: i 8 R PRS-}
romrummpuaeirlt e LRl PRI . i
4 —— RS R Pt
e B By : s s N
e SR
[ g mhastinsllss g

. e "
TS ke s ) e e e PR E
L N - n
i b b ;

r

J T e e o L L]

v - et e

RNt

TN

=3

P . ke e

2D

e e L TP P

:‘st‘

o
1

<
¥

3.

T35

Tt}
3
SRt
RS ERTT

SRR e
isrl

CTHE SIONER \OF LABOUR -

(¥l

=

3l e b bl

SEy

RSN WP (U AT PO
e S T R e N
! s




LABOUR GAZETTE

Started in 1921, the Labour Gazette, issued monthly, is a journal
for the use of all interested in obtaining prompt and accurate informa-
tion on matters specially affecting labour in India and abroad. It
contains statistical and other information on consumer price index
numbers for working class, industrial disputes, industrial relations,
cases under labour laws, labour legislation, etc. Special articles on

labour etc., are published from time to time.

Annual subscription for the year Sept. 1976—Aug. 1977 is being
accepted at Rs. 12.

All amounts are payable in advance in Bombay, in full, cither by
M.O. or Cheques/Drafts drawn on Bombay Banks.

ALL CORRESPONDENCE AND REMITTANCES SHOULD BE
ADDRESSED TO :

The Commissioner of Labour,
“ Commerce Centre ”, Tardeo. Bombay-34 : WB (India).

Tel. No. 393651

LABOUR GAZETTE

Advertisement Rates

. Full Page Half Page
Position
Per one Per twelve Per one Per twelve
inscrtion insertions insertion insertions
Rs. P. Rs. P. Rs. P. Rs. P.
Inside page 50°00 540- 00 30-00 324 .00
2nd Cover 65-00 702-00 . *
3rd Cover 60-00 648-00 .
4th Cover 75-00 - 810-00

et

* Advertisements for 1/2 pages in the 2nd, 3rd and 4th covers are not accepted.

Advertisements, which are restricted to commercial and business

products and services, banking, printing, publishing, etc. are acce ted
direct or through recognised advertising agents. s i
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The Month in Brief

i} Consumer Price Index Number for Working Class ,

f The Bombay, Solapur and Nagpur Consumer Price Index Number for

4 Working Class for the month of December 1976 with the average price for
.§ hevezr ended December 1960 equal to 100 were 300, 318 and 295 .respectively.
*} The Jalgaon, Nanded, Pune and Aurangabad Consumer Price Index Numbers

§ Jor Working Class for the month of October 1976 with the average prices

for the year ended December 1961 equal to 100 were 294, 312, 285 and 313

- 1espectively.

}:‘ Jodusirial Disputes , B : R
- During  October 1976 there were 76 strikes involving 91,635 workmen

znd 2 time-Joss of 207,017 working days, as compared to 22 disputes in |
September 1976 involving 4,083 workmen and time-loss of 19,309 man-days.
flm;lher particulars of industrial disputes are given at pages 580 and 581
of shis issue, :

~
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Current Notes

Bonus formula under study to end injustice

Prime Minister Indira Gandhi declared here today that the Bonus Formula
would be suitably amended to remove the injustice done to the working class.
in the country by linking bonus with productivity.

She said official committees were busy examining proposals on the question,
A new bonus formula had been evolved for workers in the steel industry and
the Government would study it in detail to see whether the same could be made
applicable in respect of all industrial workers, she added. :

Addressing a mammoth rally at Shivaji Park on December 11, soon after
hér arrival from Pune, Smt. Gandhi said the financial position of industrial
units would be examined to prevent employers from depriving the workers of
their legitimate dues in the form of bonus though they made profit. Referring
to a statement made earlier by BPCC and RMMS President Rajni Patel, who
presided over the rally, the Prime Minister said she was aware of the hardships

faced by workers who had contributed to increase in production during the
period of emergency.

She said there were complaints from the working class that some of the
industrial units did not maintain proper accounts and always showed losses.
Such cases should be looked into and injustice against the working class should
be removed. The bonus formula evolved earlier compelling all units, irres-
pective of profit or loss, to pay minimum bonus had its own shortcomings.

However, where an industry made profit, the workers should be the primary
beneficiaries, she - said.

Referring to Mr. Rajni Patel’s remarks that prices of certain commodities
were showing upward trend creating an atmosphere of discontent among the
people, the Prime Minister admitted there was indeed such a trend in respect

of a few pssential commodities and stressed the need for some mechanism to
prevent 1it.

She said that the Centre has directed the State Governments to take stern
action against petty officials who took advantage of emergency conditions to
harass the common people.
on the part of Congressmen to the President of the PCCs.
tolerate any form of misuse of power”, she said.

She appealed to people to maintain unity and fight disruptive forces ‘as the
danger from alien forces was still not over.

Welcoming the Prime Minister on behalf of th ; b
Mr. Rajni Patel said that the workin ¢ working class of Bombay,

[ajm { Xing people acknowledged the historic fact
that “she is the saviour of the nation at a critical moment and is a symbol of
national unity . - -

. Mr. Patel said that despite the measures taken by the Centre to contain
inflation, prices of essential commodities were going up and unrest among the

people was mounting. But the working class was c ' ‘Prime
Minister would find a just solution to their problemg.n-ﬁdent that the brim

““People should not

People should bring instances of misconduct even -
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§ . Mr. Patel cited the instance of an industrial undertaking making a profit
8 of over five crore rupees but denying bonus to its workers. . The RMMS had

" “Q already -demanded amendment to the Bonus Act on the basis of lining bonus
I payment with productivity. S

A He was happy over the announcement of the Prime Minister at Pune in this
.1, *li g connection and said that the Bonus Act should be amended to increase the
-5 Bquantum of allocable surplus to workers. ‘ |
ber 11, soop g,

ition of indu§
ng the workeri g
PIofit. " Refery
- Rajni Patel, sy
e of the harddp
uction during

Chief Minister S. B. Chavan said that as a result of power cut the State had
been suffering loss in production to the tune of one crore rupees. However,
the working class had maintained optimum production. He urged the Prime
Minister to speed up clearance of the power projects proposed in the State. He
also urged the Prime Minister to consider the State’s plea for setting up turbine
stations for using the natural gas generated at the Bombay High.

- -f§ _Mr. Vasant Hoshing, President of the Maharashtra INTUC also spoke.
S m The rally was jointly organised by the BPCC and the INTUC, Mr. P. K. Sawant
;il;asthf)(:vq;ﬁft{m president of the MPCC, were among those present.

rking classsho§ - Shri G, Rémanujam, General Secretary of the INTUC, in a statement issusd

»gallumts, lm* from Kerala, was happy over the announcement of the Prime Minister.

gnb:h&r:cg%% P. F. Act to cover Construction Workers .

= o #The Government is proposing to extend the coverage of the Employees, Provident

L mod'llld Fund and Miscellaneous Provisions Act, 1952 to establishments of engineers,
¢ngineering contractors and -other contractors engaged in building and con-

Struction industry and employing 20 or more persons. -

ain commod
ntent among
trendin s | : . o
{c'mécbﬂnﬂmp At present the Employees Fund Act applies only to engineers and engineering
w.oonoosnsgeontractors and does not cover establishments which are engaged in building
o v § And constructions industry. The quéstion of extending the scope of this cate-

)80ty has been under consideration for some time.

