of life ascertained during the year 1958-59 f'.miliy
living survey at the Jalgaon Centre.

The index number for the Food group incresed by 58 points to 792 due to a
rise in the average prices of Turdal, Gramdal, Moongdal, Groundnutoil,
Drychillies, Onions, Garlic, Gur, and other Vegetable.

The index number for the Fuel and Light group remain steady points to at 975.

The six monthly house rent survey was conducted by Price supervisor. Office
of the A.C.L.I. in the month of July 1987 works out at 187, which remained
unchanged as compared to the housing index in previous half yearly period
ending June 1987. The Housing Index Number has been ciilculatcd by the
chain method.

The index number for the clothing and footwear group increased by | point
to 680 due to a rise in the average prices of Colour fabrics only.

The index number for the miscellaneous group decreased | point has been
mainly due to fall in the average prices of pan-leaf only.

CONSUMER PRICE INDEX NUMBERS FOR WORKING CLASS
FOR JALGAON CENTRE

(Awverage prices for the calendar year 1961 1» 100)

Weight Group Index Numbers
Groups proportional
to the total July
expenditure 1987 4
| |
Food 60.79 734 792
Fuel and Light 7.20 975 975 |
Housing 6.11 188 1 188
Clothing and Footwear 10.29 679 1 680
Miscellaneous 15.61 558 557
100.00
Cortsumer Price Index Number ..| 6S5 720

"Details regarding the scope and method of compilation of the index will be found on page s
758 to 760 of the January 1966 issue of Labour Gazette.

Note.—To obtain the equivalent old index number m base August 1939—b)0 the new
Index number of base 1961 — 100 should be multiplied by the linking fact or viz 5. 29.
Ra 4400—6
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AURANGABAD CENTRE*

784 A rise of 8 points.

In Jul/\( 1987 the Consumer Price Index  Number for Industrial Workers
(New “ries) for Aurangabad Ontre with base year 1961 equal to 100 was
784 being 8 points higher than that in preceding month. The index relates
to the standard of life ascertained during the year 1958-59 family living
survey at Aurangabad Centre. '

The index number for the food, group increased by 13 points to 887 due
to rise in the average prices of Jowar, Turdal, Edible Oils, Potatoes, Onions,
Brinjals, Tomatoes & Vegetables.

The index number for the fuel .and light Group remained steady at 830.

The six monthly house rent survey was conducted by the Office of the
Commissioner of Labour Bombay in the month of July 1987 works out
at 332.71 which remained unchanged as compared to the housing index in
previous half yearly period ending' July, 1987.

The index number for clothing and footwear increased by ! point to
683 due to a rise in the price of dhoti only.

The index number for the miscellaneous grcup decreased by 4 points
to 661 due to a fall in the prices of Pan leaf & Jarda.

CONSUMER PRICE INDEX* NUMBERS FOR WORKING CLASS FOR
AURANGABAD CENTRE

(Average price for the calendar year 1961 = 100)

| Group Index Numbers !

| G Weight
roups proportional : ;
to total June I July ]
1 L __ expenditure 1987 1 1987
I- Food 60.72 i 874 887
750 | 4
u. Fuel and Light 830 1 830
i . j 333
ni. Housing 8.87 , 333
IV.  Clothing and Footwear .. 9.29 682 > 683
( Miscellaneous 13.62 i 665 661
Total .- 100.00 1 . {
CoKsumer Price Index Number 776 1

«Details regarding scope and method of compilation of the index will be found on pages
1107 to 1112 of .March 1966 issue of Labour Gazette.

Nate.—To obtain the equivalent old index number on base August 1943 to July 1944=100
the new i*dex number on base 1961 =100 should he aultiphed by the linking factor nz. 2.15

Ra 4400—7 (535—12-«7)
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THE STATEMENT SHOWING THE CONSUMER PRICE INDEX NUMBER FOR (VNDUSTRIAU WORKERS”™
GROUPS FOR SEVEN CENTRES OF MAHARASHTRA STATE FOR THE MONTH OF AUGUST 1987
v,
Pan, Fuel, . Clothing, Misc- Consum- Equiva- Consum- Equiva-
Suparl, and Housing Bedding ellane- er Price lent Old er Price lent Old
Centre Base Food Tobacco Light and ous- Index Index Index Index .
etc. Footwear Number Number Number Number
August JuI\7/
1987 198
1 2 3 4 5 6 7 8 9 10 11 12 s
8
Bombay .. 1960=100 885 861 1057 211 672 598 787 3,494 781 3,468 o
I
Solapur .. 1960=100 793 696 788 331 655 639 734 2,804 730 2,789
Nagpur .. 1960=100 760 926 982 469 650. 597 722 3,769 724 3,779
Pune ... 1961 =100 799 861 170 649 564 687 696
Jalgaon .. 1961 =100 799 1029 188 682 563 729 3,856 720 3,808
Nanded .. 1961 =100 808 931 386 683 677 760 1,862 . 745 1,825
Aurangabad .. 1961 =100 886 830 333 685 661 783 1,738 784 1.740