“The Associations of contractors in the two metropolitan cities of Delhi and
ombay when consulted some time in 1970, opposed the proposal on the grounds
of seasonal nature of occupation of a high proportion of workers and their
tquent migration from one employer to another. . ' ‘ :

%:-R. The incidence of immigration is found only among the lower grade employees
I individya) building co%lstruction and the union Ministry of Labour is of 'th?‘
ic ¥/ View that to extend the scope of the Act to a large number of est.abhsh_melnts. 0
tngineers, engineering contractors and - building and construcgon emg oyltt:g.
regular employees along with other labourers through Jamadars an pe h)-,
yfeontractors. The intention is to extend the coverage of the Act to legtacursit
jgments who employ 20 or more persons and thus extend somf som?. geneﬁ){
i#ll Measures to these categories of workers who do not enjoy any alternative
Under any Ia . ' - 3 :

. ‘ | ' : ir « =0 Ce
- The State Governments have been asked-to communicate their concurren
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Wages in T. N. Magnasite Mines revised

' The Central Government have, by an Order Issued on December 4, regu
the Wages and Dearness Allowance, in respect of different categories of wor

According to the order : _ A S

(/) The minimum basic daily wage of unskilled workers, who are at pr
drawing less than Rs. 260 shall be brought up to Rs. 2-60. _

(ii) Out of the variable dearness allowance of 14568 per month or Rs.
per day, which the unskilled workers are drawing at present, an amou:
Rs. 4-40 per day shall be added to the daily-wage, making the new mini
basic wage of an unskilled worker Rs. 7 per day. . :

(iii) On similar lines as at (i) and (if) above, the basic daily wage of :
skilled and skilled I, 1T and 111 workers will first be brought up to the
of the category-wise * highest * starting level and to this shall be added Rs.
per day (same variable dearness allowance is available to all workers in
category) to arrive at the new daily basic wage payable to them. The
minimum basic wages of semi-skilled, skilled III, IT and I workers shall
be Rs. 7:43, Rs. 7-96, Rs. 816 and Rs. 8-44 per day, respectively.

(iv) Rs. 114-40 per month from the present variable dearness allow
of Rs. 14568 per month shall be merged into the basic wage and the rema

-amount of Rs. 31-28 per month (that is Rs. 1-20 per day) will be treat

fixed dearness allowance for all categories of workers and will not be aff
by changes in the Cost of Living Index. .

(v) In addition, a sum of Rs. 39 per montb (that is Rs. 1-50 per da
the daily rated workers on the basis of 26 working days) shall be allow
variable dearness allowance. The companies referred to in this Order
change over from Madras cost of living index base 1936=100 to the All
Consumer Price Index (1960=100). The revision of dearness allow
shall be quarterly as against the existing practice of monthly adjustr
and also future adjustments of the dearness allowance shall be at the 1z

‘Rs. 1-30 per point on All India Index. The quarterly average to be ad«

would be on the basis of the average of the Consumer Price Index Nu
for the months of December 1975, January 1976 and February 1976, \
average works out to 298, for the quarter beginning with 1st April

Increases or decreases for the subsequent quaters would be at Rs. 1°
per point. If the quarterly average Consumer Price Index drops to 26
variable dearness allowance shall drop to nil and the worker will receiy
basxz:1 pay at the minimum of Rs. 7 and fixed dearness allowance of Rs. 1
per day.

(vi) The pay scales of all categories of workers would be restruc
maintaining the existing inter-se differences both in the daily basic rat
well as in the pay scales. The detailed restructuring including incremental
as well as the length of pay scales shall be locally settled on a uniform
for all the three companies. This Order shall not upset any other s
arrangements that may be in vogue in any of the companies referred to
which are more advantageous to the workmen. - - -

(vii) The revised arrangements will be i i r
. n operation for 3 vears n
Defence and Internal Secnritv of India n..lgo 10771 ..-..--Y POl ‘qr}]_ .
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(viii) Where, in respect of any-period on and from'the Ist day of April 1976,
‘and the date of publication of this Order in the Official Gazette, any worker
" to'whom this order applies was paid wages and dearness allowance-at rate
¥ lower than the rates to which he would have been entitled to were this Order

" in force on and from that date, he shall be paid forthwith, in relation to the
“period aforesaid, the difference between the wages and dearness allowance
_actually paid to him and the wages and dearness allowance to which he would
‘ have been entitled to ‘were this Order in force on and from the st day of
. Apri), 1976, and such payment shall be in addition to the amount he would-

otherwise be entitled to under this Order. . o S
o , Indian Worker
-l Swedes lead trend to Industrial Democracy -

§ Traditional principles of massproduction held that workers should have no part
in planning their own work, but instead be assigned simple, répetitive tasks

il which they had to carry out exactly as they were told. '

~ Recent sociological studies have shown, however, that this system has many.
drawbacks, producing apathy, absenteeism and shopfloor tension, and that
making workers’ jobs more responsible, varied and productive pays off in de-
creased sickness rates and labour turnover. | ’ : o

. Even so, most industry today follows traditional paths. " But experiments
"are being carried out to help make work more human, especially in Sweden,
where job reform has probably gone further than anywhere else in the western
industrialised world. .

A'new Swedish law on industrial democracy.will give all- workers in public or

private enterprises the right to a say in a range of areas that used to be the

employers’ sole preserve ; the direction and allocation of work, yyork studies,
working ‘methods and equipment, and personnel . policies such’as _t'raps‘f:’e,rs,

promotions, dismissals and disciplinary action. S

. The new law will only come into force on January 1, 1977-yet there are

many companies in Sweden which will be virtually unaffected because they have

already,voluntarily granted their workers most of the new rights mcludpd in

the law. More than 500 Swedish companies, including some of the very biggest

have been conducting experiments in * job reform ™ , which has two maii

compaonents ; giving the worker more control over his work, and enriching 1t

at the same time. '

One of the Swedish firms that has progressed furthest in this direction Is .
Saab-Scanja which started the process at its truck division at Sodertalje in 1969.
The several years of experience here show where many Swedish ﬁrms-\vgllhbe
going after the new law becomes effective and offers a hopeful model for ot or

Countries to follow.

StaVing- off . boredom , . N . L -
A plethora of joint worker/management groups and committees ens‘f(ris 3 %é
the "workers have a considerable ‘measure of control over their wor :;1 lto
nVifonment, 'Most of the -factory workers at Sodertalje are grga;;‘l:? t'c;n 15
163 séparate production’groups. These aré the basic work units 57 2 7€ 52

~—
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members, all engaged in related or adjacent tasks. As long as it meets quality
and productivity targets, the group is free to divide up its own work in any way
it likes. . R .
Many groups have used this freedom to enrich their own Jolys by increasing the
number of tasks a worker carries out to lengthen the “* cycle time * within which’
he completes his operation ; the bordom of repetition 1s staved off. This is
job enlargement. Or, the group may dec.nde to swap _]Ob.S every so of ten to
prevent the individual worker from becoming mechanised into a single simple
movement. This is known as job rotation. .

Groups at Sodertalje havé chosen both methods. In the petrol engine factory,
for example, the women engine assemblers decided that each one would
assemble an entire cnginc—a sequence of around 200 separate operations
taking half an hour. In the chassis works, the group assembling axles decided
to rotate jobs twice a month, with the exception of one elderly worker with heart
trouble who is allowed to stick to the most comfortable job.

How it works

Two or three of these production groups make up a development group,
comprising three or four experinenced workers, plus their foreman and a works
study man. They meet about once a month to disucuss management problems,
such as how to meet production targets or handle new products ; and problems

for workers like how to improve uncomfortable working positions, reduce
noise and ease loads.

- The development group for gasoline engine assembly, for example, has dis-
cussed how to rearrange the working area so that- women won’t have to use
only this right arms to pull down overhead tools, which causes aches and pains,

. Above this level, the works council structure starts. Works councils are
joint worker/management -bodies which were set up in all Swedish firms after a
1948 agreement between the Landsorganisation (LO), the Swedishh trade
union confederation, and the Svenska Arbetsgivareforeningen (SAF), the
employers’ confederation. Following later agreements between the LO and

- the SAF, the. works. cou.ncils and their subcommittees now deal with a wide
. range of topics which, in most other countries, concern only management.-

Among them, rationalisation, increasing productivity, improving job satis-
faction, inspecting company finances, safety. | ‘

~Saab-Scania and their workers have expanded theworks council structure
even further. There are joint committees for suggestions, which can award a
}vorker who comes up with a successful idea, upto half the savings it produces
i the first year. The personnel committee discusses policy on recruitment,

- training and promotion, and the blue collar workers have been using it to push-

for equalisation of privileges with the white collar staff.