Note.—For zirriving at the equivalent old Index Numbers the new Index Numbers may be multiplied by the linking factors §J
'mentioned against the respective centres as follows:—

BOMBAY: 4.44, SOLAPUR: 3.82, NAGPUR: 5.22, JALGAON: 5.29, NANDED: 2.45, AURANGABAD: 2.22
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75
industrial disputesin nlaharashtrastate
DURING JUNE 1987

June May June

1987 1987 1986
Ko. of Disputes. 61 63 49
Ko. of Workers involved 11,269 13,213 10,937
Ko. of Mandays lost 2,81,950

2,96,649 2,07,737
Industr™-wise classification is given below 1

frogress

1
Number of disputes in ]_ \

|  Started Started |

|
before . uludifgithe’
Name of the Industry begﬁ;nning | LEa

| Number of | Aggregate
i otal ! involved in ost in
Group IOfit.g?brg%?teh | month i.e. | . lall disputes \
Textile 170
Engineering 1,86,010
.Chemical 10,159
Miscellaneous 3,298 85,611
June 1987 Total A A | 11,269 2,81,950
| 1 ! 0}
May 1987 Total -1i > 4 1 63 | 13,213 2.96,,649
! l |

21 of the 61 disputes arose over question of ‘*‘pay, allowances' and
bonus issues” 2 related to “ retrenchment and grievcnces about personnel ™,
and the remaning 32 were due to other causes.

Out of the 7 disputes that terminated during the coures of the month. 4
disputes were settled entirely in favour of the workers and 3 unsuccessful.

ANore.—Thc figures given in the above Table are based on returns received under the

Collection of SUtistics Act, 1953. In compiling statistics of the industrial disputes, however,
disputes in which 10 or more persons are involved, are included.
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rESS note on esis benefit in MAHARASHTRA AND GOA

The Employees’ State Insurance Scheme
<i<=fi""?Demh due to emjoyment injury besides provrdmg full med,cal

"Mex workers and their familie .

under thithet6VeRaga wofpthd

~N"tehMe‘e,nployees were as follows :

ot Rs 1.39 Crors as Cash Benefit in July, 1987.
85 on account of Sickness

[\

i aq S891 539 30 on account of accidents
rm 22 429 workers were paid Rs. 5Sy , jhe permanent

ESIC has pai

52,

for tt7e72"§%i200

b

id to th workers
er%og mem%n% € u ™M j»  f

®""onswere sterilUed and they were paid Rs. £

benefit.

contributions as under -
Under Section
Under Section
Under Section
Under Section

where legal P"®““®,"'®rwoverJ"

: cases,
45B 153
© 10 cases,
75 10
5 Cases,
84
cases.
85

to_t

as Maternity
e ablove.
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INDIAN LAW REPORTS

- 1IMOIAN LAW REPORTS, BOMBAY SERIES 1984
The subscription rates of Indian Law Reports, Bombay Series for the year 19X4
have been fixed as given below Rs.

f Without postage 42-00 per set.
.Annual subscription for Twelve | Without Inland postage 45'00 per set.
monthly tssues and one indexWith forelgn ostage 60'00 per set.
issue. Sln e jssue (wlthoyt postage) 3'00 per copy.
e issue thclusive of postage)  3'20 per copy.
As limited number of copies are printed, those who wish to subscribe themselves
are requested to send in tlieir remittances without delay,

A few complete sets of 13 issues of Indian Law Reports, Bombay Series are also
available for sale at the following prices

1977 Rs. 42'00 each set with, postage.
1978 ., Rs. 45'00 each set with postage.
1979 . | Rs. 45'00 each set with postage.
1980 .. | Rs. 45'00 each set.with postage.
1983 .. Rs. 45'00 each set with postage.

Please send your orders to
The Manager, Ycravada Prison Press, Pune 411 006.

INDUSTRIAL CHEMICAL LABORATORY

BOMBAY AND PUNE
GOVERNMENT OP MAHARASHTRA
CHEMICAL ANALYSIS OF

Minerals and Ores ¢ Nonferrous Allo*)* * Inorganic Chemicals
Oils and Soaps * Paint and Varnishes * Water ¢ Inks * Carbon
Pacers and Allied Products and Several other Products-

J<cc\JTZ te analysis of the above and other Similar Products is undertaken
on behalf of private parties. Test Reports and Certificates are issued.

For further details and schedule of charges please eontract-

INDUSTRIAL CHEMICAL
LABORATORY
UNIVERSITY COMPOUND
GANESH KHIND
Pune 411 007

INDUSTRIAL CHEMICAL
LABORATORY
N. N. PURAVE MARG
BEHIND MEHTA MANSION
CHLWABHATTI
BOMBAY 400 022

TeUphtute Ns. SIMAI

36 years of Service to the Traders Industrialists, Tax Consultants, Economists

[ESTD.] [1950
VYAP ARI-MITRA

Editor—G. D. SHARMA, Pleader

The most popular magazine of Industrialists and businessmen etc. throughout the
States of Maharashtra, Karnataka and Goa.

REGULAR FEATURES
(1) Suoreme Court, High Court and Tribunal decisions tax laws.

(2) Information about Income-tax, Sales-tax, Directtaxes i.e. W.T.G.T. Act, and
other acts and rules concerning traders and Industrialists.

(3) Important circulars on direct taxes laws and other tax-laws etc.
(4) Important features of the month.

Yearly Sudscription
Rs. 30 (Thirty only).

Administiation Office
+ Vyapari Mitra—106/9, Erandavana,
Parshuram Kuti, Karve Road,

Pune 411 004
Telephone—27200, 20355, 31094.

MAHARASHTRA QUARTERLY BULLETIN
OF ECONOMICS AND STATISTICS

PUBLISHED BY THE DIRECTORATE OF ECONOMICS AND STATISTICS,
D. D. BUILDING, OLD CUSTOM HOUSE, BOMBAY 400 023

The Bulletin publishes the results of Socio Economic Surveys and researches of
Statistical or Socio-economic interest, carried out by the Directorate or any other
Maharashtra Government Departments. It also gives a digest of "State Statistics and
miscellaneous Statistical Statements of current interest like monthly receipts and
expenditure of the State Government, Prices, Index Numbers, Vital Statistics.

Obtainable from the Maharashtra Government Publications, Sales Branch of the
Government Book Depot, Charni Road Gardens, Bombay 400 004 (for orders from
the mofussil) or through the High Commissioner for India, India House, Aldv/ych

London W. C. 2 or through any recognised book-sdlcr.

Postage free (in India]



twiuaaih labour journal

T heNadu Labour Journal” is a monthly publication aiming to
pvt: i brief reviev of the progress made by the State in the field of
jidustrial relations. It caters to the needs of the employers as well as
Labour by supplying statistical and other ‘information on work
stoppages, industrial disputes, trade unions, consumer price index number
for working class (cost of living index number). Summaries of awards
of IndusrrujJ Tribunals and Labour Courts, agreements, etc. The-
publieadon also includes articles from specialists in the various subjects
relating to industrial relations.

ANNUAL SLMCRIPTION

Inland . Rs. 15.00  Foreign Rs. 25.00
SINGLE COPY
Inland .. Rs. 150 Foreign Rs. 2.25

The Editor, Tamil Nadu Labour Journal, Commissioner of Labour
Teymampet, Madras-6.

Year Book of Labour Statistics, 1979
Tkirty-oin” issue

1979 XXVII -h 711 pp. Trilingual E. F. S.
SBN 92-2-00 2250-8 (hard cover)
Price Rs. 418-00

Since its first appearance in 1935-36, the Year Book of Labour Statistics has
established itselfas the world's foremost statistical reference work for labour questions
bringing together in a systematic and comparable from a mass of data from a vast
netvofk of authoritative sources of information in some 180 countries.

Ths 39th issus incorporates the results of a full year of research, updating and
checking by a team of experienced ILO labour statisticians working in co-oPeration
with national statistical offices.throughout the world. It presents data for the past ten
years and in many cases data are given up to the middle of 1979.

The collection (1935-36 to 1978, 38 volumes) is also available in miscrofiche form A6
105 ninjxl48 mm; 20xreduction).

Publications maybe obtained through major booksellers, from ILO Publications,
International Labour Office, CH-1211 Geneva, 22 Switzerland or from ILO Area
Office, 7 Sardar Patel Marg, New Delhi 21.