In addition to these functional committees there are three collaBotation
councils for each of the plants.and offices at Sodertalje. The main subjects
they discuss are improvements in the working environment. Most of the
plants, through these councils, have now asked for and got stands selling foods

th screens of indoor plants and even fountains,

small branch libraries and so on But the ils so discuss prod ~tion
topics involving the whole plant, such as new producl:s.1 e .
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Finally ther are reference groups of key workers, foremen, designers and
managers, set up whenever a major new product is being planned. A referénce
group originally devised the whole idea of production and development groups
another reference group planned from scratch the new gasoline engine factory

at Sodertalje which was specially designed (like Volvo’s Kalmar factory) to
incorporate the ideas of job reform. , _

Teething Trouble

- There have of coursc been teething troubles in the spread of democtacy at
- work in Sweden.

One of the most difficult transitions faces the foreman, who
has to change his role from boss to discussion leader. Some foremen have
gone on in their old ways. The opposite danger of anarchyis present too :
if foremen abandon all authority, there is no one who can make sure that
every-one abides by group decisions. And democracy does of course take
up time. Some workers spend ten hours a week or more in meetings of the
various groups. : :

Benefits

The benefits for both sides have been clear cut. Conflicts that arise can
now be handled almost immediately through any one -of the many channels
of co-operation that exist. There have been no strikes since 1964 at Sodertal_le.
Labour turnover on the chassis line has dropped from 70 per cent in 1969 to -
20 per cent in 1975. The company, has prospered and with it the job security
and wages of its employees, who now earn between §195 and $230 for a
40-hour week. .

The Swedish experience makes it clear that reforms of thls.,kinc.i, advocated
by the new ILO programme to improve the quality of working life, can offer
a great deal to industry everywhere. The workers gain in responsibility z}nd
job satisfaction, management gains from lower rates of sickness, absenteeism
and labour turnover, and also has access to a previously untapped fund of

~ practical knowledge, since every worker is usually the greatest living expert

on his own job. ~ _ o
' J ) - : .. Indian Worker

“New Bonus Formula for Steelmen : “Industry to Initiate talks with TU- "

formula for computing bonus

The Steel i is ready with a new :
cel industry is reacy initiated discussions- with. the

representatives of steel workers.

-, It may be recalled that the Prime Miniéter,- Smt. Indira Gandhi while address-

i i d announced
ing the INTUC led RMMS rally at Bombay earlier this month, ha
that exercises were being conducted in the steel industry for' working out a f;esh
The disssasions ol Consultati 1 1 i tant bec;auSe they
The discussions at the Steel Consultative level are importar : th
Mmay set the paée for the evolution of principles on the basis of which this qucsnog
may be thrashed out in other sectors of industry also.

i ' ' ' d on a two-
i i . dications, the proposed formula is base tw
According to ?V?!la_b,]ffp ?!fg\'nﬁ' e mlr)mcitv utilisation and the productivity

«~elf..



i
¥
!
3

R T R TR R ek

482 LABOUR GA_ZEITE—FEBRUARY 1977

With the evolution of a fresh formula on bonus for steel‘ industry, now nearly
complete, the Ministry of Steel and Mines may once again become pace setter
in resolving a difficult issue causing continuing concern In the recent period in the

‘sphere of the country’s industrial relations.

_For the steel industry as such, this complex task of working out a practical
formula may be easier because of modernisation of management techniques and
successful working of the bipartite machinery for over half a decade. Once
a carefully considered formula is placed before the Steel Consultative Committee
comprising representatives of managements and trade unions, it should be able
to resolve whatever differences that may appear on the surface.

Apart from being a pioneer in developing bipartite industrial relations -
especially in public sector, the Steel indvstry is now in an enviable position of
having registered a record capacity utilisation, averaging 90 percent, with steel
plants like Bhilai and Rourkela achieving above 100 percent capacity utilisation
during the last six months. . h

That the Steel Ministry has scotched all talk of reducing production in view
of stock piling of steel will be reassuring for workers in that the gains accuring
to (tihem in the form of bonus will by and large not be allowed to be
undone. |

It is understood that the industry has indicated a set base of percentage of
capacity utilisation and also of manpower above which the bonus will be compu-
ted on the basis of increase in production and productivity. The workers’

representatives have been asked to take into account the exercises that have
been conducted on this basis. B

These exercises at the Steel Ministry level in particular, and in sdme of the
other public sector industries in general, have come to assume special importance
in the light of Prime Minister, Smt. Indira Gandhi’s recent reference to the fact

- that a new bonus formula was being worked out. This, as Smt. Gandhi has

said, may seek to undo the " injustice done to the workers under the formula
provided in the Bonus Amendment Act. ~ o

_ It is yet to be seen how the question of those Industrial units is to be resolved
over whose capacity underutilisation workers have no control. One suggestion
is that the element of productivity for the purpose of computing bonus should
come into operatior after the concerned unit reaches what is called the ‘“Cut-off”
point as percentage of rated capacity and also of manpower utilisation.

" These problems may not pose intractable difficulties i R C ,
o hi ) I ulties in the Steel industry
where a high degree of labour parcticipation in the management has already

been achieved and therefore both sides h : . - N
a ..
approaches.  >I€es have come to appreciate each others

. It may also be mentioned here that 1 old pla ' oo T
e ~ n-old plants of the steel industry, there
E,S;g to b% annual payment of bonus based on several factor 'includingyperfor- ]

ce and production, which was in addition to the payment due under

llag"Z'g,'h-l; TISCO workers were getting bpnus"since 1939 "and 1ISCO since

TIndinn Worlrore daead A7l - oL o 7076
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NAB to Review Bipartite System. G. R. asks:Discussion on Productivity Bont

The INTUC General Secretary, Shri G. Ramanujam has asked for a discussio
on bonus linked to production in lieu of profit sharing bonus in the meetin
of)t_hc National Apex Body (NAB), scheduléd to be held tomorrow (Decembe
28 ; . D . oo : . . .ot

" If the item on bonus, as suggested by Shri Ramanujam is taken up for di:
cussion, the representatives of both the sides in.the bipartite body will have t
take into account the announcement of the Prime Minister on the bonu
issue, in the recent INTUC rally at Bombay, giving an indication that effort
are underway at the official level to evolve a new formula on bonus which wi

- seek to undo the injustice done to workers under the amended bonus Act. -

In a communication to the Union Labour Minister last month, Shri-'Ramanu
jam had in this context said: “If productivity bonus agreements are possibl
under the Act, it should not be negatived by unjustified interpretation as if th
employers both in the private and public sector are keen in denying bonu
under one pretex or another.” , o ' '

-~ The communication further adds: “Workers who have contributed to increas
ed production/productivity have a right to their share in the gains of such increa
sed production/productivity, and they should not be denied such rights simpl
because they first increased production,productivity and then asked for a shar

init. ' ' 2
- The NAB, which is meeting for the eleventh time with 15 items on its agenda
is also scheduled to review its performance since its inception and the outcom

" of its decisions-in its nine meetings held earlier. On the basis of the data o
industrial relations and the effectiveness of the NAB and the National Industria
Committees, the meeting will be taking stock of the efficiency of the bipartit
industrial relations system that had come into being at the national, industria
and state levels after the promulgation of emergency. ~ :
INTUC President urged P.M. for early revision of Bonus Formula.

The INTUC Working Committee, by a resolution, had expessed its dis
appointment over the performance of these bipartites and has urged the qucm
ment to accord legal sanction to the decisions of the NAB. . |

"The two left-over items of its last meeting viz, the m;morandum on absen:
teeism submitted by the Employer’s Federation pf India. and the recognitior
of unions under the code of discipline are also likely to -be taken up fQ? d’ls-
cussion. i '

Indian Worker 27th Decenvzber 197¢

Government’s Say in Company Management ) d h .

‘The Union Minister for .industry, Shri. T. A. Pai, announcec 1ere o
December 20 that the Government was contemplating ,am.endment'qr’tt'}tu
Industries (Development and Regulation) Act, 1951, so as to ezlnp °‘¥§-‘ : t:
issue directions requiring a company owning an industrial und g;;‘tzé. pgt'ors
remove from office incompetent or dishonest chairman of its board IO] S ovi
managing or whole-time director or manager and to appoint with the 2pprov

of the Union Government any person in place of persons §0 fFV:E. - |
 Delivering the foundation day lcture of the Administrative Staff Colege o
India on “Industrial development—our strategy”. Shri Pai saic I W43 %

]
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proposed that the Centre should have powers to issue such direction as in the
opinion of the Government might be necessary to ensure proper and efficient
management of the industrial undertaking or to prevent misapplication of its
funds.
These steps, he said, were necessary to protect the interests of small share-
holders and give them confidence that their investments were safe.

Earlier , Shri Pai said that since the coming into effect of the Industries
(Development and Regulations) Act in 1951, the industrial structure of the
country had witnessed a great deal of diversification in range and a degree of
sophistication, a substantial broadening of the industrial base, an enormous

. expansion in magnitude as witnessed by the growth in basic metals and

chemicals, heavy and light engineering and petrochemical and electronic
industries. - '

However, in the course of implementation of the provisions of the Act over
the years, a number of anomalies had crept in which would have to be rectified.

A major problem before the Government was in regard to sick industrial
units and the measures to be taken for their reconstruction and rehabilitation.

It was, therefore, necessary, Shri Pai said, to tone up the management in
respect of units likely to become *‘ sick > and it would also be necessary to
remove executives, managers and functional directors in cases where infficiency
or misapplication of funds had led the units into a stage of sickness.

Indian Worker dated 27-12-1977
C. M. assures revision of Farm Labour Wages

An early revision of the wages of agricultural workers in the State on the basis
of the recommendation of Page Committee’s Report was assured by Shri S. B.

Chavan, Chief Minister of Maharashtra when a delegation of the State INTUC
called on him on December 17. ' |

The delegation, led by Shri S. W. Dhabe, M. P., General Secretary of the
Indian Nz}tlonal Rural Labour Federation, comprised Sarvashri G. M. Khode,
Vice-President of the State INTUC, H. N. Trivedi, M.L.A. and Treasurer,
M M. Deshman, Working President, Nagpur Corporation Employees Federa-
tion, D.. N. mebat Rashtriya Mill Mazdoor Sangh, Nagpur, J. P. Apte,
Secretary, National Co-ordination Council and Ghaneshyn Melag, Secretary,
Ordinance Factories Karmachari Sangh, Ambazari. o

The delegation pointed out that one of the important items in the Prime

Minister’s 20-Point Programme was the enhancement of the minimum wages

of farm labourers and that though majority of the States had revised the rates
the wages of Rs. 3 to 4, fixed in 1974, was still bei i it v
pleaded for at least Rs. 5 a day. Ing continued. The delegation

Unrecognised Unions

The deputationists also brought to the notice of the Chi ini |
LoD € ¢ ief Minister that against

the Code of discipline for trade unions and principles of collective barga%ning,

unrecognised unions were allowed to hold meetings and collect subscriptions

and also to negotiate with the managements 1bli \ i
: o to : of public sector undertakings
jeopardising industrial peace. Thev alsa comn]ainlzrl that o w1 am niifknr;f;gp:
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The Chief Minister assured that elements hampering the activities of

’estlch cognised unions would be dealt with and that the police would be instructed
1507 respect the rights of recognised unions. . - ' o
mfmj The deputation submitted a memorandum urging the Government to evolv e
S fa new housing policy to enable the workers and Government employees to’
ibecome owners of the houses they occupy, revision of the wages of the employees
1lerests of bf local bodies fixed in 1964 and opening of fair price shops in establishmants
TS Were g~ “JWith more than 300 employees, the introduction of workers’ participation in
'eﬂ’e'cffd ‘ management and representation to the workers in the District Committees

for the implementation of the new economic programme,

- I : : Indian Worker -
§Workers’ Participation in Management _ o

iy yRAccording to a national survey conducted by Samachar two and a half -million
jr Eindustrial workers have been covered under the centres’ voluntary scheme of

workers’ participation in management in the country.

Bt The States in which the scheme has been effectively implementd are Bibar,
;jf West Bengal, Madhya Pradesh, Maharashtra, Punjab, Karnataka, Haryana
% 20d Tamil Nadu. The position attained in some of the States is as follows :

0n and rehaii 8 State No. of Coverage of
y the manprei | Units ~ Workers
o beoexart @ gy .. oo ... 106 - 5,00,000
ases Whee BOVR . wegt Benga L. L .- 83 2,70,000
] SICKDESS .. . 8 Maharashtra .. .. ... 210 3,00,000 -
Gujrat S . .. 123 2,10,000 : .
Karnataka .. .. .. 30 2,69,177 -
Madhya Pradesh .. .. 45 1,38,435
Tamil Nadu .. .. .. 186 ~1,89,000
Orissa .. .. 65 95,000
Punjab L . .. 57 : 30,000
Haryana .. .. .. 42 . 46500
§ __ Rajasthan .. .. .. 35 - 60,000
f " | . | Indian Worker

ois @ 1LO Tripartite Meeting Calls for Stabilisation of Plantation Product Prices

o, tf,? | The stabilisation of world prices for plantation products—such as coffee,

Melag: St €acoa, tea, sugar, cotton and rubber—is needed to,lmprpve.hw,ng conditions for |

‘B Millions of workers, thé International Labour Organisation’s Committee on
| Work on Plantations declared when it met in Geneva (8-16 December.).

~ Delegates from the governments and employers’ .an'd'wor.kers’ organisations,
d%Veloping coun%ries in Africa, Asia and Latin America took pa? 1;1. (tilge
Meeting under the chairmanship of Dr. N. A. Agha, representative of . India
on the Governing Body of the International Labour Office. - ~
In a unanimous ‘resolution, the meeting as_,k'é'd ‘the ILO to collabcérate ?l:
very level with the United Nations specialised agencies’ FOHCC?C ﬁ'W‘ r
Problems of trade and economic development, so as to attain' the objective o
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stabilisation. This should guarantce among other things greater emplyo.
ment creation in the plantation sector and therefore a reduction of unemploy-
ment: technological development oriented towards the modernisation of the
structure of plantations’ production; the development of co-operatives ; and the
creation and development of infrastructures for the education, hygience and
social protéction of plantation workers.

Agrarian reform and multinationals

In another resolution the Committee stressed its interest in the social aépects
of agrarian reform, especially regarding full employment and freedom of
association. : o

It also noted a recent decision by the ILO Government Body concerning the
preparation of a declaration of principles on multinational enterprises and
social policies due to be submitted to a triparatite advisory meeting next April.

The Committee asked in a resolution that the question of multinational

enterprises should be placed on the agenda of the 1979 International Labour
Conference. S

The great majority of the employers’ group could not support this resolution

mainly because they felt that the question of Conference agendas was outside.
the competence of the Committee. :

A unanimous resolution called for priority study by the ILO of training and
retraining, the establishment of effective labour inspection on plantations;
problems of working environment in plantations resulting from mechanisation
and the use of chemical products; the problems of temporary and seasonal

workers, including migrant workers; and partial unemployment, its causes and
consequences. :

Trade union rights and welfare

'(I)':lhe&cggxpr?(i)t;eg: tconsider"ed that governments should, by legislatién or_any
er af riate measures, guarantee respect fi is trade
union rights on plantations. P or the free exefc;se.?ff :
- They should encourage the formation ' of inidepende
Auey should £ . and development of independent
w?f!(e_{s and employers organisations, and should giI\)/e special attention t0
collective bargamlgg, whu;h should be regarded as a means for improving
plantat{on'workers working and living conditions. C e -
. The. Committee also underlined the need for
improve the living. conditions of workers and thei
some progress had been made in this regard. . |
re smotggll;glht thefpr ovision of housing for plantation workers should be: the
r ps. i 11l y oh -national .or .local authorities,  employers. should . provide
, e:t:t;ng ’}Vh en the nature of thg_ plantation obliges - the. workers -to.live.on the.
cular ol tet.Pl'OV];SIOD' of housing, medical and welfare facilities by a parti-
£ rfp_ antation should in no way be regarded as a substitute for the payment
- of a fair salary, nor prejudice the basic rights of workers. - :

\

programmes designed 10
r families. It noted tl}:at
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(The views expressed in signed Articles appearing in this section carry weight -

in as much as they are expressed by the persons who know their subjects well, =~
They, however, do not necessarily reflect ‘the views of Governnient.