For a wider understanding ofquestions of labour and social policy and administration
throughtout the world subscribe to the

INTERNATIONAL LABOUR REVIEW

The oldset international journal publishing articles, comparative studies and original
research reports on employrnent and unemployment, inflation and living standards,
wages and other conditions of work, industrial relations, workers, participation and
collective bargaining, occupational safety and health, etc., by scholars and i ractitioners
of outstanding merit from all countries as well as by the international staff of the ILO

Recent articles include :

Some labour implications of technological change in rail and A. Gil,
air transport.
Full employment in OECD countries : Why not?
The impact of industrial robots on the world'of work
Judicial decisions in the field of labour law
Employment, wages and living conditions in a changing J. P. Sajhau
industry—Plantations.
Meshing labour flexibility with security, An answer to British G. Standing
unemployment.
Recent trends in collective bargaining in Sweden-
An employer’s view . L. G. Alboage
A trade unionist’s reply H. Fjallstrom
Indexed and abstracted in the Journal of Economic Literature
and the PAIS Bulletin
Annual subscription (1986) ;Sw.frs. 55; USS 31.30;Rs. 220

INTERNATIONAL LABOUR OFFICE
ILO Publications, CH-1211, GENEVA 22, SWITZERLAND

Wvan Ginncken
K. H. Ebel

DIGEST OF CURRENT INDUSTRIAL
AND LABOUR LAW

This is a monthly publication and deals with Industrial and Labour Law. Thit
periodical contains :—

1. Digest of all the cases decided by Supreme Court and High Courts of all the
Slates and selected cases of the Tribunals and Labour Courts.

“ Your Problem ™.
Annual Digest : At the end of the year, consolidated annual digest of all the
cases decided by High Courts and Supreme Court (already given in monthly
issues) will be supplied free to the subscribers.
Annual Subscription : Rs. 60.

Mail Your Order to—

CURRENT LAW PUBLISHERS

2646, Balliwaran
post Box No. 1268, G.P.O., DELHI-6

2. Articles on complicated points of law.’

3. Articles on labour problems, such as wage structure, etc.

4. Price Index.

5. Enactments, Ordinances, Regulations and Notifications of both Central and
the States.

6.

7.
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wotking vonUitiotta nttO envliotnnent,

to vonaiOev the iMaie (nnetiona o(
iitapeettott aeivK'ea nttd theit posatble Oevelopinent,
Vhe nynnttrtl ia Ueaignevl both lov ttse by iiultviatuO venOeia nnd to aetve as a
. bttaia lot wv't keia* eOiuntion eotnaea, Vhe text itaell' pvesrnta a elenv anO eonetae
N . A g
Sl Xf C>>Py ’ RS 2, eS. iOett PI the eaaenttftla oI’ htbont tttatxxtion and ita vole in pianeattnu wotketa, while
the poittta lot' eantaidevation nt the ettO ol each ehaptev help tvaeva ol' the nvannal
to apply the tttatei tai tt vwntaina to aivlving the pvoblenta ol das-to day woik.

17'50H\v. Vvs.

INI ERN VNONAL | ABOVR OFVUE
HO Ai5M omce

7, SttvUav Vutel Maitf

('httnttkvrtpvui

NewlMhi no Oil,

THOZH I L RAN GAAI SwilcvlunO

Telex izi71 nil I'U
N susiao monthly
BY

TUT VOKX K COMMVASIOSER

[IOMXVMKVT OF KKKUA

nLU‘AMIKIM



ANNOUNCEMENT

Lew back volunics, as mentioned below of the
“ INDUSTRIAL COURT REPORTER "
and
LABOUR GAZE'l IE”
are available with the Publication Section of the ollice

of the Commissioner of Labour, Bombay
lliose who are in need of them may either write to
that ollice immediately or contact personally the concerned

Superintendent, with necessary prices which are -

Rs. 18 per volume for Industrial Court Reporter
upto 1983 and Rs. 60 each from 1984 onwards

(12 issues from January to December)
and
Rs 15 per volume for (lie l.»bour (.iiztUe upto August 1910 anil
* Svplfiulior I19H3 to August 19«4 Rs. 62.50 and from
Septemlwr [19K4 onwards Rs. 125 each volume

(12 issues from September to August)

Labour Gazette back

. C. R volumes volumes for the years

for the years

1979-80
1980-81
1980 1981-82
%gg% 1982-83
1984-85
1984 1985-86
1985

1986
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