- All rights concerning these. Articles are reserved) . ... .-

MANAGEMENT, MAN-POWER AND PERSONNEL MAN - -

. - ...._. b.y- .« . ‘-': . CEE _._ —»A.'

N. K. VADHER* | |

. ln India, within the years of late, a rapid industrial development has made th
greatest confribution to reach the economic target of the nafional growth. ' [
industries, the. wotds planning, execution, control and ‘employee -have ‘take
§ scientific meanings.  More and more employment chances have been arising
§ .inPrivate and Public Sectors. Yef, to bringupa beautiful picture of the growtt
;8 aftitudes of managements right from the small-size industries have to be turne
up towards man-management. - Beinga Personnel man my thoughts are centra
lized on ““ employees ”” and. hence in_ this article I have tried to bring o

characteristics of man-mangement in an .industrial organization.

- . The both, manufacture and employees being vital important and inter-relate
for the economic performance, the activities of an, industrial organization hay
mainly divided into two. parts ; Production and man-management. It is. th
Sheer requirement of any industrial management to strike and maintain prope
balance of the both to acquire speedy and steady growth of an organization.

Basically, no organization can run without-employees and will not rise an
Set-up tall unless it has backing of effective and concious efforts of employee
B lo improve continuously the standard of produciivity. It is the employees whos
§ ideas of minds, utilization of time and energy in meaningful work, bring u;
- a healthy organization. Inshort,employeesare not only essential and inveritabl
part of production but also an asset on organization. Economic growth o
20 organization through maximum productivity cannot attain until employec
at work are taken proper care. It has experimentally proved that investmen
In employeer is as much necessary as in the plant and machinery. The invest
Ment can be practically made by strqngthen.lng»l’.ersonnel structure throug:
an effective system of reasonatly satisfying their social and ego needs i.e. payin,
them fair wages. solving their personel and employment problems quickly
giving them fullest opportunities to use their skills and endowme.t(sl,. oﬁ‘gﬁxm
them respect, encouragement, esteem and employment safety, providing then
satisfying working carriers etc. S . b o | emplaye
- Asa investment in employees the reasonably normal e .'
group \ﬁ?lslggrfiﬂlf\ig ‘(i/a.ys.' First, they will continuously-add up their c_ontg

ions towards maximun.productivity and second hoy wil learn 4 now &
~ Proceed “actualization, which is, the supreme va .
‘There exits(gv:r ;Sni?:fe potential for a linkage of self-actualization of an employe
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with organization goals. Ths possibilities of such a linkage are not equal for
every ons but thay are always present to some extent. Therefore management
planning sh>1ld taks into account th: investment, to lead both a better society
and a mora e:ctive orginization in mete economic terms. -

Thus, th: Personnzl'min bscam? essential part of tl}e structure. He has the
responsibility of selecting and retaining employezs. His cosmology has a direct
effect on Personnel dealings. There exists an unsesn amount of power around
each parson. Th: power is reality of th: Person, which has a linkage with
cosmology. For, first of all thz Personnzl min should be of colourful per-
sonality, practical, realisticand should h1ive detailed knowledge of human nature,
human nezds and humin motivations. He h1is to follow up a long term plan
for the investmz2nt in employzzs, which should go along with size and structure
of an organization. Recruitment, man-power-planning, welfare activities,®
implementation of libour legislations applicable to an organization etc.,
claim for vast practical expzrience, and presence of mind. Following up this
plan his place is bstween minagemsant and employezs whareupon hs his to
wholetimz modify, rectify or re-adjust ths actions and re-actions respactively
by managemsnt and employess at right placss directing them towards ths both
an organizational and individuals goals. And this is th= fulfilmant of his role.

. However, an employez group at all not responding to the systems of the'
Investmen® in employees, hive to bz dealt with appropriately otherwise this
will affect to the whole organization negatively. -

At last, we shall be able to miintain correct balance of economic partormance
and man-management, whan truc meaning ot the Personnel managemsnt, im-
portance anc necessity of the Personnel ‘Dzpartment snd resl value of the
Personnel man are positively understood by managemente, and if sc, the rest

will be sclly undertken by the Personnel men to add up their contributions
unto the national Economic growth. ' '
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Notifications Under Labour Laws

f Minimum Wages Act, 1948

¥ Industries, Energy and Labour Department, No, MWA. 5276/1243/LAB. 7, dated 28!/:
g Ocrob r 1976'.—In exercise of the Powers conferred by section 27 of the Minimum Wages
§ Act, 1948 (XI of 1948), the Government of Maharashtra hereby gives notice of its intention

f§ t0add to Part I of the Schedulc to the said Act with cffect from Ist February 1977, the
g following employment in respect of which it is of the opinion that the minimum rates of wages
P § should be fixed under the said Act, namely :—

‘ Employment in Handloom Industry .

Bombay Labour Welfare Fund Act, 1953

Industries, energy and Labour Department, No. ML, 1176/64-Lab. 1. dated 28th October
1976*.—In exercise of the powers conferred by sub-clause (c) of sub-section (2) of section 19
of the Bombay Labour Welfare Fund Act, 1953 (Bom. XI of 1953), and of all other powers
cnabling it in that behalf; the Government of Maharashtra hereby makes the following rules
further to amend the *Bombay Labour Welfare Fund Rules, 1953, the same having been pre-
viously published as required by sub-section (1) of section 19 of the said Act, namely :—

| gll) These rules may be called the Bombay Labour Welfare Fund (Amendment) Rules,
976. ' T :

(2) In rule 10 of the Bombay Labour Welfare Fund Rules, 1953, for the words * and
six representatives.of women* the words *““ and six independent members to represent
women” shall be substituted. ' '

Minimum Wages Act, 1948 -

Industries, Energy and Labour Department, No. MIVA. 3876/1189/LAB-7, dated .. 8th
November 1976%.—In exercise of the powers conferred by section 27 of the Minimum Wages
Act, 1948 (XI of 1948), the Goverment of ‘Maharashtra hereby gives notice of its intention
to add to Part I of the Schedule to the said Act with cifect from 15th February 1977, the
following employement in respect of which it is of the opinion that the minimum rates of
~Wages should be fixed under the said Act, namely :— - - - - - ‘ SR

* Employment in any establishment manufacturing utensils and/or other household articles

with or witslrlrgut admixture of Zinc, Brass, Copper, Aluminium, Stainless Steel and/or any
other metal ”, : R S

‘Minimum Wages Act, 1948 | 1110 LAB‘.7 dated ‘1011
Industries,. Energy and Labour Department, No. MWA. (P27 G LRt ol :
November '19755 f__m exercise of the powers conferred by section 27 of the Minimum Wages
Act, 1948 (XT of 1948), the Government of Maharashtra, after giving notice of its mt_ano:l
50 to'do as required by the said section, hereby adds to Part I of the schedule to the sai tss of
the following employment in respect of which it.is of the opinion that the: i rates
Wages should be fixed under the said Act, namely::— - oo
* Employment in- hair-cutting saloon, hair dressing saloon or Hammam-khana ™.

Industries, Eneigy and Labour Department; No. PWA 1976/1197-Lab-7, dat "ds' 2?-’31 J\I/?;emg‘e]rt‘
ol excrcie of the powers confeired by sub-seeion () f estion 3 o e oy e,
Wa 1936), in its application State of, T the

mcgf so?rﬁgﬁ;alr?éﬁtgyﬁg-ri%ys)appoims th(; oﬁjcers mcntloncd m_c;_olumnl of j.hc Sch;dulc

.1 M.G.G., Part I-L, dated 23rd December 1976 at, page A
G.G., PZI;E']I:Q%, dzit'gdj23rd December 1976, at page 6782," . -

M.G.G., Part'I:L, dated 23rd December 1976, at page 6787., -

ST M,
AM,

6799 to 6800 ~ Y
. * M.G.G., Part I-L, dated 23rd February 1976 at pages 699 106397 =~
‘Thesé rnl:ac \ul;r- Inc.f.nn‘lnr.‘ld-ed bv Govcrnmcnt NOtiﬁCat'O'? Ingusu.‘-c§’ qur_g’yand 'Labour
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: authorities to hear and decide within the areas respectively specified :
?ﬁ;goiéocg?utgl% 2 of that Schedule, all claims arising out of deductions from the wa
delay in payment of wages of persons employed or paid in those areas, mg:[udnpg all 1
incidental to such claims; and for that purpose amends, Government Notification, Inc
and Labour Department, No. PWA.1969/1 13738/Lab./III, dated the 3rd April 1970, as f

namely (—

In the Schedule to the said notification,—
(1) after entry 3-D, the following shall be inserted, namely :(—

“3.E. Shri M. V. Mule, Judge, Nashik, Jalgaon and Dhule D
Labour Court, Nashik.
3.F. Shri G. R. Sapre, Judge, Thanc and Kulaba Districts and I

Labour Court, Thane N and T Wards of Greater B
3-G. Shri L. R. Satarkar, Judge, Aura:nggbad, Parbhani, Nanded anc
Labour Court, Aurangabad. Districts’’;

(2) For cntry 1-B, the following shall be substituted, viz :(—
“1-B. Shri S. V. Kotnis, Judge, Grecater Bombay.”.
Second Labour Court, Bombay.

(3) For entry I-C, the following shall be substituted viz :— ,
“1-C. Shri S. V. Vaze, Judge, Third Greater Bombay.”.
Labour Court, Bombay.

(4) Inentry 4, in column 1, after sub-cntry (vi), the following shall be inserted, nar
*(vii) Nashik, Jalgaon and Dhule Districts. :
(viii) Thane and Kulaba Districts and L. M, N and T Wards of Greater Bo:
(ix) Aurangabad, Parbhani, Nanded and Bhir Districts.”.

2. Nothing in this Notification shall affect part-heard cases pending immediatel:
the date of this notification on the file of the authority and those part-heard cases
disposed of by such authority as if this notification had not been issued.

SCHEDULE

Presiding Officers of Labour Courts Areas
1 2

I.. Shri M. V. Mule, Judge, Labour Nasik, Ja]gaoﬁ and Dhule Distric
Court, Nashik. : :

2. Shri G. R. Sapre, Judge, Labour Court, Thane and Kulaba Districts and L

Thane. _ N and T Wards of Greater Bom
3. Shri L. R. Satarkar, Judge, Labour Aurngabad, Parbhani, Nanded a
Court, Aurangabad. Districts. I

4. Shri S. V. Kotnis, Judge Second Labour Greater Bombay.”;
Court, Bombay. - :

5. Shri S. V. Vaze, Judge, Third Labour Greater Bombiy." s
Court, Bombay. , - "

Industrial Disputes Act, 1947

Industries, Energy-and Labour Department, ’- No. IDA, ll476 64757-L"¢‘1b-24‘ dated

November 1976°.—Whereas, the Government of Maharashtra, /is satisfied that publi

requires that the industry engaged in production, supply and distribution of petrol

l]))exgpotllf:sfn Apcrtoc}lgl%s, 51(1{)3ldfbf:9c;97<;lqred asa Plublic Utility Service for.the purposes of ]
, o , In its applicati ‘ g ar

roferred to be as * the said Act™); = PP l.ca,t _non to thé Statc Qf_Méhar?‘Shf?a (~h‘

¢ M. G. G., Part I-L, dated 23rd 'Deccmbe_r_-197_6 at Page’ 68'01‘..” e -
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Now, thercfore, in excrcise of the powers conferred by proviso to sub-clamse (v7) of ciac
(n) of section 2 of the £aid Act, the Government of Maharashtra, hereby declares the doss
engaged in the production, supply and distribution of petroleum and petroleam prodo
a3 Public Utility Service for the purposes of the s2id Act, for 2 period of six moaths from ¢
date of publication of this Notification in the Makarashtra Government Gazeite.

Maharashtra Un-employment Allowance Payment to Workmen in Factories (for Tempora
Period) Act, 1976

Industries Fnergy and Labour Department No. IDA. 1376/825-Lab-7, dated 41th Decemb
1976? ~In excrcive of the powers conferred by clause (e) of section 2 of the Maharasht
Un- mployment Allowance Payment to Workmen in Factorics (for Temporary Period) A
1976, (Maharashtra XIV of 1976), the Government of Maharashtra hereby specifies t
period commencing on the I1st day of December 1976 and ending on the 31st day of Janua
1977 to be the temporary period for the whole State.

Payment of Gratuity Act, 1972

Indusiries, Energy and Labour Department No. PGA. 1076[11 96/Lab.7,dated the 10th Decamb:
1976* ~In exercite of the powers conferred by section 3 of the Payment of Gratuity Act, 19°

bay”. - o {139 of 1972), in its application to the State of Mzharashtra, the Government of Maharasht
SO ercby appoints the Presiding Officers of the Labour Courts specified in column 1 of tl
‘ oo R Schedule hereto, to be the controlling authorities for the arcas respectively specified again
> shall &mﬁfdyﬁm’? them in column 2 of that Schedule; and for that purpose amends Government Notificatio
“ o R Industrics, Encrgy and Labour Department, No. PGA. 1074/172758/Lab. IV, dated the 12
Wards of GrazrBoott B August 1975, as follows, namely:—
T T w ’ ln(tho .';_Jclwdulc'to the said ngtiﬁc:}xtiog, ir&.colun}‘ng,—— Courts at Bombay constitut
SRR IV u) after the last entry under ths heading ** Labour Courts al Son |
,mdmﬁmm§;f2m§ : under the Industrial Disputes Act, 1947 ', the following shall be inserted, namely:—
s Pt D “ Labour Courts at Thane and Nashik constituted under the Industrial Disputes A

1947, and the Bombay Industrial Relations Act, 1946.

(1) Lubour Court, Thane.
(2) Labour Court, Nashik.";

() uftor the lust ontry under ths heading ** Labour Courts at Pune, constituted 5md
the Dombay Industrial Relations Act, 1946 ' the following shall be inserted, namely:—
“Labour Court at Aurangabad constituted under the Industrial Disputes, Act, 194
and the Bombay Industrial Relations Act, 1947,
Lubour Court, Aurangabad.”

SCHEDULE

. - - e e tewr bt annd

Colurm . : 2

SRS i e s

Lubour Courts at Thane and Nushik
constituted  undor the Industrinl  Disputes
Act, 1947, and Bombay Industrinl Relations
ACt,(';))“?jT* <Court, Than Greater Bombay as defined in clause (
(2) L::l)t):::' (‘:‘gt::t' Nx‘t}sh?l.c ' of section 3 of tho Bombay Municip
e Corporation Act. .
’ The following arcas in the Thane District:-
1. Thane Municipal arca.
2. Thane Taluka oxcluding Thar

Municipal area. |
2 nhiwandi-Nizampur Municip:
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4. Bhiwandi Taluka excluding Bhi-
wandi-Nizampur Municipal area.
5. Dahanu Taluka.
6. Mokhada Taluka.
7. Bassein Taluka.
8. Palghar Taluka.
9. Wada Taluka.
10. Kalyan Taluka.
11. Murbad Taluka.
12. Shahapur Taluka.
13. Jawhar Taluka.

¢ following arcas in the Kulaba
District:—

Panvel Taluka.

Uran Taluka.

Karjat Taluka.

Khalapur Taluka.

Roha Taluka.

Mangaon Taluka.

Mahad Taluka.

Poladpur Taluka.

Alibag Taluka.

Pen Taluka.

Murud Taluka.

Shriwardhan Taluka.

Mhasala Taluka.

Sudhagad Taluka. .

Matheran Hill Station, Municipa
area.

The following areas in the Nashik District—
. Malegaon Taluka. '
Nashik Taluka.
. Dindori Taluka.
Igatpuri Taluka.
Baglan Taluka.
Kalwan Taluka.
Nandgaon Taluka.
Niphad Taluka.
. Sinnar Taluka.
10. Yeola Taluka.

11. Candor Taluka.
‘ 12. Peint Mahal.
: 13. Surgana Taluka.

~OPINALB W~

[
.

!\)

PN
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The following areas in the Jalgaon
District :— '
1. Jalgaon Municipal area.
2. Chalisgaon Municipal area.
3. Amalner Municipal area.
4. Jalgaon Taluka excluding Jalgaon
Municipal area. .
, 5. Chalisgaon Taluka  exclduing
o - Chalisgaon Municipal area. .
: 6. Amalner Taluka excluding. Amalner




1

- 2
7. Yaval Taluka.
8. Raver Taluka.
9. Bhusawal Taluka. -
10. Edlabad Taluka,
11. Chopda Taluka.
12. Erandol Taluka,
13. Parola Taluka.
14. Jamner Taluka.
15. Pachora Taluka.
16. Bhadgaon Taluka.
The following areas in the Dhule
District :— :
1. Dhulia Municipal area.
2. Dhqlq Taluka excluding Dhulia
Municipal area. :
3. Sakri Taluka.
. 4. Sindkheda Taluka.
5. Taloda Taluka.
6. Sahada Taluka.
7. Shirpur Taluka.
8. Nandurbar Taluka.
9. Nawapur Taluka.
10. Akrani Mahal.
11. Akkalkuwa Taluka.
Labour Court at Aurangabad constit
under the Industrial Disput%s Act, 1947, Lzlltnﬁccil
Bombay Industrial Relations Act, 1947 :—
Labour Court, Aurangabad :. The follwoing areas in the Pune

1.

Dist;ict  J—

Pune . Municipal Corporation limits

and Pune Cantonment.

2.
3.

4. Indapur Taluka. ]
5. The villages of Kalambuli, Ekshiv,
Kurbavi, Gursale, Pirale, Dahi-
gaon, Morochi, Bangarde, Karande
and Dharampuri of - Malshiras
Taluka.
6. Baramati Taluka.
7. .Dhond Taluka.
8. Mawal Taluka.
9. Purandhar Taluka.
10. Mulshi Taluka. -
11. Junnar Taluka.
- 12. Ambegaon Taluka.
-13.. Khed Taluka.
14. Sirur Taluka.
15. Bhor Taluﬁcal. '
—_— 161 Velhe Ma a

Haveli Taluka.
Pune City Taluka excluding Pune

Municipal Corporation limits an
Pune Cantonment. .

- ———

!
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1 2

The following areas in the Ahmednagar
District :—

Akola Taluka.
Sangamner Taluka.
Kopergaon Taluka.
Shrirmapur Taluka.
Rahuri Taluka.
Newasa Taluka.
Shegaon Taluka.
Pathardi Taluka.
Parncr Taluka.
Shrigonda Taluka.
Karjat Taluka.
Nagar Taluka.
Jamkhed Taluka.

WOV R W=

— e St Pt

The following areas in the Aurangabad
District :—

Aurangabad Municipal area.

Aurangabad Taluka excluding

Aurangabad Municipal area.

Kannad Taluka.

Sillod Taluka.

Seogaon Taluka.

Bhokardan Taluka.

Jafferabad Taluka.

Khuldabad Taluka.

Gangapur Taluka.

Vaijapur Taluka.

. Jalna Taluka.

Paithan Taluka.

Ambad Taluka.

N:—-

bt bowd bt bmud
CR-OVENAVAW

Payment of Wages Act, 1936

Dlndustries, Energy and Labour Deparlmen) No. PWA. 1976]1197|Lab-7, dated the 10th
L ecember 1976°.—In exercise of the powers conferred by sub-section () of section 15 of the
Gaymcnt of Wages Act, 1936 (IV of 1936), in its application to the State of Maharashtra,
S (;]Vcczlrnmcnt of Maharashtra hereby appoints the Officers mentioned in column 1 of the
chedule hereto to be the Authoritics to hear and decide within the areas respectively specified
ag::jmst them in column 2 of that Schedule, all claims arising out of deductions from the wages,
o oy lay in payment of wages, of persons employed or paid in those areas, including all matters
:Sf& ?;%L&cr’ Slgcgadé;lmsi a';ld foll;\gllzt pll;rglose amends Government Notification, Industries
epartment, No. . A .
as follows, namely :— 67/113738/LAB. ITI, dated the 13th April 1970,
In the Schedule to the said Notification—
(1) for entry 2, the following shall be substituted, namely :—

“2. Shri S. L. Dharurkar, Jud . . ey
First Labour Court, Pune,r rkar, Judge, Punec and Haveli Talukas of Pune District.

(2) for entry 2AA, the following a shall be substituted, namely :(—

“2AA. Shri N. L. Bhalchandra, Judge, Pune and Haveli Talukas of Pune District’’..

Second Labour Court, Pune.

M.G.G., Part I-L. dt. 23-12-76 at Pacec EROT tn £ROKR '
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(3) for entry 3, the following shall be substituted, namely :—

= J “3. ShriR. G. Ranadive, Judge, Kolhapur and Sangli Districts”. Labour

laT W “’i % Court, Kolhapur.
iamnac:'k[a} Bl (1) forentry 3-D, the following shall be substituted, namely :—
eTBaon T:hl:g s q *3-D, Smt. N. A. Kadam, Judge, Solapur District ”’. Labour
m.aWTTaluh' - - § Court, Solapur.
MTalks, . B (5 for entry 3-F, the following shall be substituted, namely :— :
2 Taluky, B “3F. shri G. R. Sapre, Judge, Labour Thane and Kulaba Districts and N. and T.
%Q%agm- .~ E§ Court, Thane. : Wards of Greater Bombay .

lalky, - - R - _
rTaluka, - e Nothing in this Notification shall affect part-hcard cases pending immediately before the
nda Talyk, -~ - [Edate of this Notification on the file of the authority and those part-heard cases shall be dis-
 Taluka, -~~~ [Eposed of by such Authority as if this Notification had not been issucd.
Taluke, -  ° H
edTaluka, = B SCHEDULE
g _x:a;ms i lhc - Presiding Officers of Labour Courts Area

1 2

abad Ml!.n'icipaim :
:g:g Mﬁ])ghlmm B 1. Shri S. L. Dharurkar, Judge, First Pune and Haveli Talukas of Pune District.
Taluka, PG B Labour Court, Pune.

aluka, . -~ B 2. Shri N. L. Bhalchandra, Second Labour Pune and Haveli Talukas of Pune District.
Taluka. 7 B Court, Pune. :

anTeluka. - .. B 3. Shri R. G. Ranadive, Judge, Labour Kolhapur and Sangli Districts.

dTaluke. =~ = B Court, Kolhapur.

d Taluka. -~ B 4. Smt, N. A. Kadam, Judge, Labour  Solapur District.

r Taluka. RN Court, Solapur. _

Taluka, - - - W 5 ShriG. R. Sapre, Judge, Labour Court, Thane and Kulaba Districts and N.and T.
’“."ﬁlka it B Thane. Wards of Greater Bombay.”.

ke o R
RS —— QFactories Act, 1948 dated 10th D
- BIndustries, Enerey and Labour De artment, No. FDE 1276/545(B)(i)/Lab. 11,dated 10th Decen:-
8 197610._Ing£xcr€=1i80 of the ;fowcrs conferred by sub-sections (7), (6) and (7) of section 8
B f# of the Factories Act 1948 (LXIII of 1948) and in supersession of Government Nouﬁcaggnh,
§ Industries and L abour Department, No. FED.1272/158905(vi)Lab.III-B, .dated the 28t
8 Decembay 972, the Government of Maharashtra hereby— o ,

. . . . - d
§ L. Appoints Shri V. G. Bukkawar, to be the Inspector for the purposes of the Act, an
g B 2ssigns l%phim ther]local limits of Greater Bombay, Districts of Thane and Kulaba.

2. Specifies the Deputy Chief Inspector of Factories, Bombay, tp' be{ the authority to

§ Which the Inspector shall be officially subordinate.

Factoriés Act, 1948

B i)-LAB. 11, dattd 10th De-
- B Industrics, F Department. No. FDE. 1276/545(B)(ii)-LAB. 11, datt Je
o - Cemberw]?%1':.8-'3{110’:3[:1(6{%?::2)1' tﬁgapowcrs conferred by SUb-SCCtIOHS-(I),~(6)h itmd If7) %f section
4" B 8 of the Factories Act, 1948 (LXTIII of 1948) the Government of Mabharas tra hereby-

" : f the Act, and assighs'
B 1. Appoints Shri D. B. Dod, to be the Inspector for the purposes of th )
g to him tll)lg loncal linl‘.xlits of Greater Bombay, Districts of Thane and Kulaba. ‘

2. Specifies the Deputy Chief Inspector of Factories, Bombay, to be the authority to
Which the Inspector shall be officially subordinate. .
\

®and, M, G. G., Part I-L, dated 30th December 1976 at page 6932.
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Factories Act, 1948 s 76/545(B)iii»-Lab-11, dated 101k D

] Ei » and Labour Department, No. FDE. 127 : iii)-Lab-11, dated 10th De-
%’:‘557%’761 ”{T’?n exercise of the powers conferred by sub-section (D, (6) and (7) of section 8
of the Factories Act, 1948 (LXIII of 1948) and in supersession of Government Notification,
Industries and Labour Department, No. FDE.1273/ 182856(x)/Lab-I1I-B, dated 19th July
1973, the Government of Mzaharashtra hereby—

1. Appoints Shri V. S. Phadke, to be the Inspector for thc purposes of the Act, an
assigns to him the local limits of Greater Bombay, Districts of Thane and Kulaba. :

2. Specifies the Deputy Chicf Inspector of Factories, Bombay, to be the authority to

which the Inspector shall be officially subordinate.

Factories Act, 1948

Industries, Energy and Labour Department No. FDE. 1276/545(B)(iv)-Lab-11, dated 10th De-
cember 1976'3.—In excrcisc of the powers conferred by sub-sections (1), (6) and (7) of section
8 of the Factories Act, 1948 (LXIII of 1948) and in supersession of Government Notification,
Industries and Labour Department, No. FDE.1272/158905(iv)/Lab-II1-B, dated 28th Decem-
ber 1972, the Government of Maharashtra hereby—

1. Appoints Shri G. N. Phalke, to be thc Inspcctor for the purposes of the Act and
assigns to him the local limits of Greater Bombay, District of Thane and Kulaba.

2. Specificd the Deputy Chicf Inspector of Factorics, Bombay, to be the authority to
which the Inspector shall be ofticially subordinate.

Factories Act, 1948.

Industries, Energy and Labour Department, No. FDE. [276/545(B)(v)-Lab-11.dated 10th De-
cember 1976'*.—In exercisc of the powers conferred by sub-sections (1), (6) and (7) of section
8 of the Factories Act, 1948 (LXIII of 1948) and in supersession of Government Notification,
Industries and Labour Department, No. FDE.1273/182856(v)/Lab-III-B, dated 19th July
1973, the Government of Maharashtra hereby—

1. Appoints Shri V. K. Shrivastav, to be the Inspector for the purposes of the Act,
and assigns to him the local limits of Greater Bombay, Districts of Thane and Kulaba.

2. Specifies the Deputy Chicf Inspector of Factories, Bombay, to be the authorit
to which the Inspector shall be ofiicially subordinate. y, to be the rity

Factories Act, 1948

Industries, Energy and Labour Department, No. FDE. ]276 545(B)(vi |

’ K . ’ . . i)-Leb-11, D ted 10th
iQecembe 1976'*.—In exercise of the powers conferred by sub-/sectgon)g?'), (EQIaInd (‘;) of sec-
lon 8 of the Factories Act, 1948 (LXIII of 1948) and in supersession of Government Notifica-

tion, Industries and Labour Department, No. FD 2 2 i th
July 1973, the Government of Maharashtra hercbf—'l~73/l8~856(v,)/Lab-m-B’ dated 19

1. Appoints Shri Y. V. Thite, to be the Inspector for th igns
to him ths local limits of Greater Bombay, Districts of %l!l):l{g :ls:?lolgtt}llgl;;?t and assis

2. Spzcifies the Daputy Chicf Inspzctor of Factoriecs, Bombay, to be the authority to

which the Inspactor shall be officially subordinate.
Factories Act, 1948

Industries, Energy and Labour Depcrtment, No. FD (
. . . » No. FDE. 1276[545(B)(vii)-Lab- d 10th
SDegf{-’olgbgl 11.9516“‘#—111 exercise of the powers conferred b){ sug-gg::’tliz)rll‘ a([;)”(,t?)Da‘gS. (7) of
ofthe Factories Act, 1948 (LXILI of 1948) and in supersession of Government

Notification, Industries and Labour Debart :
dated 19th July 1973, the Government of K/Ia}Qf;?stﬁtryﬁérc];)]?_E' 1273/182856(1)/Lab-ﬂl B,

1. Appoints Shri N. B. Shinde, to be th
. . - B.o , ¢ Inspector f and
assigns to him the local limits of Greater Bombayl,) Distric(:; él}eTI})lglr‘l%o;gsdoIgﬂgzbict

1* M. G. G., Part I-L, dated 30th Decemb
, , . er 1976 at
3 and 1* M. G. G., Part I-L, dated 30th December 1922gff81§'1933 ﬁtg‘z:?"

T - 2 ' - &
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5B

- W 2. Spccifies the Deputy Chief Inspector of Factories, Bombay. ¢ .
ion f)) l”b'”.iizdl & which the Inspector shall be officially subordinate, mbay, to be the authority- of
1of G A0 - B
Labad Nl Factories Act, 1948 -
84 B pusries, Energy and Labour Department, No. FDE. 1376/545(BYviii)Lab-11, Dated 10th
the pyrr = W8 December 1976'".—In cxercise of the powers conferrcd by sub-sections (1), (6) and (7) of
[ Tb«;’:m%‘% g soction 8 of the Factorics Act, 1948 (LXIII of 1948) the Government of Maharashtra

¢ and Kfy, B hercby—
2bay, 10 by oy ; 1. Aopoints Shri S. D. Patil, to be the Inspector for the purposes of the Act and assi ns
7 100 the gy B .

to him the local limits of Greater Bombay, Districts of Thane and Kulaba.

Sl K 2. Specifics the Deputy Chief Inspector of Factories, Bombay, to be the authority to
v @ which the Inspector shall be officially subordinate.

BYirh-Lab.11 gy B

ns (J), @and(])d § Factorics Act, 1948 .
g‘._g]mm i@ [ndustries, Energy and Labour Department, No. FDE. 1276/545(N)(i)/LAB-11, Dated 10th
- fB»,df'*‘fd_?lll&: December 1976'.—In excrciso of the powers conferred by sub-sections (1), (6) and (7) of
.- R section 8 of the Factories Act, 1948 (LXII1 of 1948) and in supersession of Government Notifi-
e purposes ofthe s 8 cation, Industries and Labour Department, No. FDE. 1273/196322/L AB-I1I-B, dated the 9th<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>